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Abstract The main purpose of the stuey is the impacts of applying two dimensions of Learning Organization
on Job Satisfaction and the mediating effect of the Job Embeddedness. As a result, Structural Factor had not
positive effect and Human Factor had positive effect on the Job Satisfaction. The mediating effect of Job
Embeddedness had significant effect between Learning Organization and Job Satisfaction. The result of this
study is not presented at the existing research. Therefore, the results have many theoretical and practical

implications.
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(Table 2) Correlation Matrix

Mean SD A B C D E F G H I J K
Opportunity 35842 | 1.12833 983
Conversation 34497 | 117456 | 861=+ | 982
Team 33018 | 1.20244 | 836 | 924 982
Empowerment 34563 | 117765 | 851+ | 912k | 922+« [ 982
Sharing 34183 | 1.20932 | 843 | .830#x | 898+ | 896k | 982
Interaction 35170 | 1.18829 | 827 | 76w | 879 | 889k | 922+ | 982
Leader 35734 | 1.16550 | 830w« | 871w | 859w« | 870k | 909#x | 923+ | 983
Suitability 37224 | 94589 | [78Lwx | BAQwx | 80wk | 83wk | Bd2wx | 849wk | 852 | 983
Sacrifice 36143 | 97777 | 772 | 817+ | 83x | 830wk | 43w | 22k [ 821k | 863+ | 935
Connection 36231 | 1.02422 | 691 | [7AT#5 | [T56%x | 760%# | 760w+ | 75lsx | [735wx | 783k | 761+ | 983
Satisfaction 36769 | 96343 | 818« | B77#x | 870wk | 72k | 80w+ | 873w | 864#x | 883k | 856%+ | 810w+ | 982
*x<0.01, *<0.05, diogonal = cronbach’a.

(Table 3) Confirmatory factor analysis

Measure Question Goodness of fit
Embedded System )
Structural Svstem Connection 13 X =124.857+#=x, GFI=0.935, AGFI=0.904, CFI=0.966, NFI=0.935,
Factors Y 1F1=0.966, RMR=0.026, RMSEA=0.059
Strategic leadership
Continuous Learning
Human Inquiry and dialogue 16 X°=189.870+++, GFI=0.930, AGFI=0.903, CFI=0.957 NFI=0.915,
Factors Team Learning IFI=0.957, RMR=0.026, RMSEA=0.055
Empowerment
Fit ‘
Job Sacrifice 3 XP=41.919%x, GFI=0.969, AGFI=0.934, CFI=0.976 NFI=0.961,
Embeddedness IFI=0.976, RMR=0.016, RMSEA=0.068
Link
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