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Abstract

5SING�MONTHLY�DATA�FROM�THE�#ANADIAN�,ABOUR�&ORCE�3URVEY�THE�AUTHOR�INVESTIGATES�CHANGES�IN�THE
COMPLETE�LENGTHS�OF�NEW�JOB�SPELLS�FROM������THROUGH�������7HILE�THE�AVERAGE�COMPLETE�LENGTH�OF
NEW�JOBS�DID�NOT�INCREASE�OR�DECREASE�OVER�THE�PERIOD��CHANGES�IN�THE�DISTRIBUTION�OF�COMPLETE�JOB
LENGTHS�SUGGEST�THAT�THERE�IS�AN�INCREASE�IN�THE�PROPORTION�OF�SHORT
TERM�JOBS�AND�A�DECREASE�IN�THE
PROPORTION� OF� MEDIUM
TERM� JOBS� CREATED� OVER� THE� PERIOD�� 4HE� PROPORTION� OF� LONG
TERM� JOBS
REMAINED�UNCHANGED��4HIS�PATTERN�OF�CHANGE�WAS�FOUND�AMONG�VIRTUALLY�ALL�DEMOGRAPHIC�SUBGROUPS
EXAMINED� SUGGESTING� THAT� AN� ECONOMY�WIDE� �RATHER� THAN� A� SECTORAL� OR� DEMOGRAPHIC	� EXPLANATION
MUST�BE�SOUGHT�

+EY�7ORDS��*OB�4ENURE��*OB�3TABILITY��0OLARIZATION�
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Introduction
)T�IS�WIDELY�THOUGHT�THAT�STEADY�LONG
TERM�EMPLOYMENT�IS�BECOMING�LESS�COMMON��4HIS�PERCEPTION
MAY�NOT�BE�UNFOUNDED��-ANY�LABOUR�ANALYSTS�BELIEVE�THAT�EMPLOYERS�ARE�TAILORING�JOBS�IN�RESPONSE
TO�FLUCTUATIONS�IN�DEMAND��WITH�THE�RESULT�THAT�OFFERS�OF�LONG
TERM�EMPLOYMENT�ARE�ON�THE�DECLINE�
4HEY� ARGUE� THAT� FIRMS� ARE� INCREASINGLY� USING� A� CORE� OF� FULL� TIME� SKILLED� EMPLOYEES� AND� HIRE
CONTINGENT�WORKERS�WHEN�THE�DEMAND�ARISES��4HIS�IS�IMPORTANT�BECAUSE�CHANGES�IN�THE�LENGTH�OF�A
JOB��OR�JOB�TENURE��AFFECTS�THE�WELFARE�OF�WORKERS��)N�A�LONG�JOB��A�WORKER�HAS�MORE�CHANCE�TO�BUILD
UP� JOB�SKILLS��REACH�A�HIGH�WAGE�AND�ACCESS�CAREER�ADVANCEMENT�OPPORTUNITIES��3HORT� JOBS�EXPOSE
WORKERS� TO� MORE� SPELLS� OF� UNEMPLOYMENT�� MAKE� IT� MORE� DIFFICULT� TO� ACCUMULATE� A� PENSION�� AND
INCREASE�THE�NEED�FOR�MID
CAREER�RETRAINING��

4HIS�PAPER�ADDRESSES�THE�QUESTION�OF�CHANGING�JOB�TENURE�IN�#ANADA�BY�ASKING��IS�JOB�INSTABILITY�ON
THE�RISE��ARE�SHORT
TERM�JOBS�BECOMING�MORE�COMMON��ARE�LONG
TERM�OR� LIFETIME �JOBS�BECOMING
LESS�COMMON��AND�IF�SO�FOR�WHOM��4HIS�IS�DONE�THROUGH�ESTIMATING�THE�AVERAGE�COMPLETE�LENGTH�OF
A�NEW�JOB�OVER�THE�PERIOD������TO�������4O�THE�EXTENT�THAT�THE�AVERAGE�JOB�CREATED�OVER�THE�PERIOD
HAS� BECOME� LONGER� OR� SHORTER�� IT�MAY� BE� SAID� THAT� WE� HAVE�MORE� OR� LESS� JOB� STABILITY�� )T� IS� ALSO
POSSIBLE�THAT�THE�FREQUENCY�OF�SHORT�AND�LONG�JOBS�COULD�CHANGE�LEAVING�THE�AVERAGE�LENGTH�OF�JOBS
UNCHANGED��4HUS��THE�DISTRIBUTION�OF�COMPLETE�JOB�LENGTHS�FROM������TO������IS�ALSO�EXAMINED�

-OST�OF�THE�LITERATURE�HAS�WORKED�EITHER�WITH�MEASURES�OF�JOB�TENURE�WHICH�WERE�INAPPROPRIATE�FOR�THE
STUDY�OF�CHANGES�IN�JOB�STABILITY��OR�WITH�CHANGES�IN�THE�STABILITY�OF�RELATIVELY�LONG�JOBS�OF�FOUR�OR�MORE
YEARS�IN�LENGTH��4HIS�STUDY�CONTRIBUTES�TO�THE�LITERATURE�ON�JOB�TENURE� IN�AT� LEAST� THREE�WAYS��&IRST�� IT
INTRODUCES�A�COMPLETE� JOB�LENGTH�STATISTIC�WHICH�CAN�BE�USED�TO�PROVIDE�INSIGHTS�TO�THE�STUDY�OF� JOB
STABILITY�IN�#ANADA�AND�ELSEWHERE��3ECOND�� IT� IS�THE�FIRST�STUDY�TO�EXAMINE�CHANGES�IN�#ANADIAN�JOB
TENURE� DIRECTLY� VIA� CHANGES� IN� JOB� SURVIVAL� FUNCTIONS�� 4HIRD�� THE� STUDY� IS� UNIQUE� IN� ITS� DETAILED
CHARACTERIZATION�OF�THE�SURVIVAL�FUNCTION��PARTICULARLY�FOR�JOBS�OF�SHORT�TENURE��4HIS�MAKES�IT�POSSIBLE�TO
ASSESS�THE�IMPORTANCE�OF�CHANGES�IN�SHORT
�AND�MEDIUM
TERM�JOBS�IN�UNDERSTANDING�JOB�STABILITY�

Measuring Job Length and Stability
2ESEARCHERS�HAVE�IDENTIFIED�AT�LEAST�THREE�FUNDAMENTALLY�DIFFERENT�WAYS�TO�MEASURE�THE�LENGTH�OF�JOB
SPELLS��4HESE�CAN�BE�DESCRIBED�WITH�REFERENCE�TO�(ASAN�AND�DE�"ROUCKER������	��4ABLE��	��4HE�FIRST�
WHICH�WE�CALL�THE�INTERRUPTED�LENGTH�OF�IN
PROGRESS�JOBS���DESCRIBES�THE�LENGTH�OF�AN�ONGOING�JOB�UP
TO�THE�DATE�AT�WHICH�IT�WAS�OBSERVED�BY�A�CROSS�SECTIONAL�SURVEY��#LEARLY��THIS�MEASURE�DOES�NOT�GIVE
THE�COMPLETE�LENGTH�OF�A�JOB��BUT�ONLY�THE�AMOUNT�OF�TIME�THE�JOB�HAS�LASTED�UP�TO�THE�DATE�OF�THE
SURVEY��4HE�SPELL�IS�TRUNCATED��OR�RIGHT�CENSORED��A�JOB�SAMPLED�IN�SUCH�A�WAY�MAY�LAST�MANY�MORE
YEARS��OR�MAY�END�THE�NEXT�DAY��4HIS�IS�THE�MEASURE�MOST�COMMONLY�MADE�AVAILABLE�BY�STATISTICAL
AGENCIES�INCLUDING�3TATISTICS�#ANADA�AND�THE�5�3��"UREAU�OF�,ABOR�3TATISTICS��!LTHOUGH�IT�DOES�NOT
REPORT�THE�COMPLETE�LENGTH�OF�SPELLS��THIS�MEASURE�IS�USEFUL�FOR�DESCRIBING�THE�TENURE�EXPERIENCE�OF

������������������������������������������������
� #HANGES�IN�JOB�STABILITY�SHOULD�BE�PLACED�IN�THE�CONTEXT�OF�OTHER�CHANGES�IN�THE�ECONOMY��4HESE�INCLUDE�THE�RISE�IN
NON
STANDARD�WORK�DOCUMENTED�IN�THE�%CONOMIC�#OUNCIL�OF�#ANADA������	�AND�#HRISTOFIDES�AND�-C+ENNA������	�
THE�RISE�IN�EARNINGS�INEQUALITY�IN�0ICOT��-YLES�AND�7ANNELL������	�AND�-ORISSETTE��-YLES�AND�0ICOT������	��AND�THE
CASE� STUDY� EVIDENCE� DISCUSSED� IN� /SBERG��7EIN� AND�'RUDE� �����	� OF� THE� INCREASING� USE� BY� FIRMS� OF� A� CORE� OF
PERMANENT�EMPLOYEES�SUPPLEMENTED�BY�SHORT
TERM�WORKERS�WHEN�REQUIRED�
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THE�CURRENTLY�EMPLOYED���(ASAN�AND�DE�"ROUCKER�REPORTED�THIS�STATISTIC�AS�����YEARS�FOR������USING
#ANADIAN�DATA�

4ABLE��
!LTERNATE�-EASURES�OF�THE�,ENGTH�OF�*OB�3PELLS

!VERAGE�*OB�,ENGTH
�YEARS	

INTERRUPTED�LENGTH�OF�IN
PROGRESS�JOBS ���A

COMPLETE�LENGTH�OF�IN
PROGRESS�JOBS DOUBLING�APPROACH ����A

RETENTION�RATE�APPROACH ����B�C

COMPLETE�LENGTH�OF�A�NEW�JOB ���A

3OURCE��(ASAN�AND�DE�"ROUCKER������	
A������
B������
C��#OMPUTED�BY�THE�AUTHOR�FROM�DATA�SUPPLIED�IN�(ASAN�AND�DE�"ROUCKER������	�TABLE��
��

!�SECOND�MEASURE�OF�JOB�TENURE�WE�CALL�THE�COMPLETE�LENGTH�OF�IN
PROGRESS�JOBS��!N�EARLY�EXAMPLE
OF�THE�ESTIMATION�OF�THIS�STATISTIC�IS�BY�!KERLOF�AND�-AIN������	�WHO�NOTED�THAT�IN�A�STEADY�STATE��THE
COMPLETE�LENGTH�OF�A�JOB�SPELL�SAMPLED�IN
PROGRESS�IS�SIMPLY�TWICE�ITS�INTERRUPTED�LENGTH��(ASAN�AND
DE�"ROUKER�REPORTED�THIS�SPELL�LENGTH�TO�BE������YEARS�FOR�ALL�INDIVIDUALS�CURRENTLY�EMPLOYED�IN������
!� MORE� RECENT� EXAMPLE� OF� THE� COMPUTATION� OF� COMPLETE� JOB� LENGTHS� USING� THIS� METHOD� IS
#HRISTOFIDES�AND�-C+ENNA������������	��WHO�USED�LONGITUDINAL�DATA�FROM�THE�����
���AND�����

���PANELS�OF�THE�#ANADIAN�,ABOUR�-ARKET�!CTIVITY�3URVEY��,-!3	��4HE�ESTIMATED�COMPLETE�LENGTH
OF�JOBS�SAMPLED�IN
PROGRESS�FELL�BETWEEN�THE�TWO�PANELS�FROM������YEARS�TO������YEARS�

!N� ALTERNATE� WAY� OF� ESTIMATING� THE� COMPLETE� LENGTH� OF� IN
PROGRESS� JOBS� WAS� DEVELOPED� BY�(ALL
�����	�WITH�EXTENSIONS�BY�5RETA������	��4HESE�STUDIES�APPLIED�METHODS�DEVELOPED�FOR�THE�STUDY�OF
UNEMPLOYMENT�SPELL�LENGTHS�TO�THE�STUDY�OF�JOB�SPELLS��4HE�CENTRAL�CONCEPT�OF�THIS�METHODOLOGY�IS
THE�RETENTION�RATE�WHICH�IS�THE�CONDITIONAL�PROBABILITY�THAT�A� JOB�WILL�CONTINUE�FOR�SOME�SPECIFIED
PERIOD�OF�TIME��GIVEN�THAT�IT�HAS�REACHED�A�CERTAIN�TENURE��$ENOTING�THE�AMOUNT�OF�TENURE�THE�WORKER
HAS�ALREADY�EXPERIENCED�AS� T� �� THE� TIME�AS�C� �AND�THE�RETENTION�RATE�2

T�C�

�� THE�RETENTION�RATE�CAN�BE
DERIVED�USING�TWO�CONSECUTIVE�SURVEYS�AS

2
T�C

�.
T�C

�.
T
��C
�

��������������	

4HIS�IS�SIMPLY�THE�NUMBER�OF�RESPONDENTS�REPORTING�TENURE�OF�T�IN�THE�PRESENT�SURVEY�DIVIDED�BY�THE
NUMBER�OF�RESPONDENTS�REPORTING�TENURE�OF�T
��IN�THE�PREVIOUS�SURVEY����2

T�C

�IS�ONE�MINUS�THE�HAZARD
RATE��AND�A�FULL�SET�OF�RETENTION�RATES�DEFINES�A�SURVIVAL�FUNCTION��4HE�COMPUTATION�OF�THE�RETENTION
RATE�IS�AN�APPLICATION�OF�THE�SYNTHETIC�COHORT�APPROACH��SO�NAMED�BECAUSE�REPRESENTATIVE�INDIVIDUALS
FROM�THE�SAME�COHORT��RATHER�THAN�THE�SAME�SPECIFIC�INDIVIDUALS�ARE�SAMPLED�FOR�THE�NUMERATOR�AND
������������������������������������������������
� (ALL������	��COMPUTED�RETENTION�RATES�USING�A�SINGLE�CROSS�SECTION�OF�DATA��5RETA������	�DEMONSTRATES�THAT�RETENTION
RATES�CALCULATED�FROM�A�SINGLE�SURVEY�ARE�BIASED��4O�ILLUSTRATE�THIS�CONSIDER�A�RETENTION�RATE�2

T�C

�COMPUTED�FROM�A�SINGLE
CROSS�SECTIONAL�SURVEY�

2
T�C

��.
T�C

�.
T
��C

!SSUMING�A�STABLE�SURVIVOR�FUNCTION��2
T�C

�WILL�BE�BIASED�IF�.
T
��C

≠.
T
��C
�

�WHICH�WILL�OCCUR�IF�INFLOWS�TO�NEW�JOBS�ARE
CHANGING�
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DENOMINATOR��5SING� RETENTION� RATES��(ALL�WAS� ABLE� TO� ADD�AN� ESTIMATE� OF� REMAINING� TENURE� TO� THE
DISTRIBUTION�OF�INTERRUPTED�SPELLS�AVAILABLE�FROM�#URRENT�0OPULATION�3URVEY��#03	�SUPPLEMENTS��AND
THEREBY�GENERATE�A�DISTRIBUTION�OF��COMPLETE�JOB�LENGTHS��(ALL S�METHODOLOGY�WAS�APPLIED�BY�(ASAN
AND�DE�"ROUCKER������	�USING�#ANADIAN�DATA�FROM�THE�,ABOUR�&ORCE�3URVEY��,&3	�FOR�������4HIS
APPROACH�HAS�THE�ADVANTAGE�OVER�THE�SIMPLER� DOUBLING �METHOD�USED�BY�!KERLOF�AND�-AIN�SINCE�IT
ALLOWS�FOR�THE�COMPUTATION�OF�THE�ENTIRE�DISTRIBUTION�OF�COMPLETE�JOB�SPELLS�BUT�THE�AVERAGE�IS�SIMILAR
AT� ����� YEARS�� 4HESE� STATISTICS� RIGHTLY� PROMPTED� THE� CONCLUSION� THAT� THE� MAJORITY� OF� TIME� SPENT
EMPLOYED�IS�IN�LONG
TERM�JOBS�

!LTHOUGH�USEFUL��THE�DISTRIBUTION�OF�IN
PROGRESS�SPELLS��EITHER�IN�ITS�INTERRUPTED�OR�COMPLETE�FORM��IS
INAPPROPRIATE�FOR�EXAMINING�CHANGES�IN�JOB�TENURE�OVER�TIME��4O�ILLUSTRATE�THIS�POINT��CONSIDER�THE
FOLLOWING�FORMULA�FOR�THE�AVERAGE�INTERRUPTED�JOB�LENGTH�

!VERAGE )NTERRUPTED

*OB,ENGTH

. 3 T

. 3C

C T T C T

T

N

C T T C T

T

N
=

⋅− −
=

− −
=

∑

∑

�

�

�

�

� �

� �

��������������	

.
��C
T

� IS� THE� NUMBER� OF� WORKERS� STARTING� JOBS� IN� PERIOD� C
T� AND� 3
T�C
T

� IS� THE� SURVIVAL� RATE�� OR� THE
PROBABILITY�THAT�A�JOB�WHICH�BEGINS�AT�TIME�C
T�WILL�LAST�AT�LEAST�T�PERIODS��4HE�AVERAGE�INTERRUPTED�JOB
LENGTH� IN� PERIOD� C�� IS� AFFECTED�BY� THE� LEVEL� OF� INFLOWS� IN� ALL� PREVIOUS� PERIODS� IN�WHICH� SOMEONE
CURRENTLY�WITH�A�JOB�BECAME�EMPLOYED��AND�ALL�THE�RESPECTIVE�SURVIVAL�RATES� IN�THOSE�PERIODS��)N�A
SIMILAR� MANNER�� THE� AVERAGE� COMPLETE� JOB� LENGTH� OF� THE� CURRENTLY� EMPLOYED� IS� ALSO� AFFECTED� BY
CHANGES�IN�PAST�INFLOWS�AND�SURVIVAL�RATES��4HIS�CAUSES�CHANGES�IN�EITHER�OF�THESE�STATISTICS�OVER�TIME
TO�BE�DIFFICULT�TO�INTERPRET�

)T� IS� ALSO� IMPORTANT� TO� NOTE� THAT� THE� DISTRIBUTION� OF� COMPLETED� IN
PROGRESS� SPELLS� IS� AN� UPWARDLY
BIASED�DISTRIBUTION�OF�SPELL�LENGTHS��)N�A�POINT
IN
TIME�SURVEY��THE�PROBABILITY�OF�SAMPLING�A�SPELL�IS
PROPORTIONATE� TO� ITS� LENGTH��MAKING� THE�DISTRIBUTION� OF� IN
PROGRESS� JOBS�HEAVILY�WEIGHTED�BY� LONG
SPELLS��!S�A�RESULT��!KERLOF�AND�-AIN������	�REFER�TO�THESE�MEASURES�AS� EXPERIENCE�WEIGHTED �SINCE
EACH�JOB�SPELL�IS�WEIGHTED�BY�ITS�LENGTH��!KERLOF�AND�-AIN��(ALL������	��AND�(ASAN�AND�DE�"ROUCKER
�����	�ARGUE�THAT�THIS�IS�THE�APPROPRIATE�DISTRIBUTION�TO�STUDY�SINCE�IT�REFLECTS�THE�AVERAGE�EXPERIENCE
OF�THE�EMPLOYED��!�DISCUSSION�OF�HOW�MEASURING�SPELLS�IN�THIS�WAY�UNDER
REPRESENTS�THE�IMPORTANCE
OF� SHORT� SPELLS� IN� THE� CONTEXT� OF�MEASURING�UNEMPLOYMENT�DURATIONS� IS� PROVIDED�BY�#ARLSON� AND
(ORRIGAN������	�

)N�THIS�PAPER�WE�FOCUS�ON�A�THIRD�MEASURE�OF�JOB�SPELLS��WHICH�WE�CALL�THE�COMPLETE�LENGTH�OF�A�NEW
JOB��5SING� A� SIMPLE� STEADY� STATE� APPROACH� AND� THE� RESTRICTIVE� ASSUMPTION� THAT� RETENTION� RATES� ARE
IDENTICAL� FOR�ALL� INTERRUPTED� TENURES��(ASAN�AND�DE�"ROUCKER� FOUND� THAT� THE� AVERAGE�NEW� SPELL� IN
�����LASTED�JUST�����YEARS��ILLUSTRATING�THE�WELL�KNOWN�FACT�THAT�WHILE�MOST�TIME�SPENT�EMPLOYED�MAY
BE�IN�LONG�SPELLS��THE�MAJORITY�OF�EMPLOYMENT�SPELLS�ARE�QUITE�SHORT��!N�ALTERNATE�METHOD�TO�DERIVE
THIS�STATISTIC�WHICH�WE�EMPLOY�IN�THIS�PAPER�FOLLOWS�FROM�3IDER� �����	��"AKER������	��AND�#ORAK
AND� (EISZ� �����	� WHO� APPLIED� IT� TO� THE� STUDY� OF� UNEMPLOYMENT� SPELLS�� 4HIS� APPROACH� HAS� THE
ADVANTAGE�THAT�IT�DOES�NOT�RELY�ON�THE�RESTRICTIVE�STEADY�STATE�ASSUMPTION��!GAIN��THE�CENTRAL�CONCEPT
TO�THIS�METHODOLOGY�IS�THE�RETENTION�RATE��'IVEN�A�FULL�SET�OF�RETENTION�RATES��THE�EXPECTED�AVERAGE
COMPLETE�JOB�LENGTH�FOR�A�GROUP�OF�INDIVIDUALS�WHO�BEGIN�THEIR�JOBS�AT�THE�SAME�TIME�IS�DEFINED�TO
BE�
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!VG,ENGTH 2
C I C

I

T

T

N

=
==

∏∑
�

��

�������������	

4HIS�EQUATION�IS�THE�DISCRETE�TIME�VERSION�OF�THE�RESULT�THAT�IN�CONTINUOUS�TIME�THE�AVERAGE�DURATION
OF�NEW�JOB�SPELLS� EQUALS� THE� INTEGRAL�OF� THE� SURVIVOR� FUNCTION��� )T�MEASURES� THE�AVERAGE� LENGTH�OF
TIME�A�GROUP�OF��WORKERS�WHO�JUST�BEGIN�THEIR�JOBS�WILL�REMAIN�EMPLOYED��ASSUMING�THAT�THEY�FACE
THE� SAME� ECONOMIC� CONDITIONS� AS� CURRENTLY� PREVAIL� FOR� THE� REMAINDER� OF� THEIR� JOBS��� )N� A� SIMILAR
MANNER�WE�CAN�USE�RETENTION�RATES�TO�COMPUTE�THE�DISTRIBUTION�OF�COMPLETE�JOB�LENGTHS�FOR�THE�NEWLY
EMPLOYED��,ET�%

T�C

�BE�THE�PROPORTION�OF�JOBS�WHICH�END�IN�THE�INTERVAL��T
��T	�AT�TIME�C��4HIS�CAN�BE
ESTIMATED�BY�SUBTRACTING�THE�PROPORTION�OF�NEW�JOBS�THAT�SURVIVED�LONGER�THAN�T�FROM�THE�PROPORTION
OF�NEW�JOBS�WHICH�SURVIVED�LONGER�THAN�T
���3INCE�THE�PROPORTION�OF�NEW�JOBS�WHICH�SURVIVE�LONGER

THAN�T�IS� 2
I C

I

T

�

=
∏

�

�THEN�

������������������������������������������������
� 3EE�"AKER�AND�4RIVEDI������	�FOR�MORE�DETAILS�

� 4HE�FIRST�ELEMENT�OF�EQUATION���	� IS�ONE�AND�N������ �)N�PRACTICE�SAMPLE�SIZE�LIMITATIONS�DICTATE�THAT�TENURE�INTERVALS
LONGER�THAN�ONE�MONTH�BE�USED�FOR�RETENTION�RATES��&OR�THE�LONGEST�PART�OF�THE�DISTRIBUTION�OF�INTERRUPTED�JOB�LENGTHS
THERE�ARE� SUFFICIENTLY� FEW�RESPONSES� TO� REQUIRE� INTERVAL�WIDTHS�OF�UP� TO���YEARS�� 3PECIFICALLY�� ��� RETENTION� RATES� ARE
CALCULATED�OVER�THE�PERIOD������TO��������4HE�RETENTION�RATES�ARE�DERIVED�BASED�UPON�THE�FOLLOWING�RATIOS�

2
��C

� �
� MONTHS�TENURE�IN�MONTH�C TO �
� MONTHS�TENURE�IN�MONTH�C
�
2

��C

� �
� MONTHS�TENURE�IN�MONTH�C TO �
� MONTHS�TENURE�IN�MONTH�C
�
2

��C

� �
� MONTHS�TENURE�IN�MONTH�C TO �
� MONTHS�TENURE�IN�MONTH�C
�
2

��C

� ��
�� MONTHS�TENURE�IN�MONTH�C TO �
�� MONTHS�TENURE�IN�MONTH�C
�
2

��C

� ��
�� MONTHS�TENURE�IN�MONTH�C TO ��
�� MONTHS�TENURE�IN�MONTH�C
��
2

��C

� ��
�� MONTHS�TENURE�IN�MONTH�C TO ��
�� MONTHS�TENURE�IN�MONTH�C
��
2

��C

� ��
�� MONTHS�TENURE�IN�MONTH�C TO ��
�� MONTHS�TENURE�IN�MONTH�C
��
2

��C

� ��
�� MONTHS�TENURE�IN�MONTH�C TO ��
�� MONTHS�TENURE�IN�MONTH�C
��
2

��C

� ��
��� MONTHS�TENURE�IN�MONTH�C TO ��
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&OR�THE�PURPOSE�OF�COMPUTING�AVERAGE�TENURE�OF�NEW�JOBS��THESE�RETENTION�RATES�ARE�CONVERTED�TO�MONTHLY�EQUIVALENTS
BY�RAISING�THEM�TO�THE�INVERSE�OF�THEIR�RESPECTIVE�INTERVAL�WIDTH��4HIS�ASSUMES�THAT�MONTHLY�RETENTION�RATES�ARE�CONSTANT
WITHIN�THE�INTERVAL�

4HESE� RETENTION� RATES� CAN� IN� TURN� BE� CONVERTED� TO� BROADER�WIDTHS� BY�MULTIPLYING� THEM� TOGETHER�� &OR� EXAMPLE�� THE
PROBABILITY�OF�A�JOB�LASTING�TO�BEYOND���MONTHS�AT�TIME�C�GIVEN�AS�2

��C


2
��C


2
��C

��3IMILARLY�THE�CONDITIONAL�PROBABILITY
OF�A�JOB�LASTING�TO�BEYOND���YEARS�GIVEN�THAT�IT�LASTS�TO���MONTHS�IS�2

��C
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2
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2
��C

�

"ECAUSE� FEW� RESPONDENTS� REPORT� MORE� THAN� ���� MONTHS� OF� TENURE�� RETENTION� RATES� BEYOND� ���� MONTHS� ARE� NOT
COMPUTED�� 4HIS� IS� DONE� FOR� METHODOLOGICAL� CONVENIENCE�� BUT� SINCE� THIS� REPRESENTS� A� SMALL� TAIL� OF� THE� TENURE
DISTRIBUTION� THIS� IS�NOT�EXPECTED� TO�AFFECT�RESULTS��#ORAK�AND�(EISZ� �����	�HAVE� SHOWN� THAT� IT� IS� IMPORTANT�WHEN
USING� THIS�METHOD� TO� HAVE�NARROW� INTERVALS� FOR� THE� DENSEST� PART� OF� THE� DISTRIBUTION��WHICH� IN� THIS� CASE� IS� AT� THE
SHORTER�TENURES�
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4HIS� REQUIRES� THE� SAME� ASSUMPTIONS� TO� BE�MADE� AS� FOR� THE� AVERAGE� EVENTUAL� TENURE� STATISTIC�� %
T�C

REPRESENTS�THE�PROPORTION�OF�JOBS�WHICH�END�IN�THE�INTERVAL��T
��T	�GIVEN�THAT�THE�PRESENT�ECONOMIC
CONDITIONS�REMAIN�UNCHANGED�THROUGH�THE�LIFE�OF�THE�SPELLS�

4HE�COMPLETE�LENGTH�OF�A�NEW�JOB�STATISTIC�IS�USEFUL�FOR�MEASURING�THE�LENGTH�OF�JOB�SPELLS�BECAUSE�IT
IS�NOT�BIASED�IN�FAVOUR�OF�LONGER�JOBS��!LSO���IN�CONTRAST�TO�JOB�LENGTH�ESTIMATES�DERIVED�DIRECTLY�FROM
THE�DISTRIBUTION�OF�IN
PROGRESS�SPELLS��THE�COMPLETE�LENGTH�OF�NEW�JOB�SPELL��AS�DEFINED�IN�EQUATION
��	�AND���	��RELIES�UPON�RETENTION�RATES�GENERATED�FROM�THE�CURRENT�AND�MOST�RECENT�PERIODS�AND�IS�NOT
INHERENT�TO�PROBLEMS�IN�INTERPRETATION�CAUSED�BY�CHANGES�IN�PAST�INFLOWS�AND�SURVIVAL�FUNCTIONS���!S
A�RESULT�IT�IS�ALSO�MORE�APPROPRIATE�THAN�ALTERNATE�MEASURES�OF�JOB�LENGTHS�FOR�INVESTIGATING�CHANGES
IN�JOB�TENURE�OVER�TIME����%XCEPT�WHEN�EXPLICITLY�STATED��THE�REMAINDER�OF�THE�PAPER�WILL�DEAL�WITH
THE�COMPLETE�LENGTH�OF�NEW�JOBS�

-OST�RECENT�STUDIES�HAVE�SIDESTEPPED�THE�ISSUE��OF�ESTIMATING�AVERAGE�JOB�LENGTHS�AND�FOLLOWED�ONE
OF�TWO�APPROACHES���&ARBER������	�AND�'REEN�AND�2IDDELL������	�LOOK�AT�CHANGES�IN�THE�DISTRIBUTION
OF� INTERRUPTED� JOB� TENURES� IN� THE� 5�3�� AND� #ANADA� RESPECTIVELY�� EVEN� THOUGH�� AS� NOTED� ABOVE�
CHANGES� IN� THIS� DISTRIBUTION� ARE� HARD� TO� INTERPRET�� %XAMINING�#ANADIAN� DATA� FROM� ����� TO� �����
'REEN�AND�2IDDELL�OBSERVE�A�TENDENCY�TOWARDS�SHORTER�JOB�SPELLS�PARTICULARLY�FOR�THE�YOUNGER�AND
LESS�EDUCATED��AS�WELL�AS�DECLINES� IN�THE�PROPORTIONS�OF� IN
PROGRESS� JOBS� LASTING��� TO����YEARS�AND
INCREASES� IN� THE� PROPORTION� OF�WORKERS� IN� ��� TO� ��� YEAR� OLD� JOBS��$IEBOLD��.EUMARK� AND�0OLSKY
�����	�AND�3WINNERTON�AND�7IAL� �����	� FOCUS�DIRECTLY�UPON�CHANGES� IN� RETENTION� RATES��BUT� EACH
RESEARCH� GROUP�� USING� SIMILAR� DATA� FROM� THE� 5�3�� #URRENT� 0OPULATION� 3URVEY� �#03	� REACHES� A
DIFFERENT� CONCLUSION�� $IEBOLD� ET� AL��� FIND� THAT� FOUR� YEAR� RETENTION� RATES� ARE� QUITE� STABLE� WHILE
3WINNERTON� AND� 7IAL� FIND� A� SIGNIFICANT� DROP� IN� �� YEAR� RATES� OVER� THE� ����S�� !� SUBSEQUENT
COMMUNICATION� BY� $IEBOLD�� .EUMARK� AND� 0OLSKY� �����	� FOUND� THE� LATTER� RESULTS� TO� BE� IN� ERROR
BECAUSE�OF�SAMPLE�SELECTION�PROBLEMS�AND�SMALL�DIFFERENCES�IN�METHODOLOGY��$EIBOLD�ET�AL���FOUND
THAT�FOUR�YEAR�RETENTION�RATES�OVERALL�WERE������IN������AND������IN������IMPLYING�NO�OVERALL�DECLINE
IN�JOB�STABILITY��4HIS�CONCLUSION�IS�MAINTAINED�WHEN�WORKERS�ARE�STRATIFIED�BY�CURRENT�TENURE��!S�WE
SHOW� LATER�� MOST� JOB� SPELLS� LAST� LESS� THAN� �� YEARS� SO� THIS� STATISTIC� MAY� BE� MISSING� POTENTIALLY
IMPORTANT�CHANGES�IN�JOB�STABILITY�

������������������������������������������������
�� !S�NOTED�IN�ENDNOTE�FOUR��WE�USE�INTERVALS�LONGER�THAN�ONE�MONTH��SO�OUR�ESTIMATE�WILL�BE�INFLUENCED�BY�CHANGES�IN
PAST�RETENTION�RATES�AND�INFLOWS��(OWEVER��THE�ESTIMATE�FOR�NEW�JOB�LENGTHS�IS�LESS�SUSCEPTIBLE�TO�THESE�BIASES�THAN
THAT�OF�CURRENT�JOB�LENGTH��4HERE�ARE�TWO�REASONS�FOR�THIS��&IRST��MOST�RETENTION�RATES�DEFINED�IN�ENDNOTE���REQUIRE
TWO�OR�FEWER�YEARS�LAG��3ECOND��THE�EFFECTS�OF�LONGER�LAGS�FOR�RETENTION�RATES�AT����YEARS�OF�TENURE�AND�LONGER�ARE
MITIGATED� BY� THE� FACT� THAT� VERY� FEW� NEW� JOBS� REACH� TENURES� OF� THIS� LENGTH�� .EVERTHELESS�� THE� EFFECTS� OF� WIDER
INTERVALS�AT�LONG�TENURES�SHOULD�BE�SUFFICIENT�TO�CAUSE�CHANGES�IN�THIS�STATISTIC�TO�LAG�CHANGES�IN�THE�ECONOMY�

�� !PPLICATION� OF� ��	� IS� NOT� LIMITED� TO� PREDICTING� THE� JOB� LENGTHS� OF� THE� NEWLY� EMPLOYED�� 3INCE� THE� STATISTIC� IS
COMPOSED�OF� INFORMATION� FROM� JOB�HOLDERS�DRAWN� FROM� THE� ENTIRE� COHORT� OF� CURRENTLY� EMPLOYED�� CHANGES� IN� JOB
STABILITY�FOR�JOBS�OF�ANY�LENGTH�WILL�BE�REFLECTED�IN�THIS�STATISTIC��AS�WEIGHTED�BY�THE�PROBABILITY�THAT�A�NEW�JOB�WILL
REACH�THAT�LENGTH�
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)N�THIS�STUDY�WE�COMPUTE�THE�AVERAGE�COMPLETE�LENGTH�OF�A�NEW�JOB�AND�THE�DISTRIBUTION�OF�NEW�JOB
LENGTHS�FOR�THE�PERIOD������THROUGH�������4HE�TENURE�T�IS�OBTAINED�FROM�THE�#ANADIAN�,ABOUR�&ORCE
3URVEY�AS�THE�NUMBER�OF�CONSECUTIVE�MONTHS�OF�INTERRUPTED�WORK�FOR�THE�CURRENT�EMPLOYER���4HIS�IS
AVAILABLE�MONTHLY�FOR�A�REPRESENTATIVE�SAMPLE�OF�ABOUT��������#ANADIANS�FROM������TO�THE�PRESENT�
4HE� SAMPLE� USED� FOR� THIS� STUDY� INCLUDES� ALL� FULL� AND� PART� TIME� PAID�WORKERS�� EXCLUDING� THE� SELF
EMPLOYED��FULL�TIME�STUDENTS��AND�UNPAID�FAMILY�WORKERS��!LTHOUGH�MOST�COMPARABLE�WORK�IN�THIS
SUBJECT�HAS�USED�5�3��DATA��#ANADIAN�DATA�IS�BETTER�SUITED�TO� THE�STUDY�OF� TENURE�FOR�AT� LEAST� THREE
REASONS��&IRST��#ANADIAN� TENURE�DATA� IS� AVAILABLE�MONTHLY�� COMPARED� TO� THAT� IN� THE�5�3��WHICH� IS
AVAILABLE�ONLY�IN�INTERVALS�OF�AT�LEAST�TWO�YEARS��4HIS�ALLOWS�THE�COMPUTATION�OF��RETENTION�RATES�AT
NARROWER�INTERVALS�THAN�IS�POSSIBLE�WITH�5�3��DATA�AND�PERMITS�US�TO�EVALUATE�CHANGES�IN�JOB�STABILITY
FOR�SHORTER�JOBS��3ECOND��THE�QUESTIONS�ASKED�OF�#ANADIANS�HAS�BEEN�CONSISTENT�THROUGHOUT�THE�TIME
FRAME�WHILE�IN�THE�5�3��THE�DATA�SERIES�IS�BROKEN�BY�A�CHANGE�IN�THE�QUESTION�BETWEEN�THE������AND
�����TENURE�SUPPLEMENTS���4HIRD�� IN�#ANADA�THE�TENURE�QUESTIONS�ARE�ASKED�AS�PART�OF� THE�REGULAR
,&3��WHILE� IN� THE�5�3�� THEY� ARE� ASKED� IN� A� SUPPLEMENT� TO� THE�#03�� RESULTING� IN� SUBSTANTIAL� NON

RESPONSE�WHICH�DOES�NOT�OCCUR�IN�#ANADA�

Changes in Job Stability
&IGURE���ILLUSTRATES�THE�AVERAGE�LENGTH�OF�A�NEW�JOB�FROM������TO������FOR�ALL�WORKERS�IN�OUR�SAMPLE�
/VER� THIS� PERIOD�NEW� JOBS� LASTED�AN�AVERAGE�OF�����YEARS����!LTHOUGH� THE� AVERAGE� LENGTH� OF� JOBS
FOLLOWED�A�CYCLICAL�PATTERN��VARYING�FROM�LOWS�OF�����YEARS�IN������AND�����YEARS�IN������TO�PEAKS
OF�����YEARS� IN������AND�����YEARS� IN������� IT� SHOWED�NO�SIGNIFICANT� TREND��4HE�AVERAGE�NEW� JOB
LASTED�����YEARS�BETWEEN������AND�����������YEARS�BETWEEN������AND�������AND�����YEARS�BETWEEN
�����AND������

-ASKED�BY�THE�STABILITY�IN�THE�AVERAGE�LENGTHS�OF�JOBS�ARE�IMPORTANT�CHANGES��IN�THE�DISTRIBUTION�OF
COMPLETED�JOB�LENGTHS��4HIS�DISTRIBUTION�IS�SHOWN�IN�FIGURE����AVERAGED�AT�THE�BEGINNING�AND�THE�END
OF�THE�PERIOD��4HERE�HAS�BEEN�A�SUBSTANTIAL�SHIFT�FROM�JOBS�WHICH�LAST�BETWEEN���MONTHS�AND���YEARS
TO�THOSE�WHICH�LAST���MONTHS�OR�LESS��"ETWEEN�THE�PERIODS�����
���AND�����
���THE�PROPORTION�OF
JOBS� WHICH� LASTED� BETWEEN� �� MONTHS� AND� �� YEARS� DROPPED� FROM� ��� TO� ��� PERCENT� WHILE� THE

������������������������������������������������
� &OR�MULTIPLE� JOB�HOLDERS�� TENURE� IS�MEASURED� FOR� THE� PRIMARY� JOB��!N� ABSENCE� OF�WORK�DUE� TO� VACATION�� ILLNESS�
TEMPORARY�LAYOFF�OR�OTHER�REASON�IS�NOT�CONSIDERED�A�BREAK�IN�EMPLOYMENT�UNLESS�THE�PERSON�LEAVES�THE�JOB�IN�THE
COURSE�OF�THE�ABSENCE��3EE�3TATISTICS�#ANADA������	�

� 3TUDENTS�INCLUDE�THOSE�FULL�TIME�IN�THE�MONTH�OF�THE�SURVEY��AND��FOR� THE�MONTHS�OF�-AY�TO�3EPTEMBER��RETURNING
STUDENTS��2ETURNING�STUDENTS�WERE�FULL�TIME�IN�-ARCH�OF�THE�CURRENT�CALENDAR�YEAR�AND�INTENDED�TO�RETURN�TO�SCHOOL
IN�THE�FALL�

� 4HE�QUESTION�IN�#ANADA�IS�MORE�SIMILAR�TO�THE�INITIAL�QUESTION�ASKED�IN�THE�5�3���)N�#ANADA��,&3�RESPONDENTS�ARE
ASKED�� 7HEN�DID�����START�WORKING�FOR�THE�CURRENT�EMPLOYER ��4HIS�IS�SHOWN�BY�$IEBOLD��ET�AL��� �����	�TO�SUPPLY
LESS� RESPONSE� BIAS� THAN� AN� ALTERNATE� QUESTION�� ASKED� OF� 5�3�� RESPONDENTS� AFTER� ������ (OW� LONG� HAS� ���� BEEN
WORKING�FOR�HIS�PRESENT�EMPLOYER��OR�AS�SELF�EMPLOYED	 �

�� 4HE�AVERAGE�LENGTH�OF�NEW�JOBS�IS�MUCH�SHORTER�THAN�EITHER�THE�INTERRUPTED�OR�COMPLETE�MEASURES�OF�JOBS�SAMPLED
IN
PROGRESS�� 4HE� AVERAGE� INTERRUPTED� JOB� LENGTH� OVER� THE� PERIOD� ����
����� WAS� ���� YEARS� WHILE� THE� AVERAGE
COMPLETE�JOB�LENGTH�WAS�ESTIMATED�TO�BE������YEARS��4HIS�ILLUSTRATES�THE�WELL�KNOWN�FACT�THAT�WHILE�NEW�JOBS�TEND�TO
BE�SHORT��MOST�TIME�SPENT�EMPLOYED�IS�IN�LONG�JOBS�
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PROPORTION�OF�JOBS�LASTING���MONTHS�OR�LESS�INCREASED�FROM����TO����PERCENT��4HE�PROPORTION�OF�JOBS
ESTIMATED� TO� LAST� BETWEEN��� AND���� YEARS� AND�MORE� THAN���� YEARS� REMAINED� UNCHANGED� OVER� THE
PERIOD��&ULLY����PERCENT�OF�JOBS�WILL�LAST�BETWEEN���AND����YEARS�AND���PERCENT�WILL�LAST�LONGER�THAN
��� YEARS�� 4HIS� INCREASE� IN� THE� PROPORTION� OF� SHORT
TERM� JOBS� COMBINED� WITH� AN� UNCHANGING
PROPORTION�LONG
TERM�JOBS�REPRESENTS�A�POLARIZATION�OF�JOBS�

(OW�IS�IT�THAT�THE�PROPORTION�OF�LONG
TERM�JOBS�HAS�REMAINED�STABLE�EVEN�THOUGH�THE�PROPORTION�OF
SHORT
TERM�JOBS�HAS�INCREASED��4HE�ANSWER�IS�THAT�ONCE�A�JOB�HAS�PASSED�THE���MONTH�MILESTONE�IT
HAD�A�BETTER�CHANCE�OF�BECOMING�A�LONG�JOB�AT�THE�END�OF�THE�PERIOD�THAN�IT�DID�AT�THE�BEGINNING��4HIS
IS�SHOWN�IN�FIGURE����4HE�UPPER�LINE�SHOWS�THE�PROPORTION�OF�NEW�JOBS�WHICH�GO�ON�TO�LAST�BEYOND��
MONTHS�WHILE�THE�LOWER�LINE�SHOWS�THE�PROPORTION�OF���MONTH�OLD�JOBS�WHICH�GO�ON�TO� LAST�MORE
THAN���YEARS��7HILE� THE�PROPORTION�OF�NEW�JOBS�WHICH� LASTED�BEYOND���MONTHS�DECLINED�OVER� THE
PERIOD�� THE� PROPORTION� OF� ��MONTH� OLD� JOBS�WHICH� LASTED� LONGER� THAN� �� YEARS� INCREASED� FROM� AN
AVERAGE�OF����PERCENT�BETWEEN������AND������TO�AN�AVERAGE�OF����PERCENT�BETWEEN������AND������
4HESE� CHANGES�MEAN�WORKERS� WITH�MORE� THAN� ONE� YEAR� OF� JOB� SENIORITY� ARE� ENJOYING� INCREASING
STABILITY�WHILE�AT�THE�SAME�TIME�THE�RANKS�OF�STABLE�JOB�HOLDERS�IS�BECOMING�MORE�DIFFICULT�TO�JOIN�

Polarization of Jobs, A Closer Look

0OLARIZATION�OF�COMPLETE�JOB�LENGTHS�COULD�OCCUR�IF�SOME�DEMOGRAPHIC�GROUPS�WERE�ENJOYING�LONGER
JOBS�WHILE�OTHERS�WERE�NOT��!LTERNATELY��POLARIZATION�COULD�OCCUR�WITHIN�ALL�GROUPS��4HE�FIRST�RESULT
WOULD� SUGGEST� THAT� IT� IS� SOME� SECTORAL� OR� DEMOGRAPHIC� FACTOR�� SUCH� AS� THE� REGION� OR� INDUSTRY� OF
EMPLOYMENT��THE�AGE�OR�GENDER�OF�THE�WORKER��OR�THE�EDUCATIONAL�ATTAINMENT�OF�THE�WORKER�WHICH�IS
INCREASING�IN�IMPORTANCE�FOR�ATTAINING�A�LONG
TERM�JOB��4HE�SECOND�RESULT�IMPLIES�THAT�THE�CHANGES
ARE� ECONOMY� WIDE� AND� AFFECT� ALL� WORKERS�� 4HIS� SECTION� OF� THE� PAPER� ADDRESSES� THIS� QUESTION� BY
INVESTIGATING� IF� � THE�PATTERNS�WHICH�APPEAR� IN� THE�AGGREGATE�ALSO�APPEAR�WITHIN�SPECIFIC�SECTORS�OR
GROUPS�IN�THE�ECONOMY�

3UMMARY� STATISTICS� ACCORDING� TO� SEVERAL� BREAKDOWNS� ARE� GIVEN� IN�4ABLE� ��� 3TATISTICS� INCLUDE� THE
AVERAGE� LENGTH� OF� A� NEW� JOB�� THE� PROPORTION� OF� NEW� JOBS�WHICH� EXCEED� ��MONTHS� IN� LENGTH�� THE
PROPORTION�OF���MONTH�OLD�JOBS�WHICH�EXCEED���YEARS�IN�LENGTH�AND�THE�PROPORTION�OF�FIVE�YEAR�OLD
JOBS�WHICH�EXCEED�TWENTY�YEARS�IN�LENGTH��4HE�RESULTS�ARE�GIVEN�BY�GENDER�OF�WORKER��AGE�WHEN�THE
WORKER� STARTED� HIS� OR� HER� JOB�� REGION� OF� EMPLOYMENT�� INDUSTRY� OF� EMPLOYMENT�� AND� EDUCATIONAL
ATTAINMENT� OF� THE� WORKER�� /NLY� THE� FOUR� LARGEST� INDUSTRIES� ARE� PROFILED�� 4HESE� ARE� COMMUNITY
SERVICES��MANUFACTURING�� TRADE��AND�BUSINESS�AND�PERSONAL� SERVICES��!�CHANGE� IN� THE�DEFINITION�OF
EDUCATIONAL�ATTAINMENT�IN������PREVENTS�CALCULATION�OF�AVERAGE�JOB�LENGTHS�AND�THE�PROPORTION�OF��
YEAR�OLD� JOBS�WHICH�EXCEED����YEARS� IN� LENGTH�AFTER�������&OR� THE�PROPORTION�OF�NEW� JOBS�WHICH
EXCEED���MONTHS�IN�LENGTH�AND�THE�PROPORTION�OF���MONTH�OLD�JOBS�WHICH�EXCEED���YEARS��IN�LENGTH�
AVERAGES�EXCLUDE�OBSERVATIONS�FROM������
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4HERE�IS�CLEARLY�A�PREMIUM�ASSOCIATED�WITH�BELONGING�TO�CERTAIN�DEMOGRAPHIC�GROUPS��&OR�EXAMPLE�
AVERAGE� TENURE� IS� ���� TIMES� LONGER� IN� /NTARIO� THAN� THE� !TLANTIC� 0ROVINCES�� 7ORKERS� IN� THE
COMMUNITY� SERVICES� INDUSTRY� � ENJOY� AVERAGE� JOB� LENGTHS� WHICH� ARE� TWICE� THAT� OF� THOSE� IN� THE
BUSINESS� AND� PERSONAL� SERVICES� INDUSTRY�� AND�WORKERS� WITH� SOME� POST� SECONDARY� EDUCATION� HAVE
AVERAGE�JOB�LENGTHS�ALMOST�TWICE�THE�LENGTH�OF�THOSE�WITHOUT��/LDER�WORKERS�HAVE�SHORTER�AVERAGE
JOB�LENGTHS�THAN�YOUNGER�WORKERS��AND�FEWER�OLDER�JOB�STARTERS�PASS�THE���MONTH�TENURE�MILESTONE
�WE�DISCUSS�OLDER�WORKERS�IN�MORE�DEPTH�BELOW	��!LSO�NOTABLE�IS�THAT�FEMALES�HAVE�JOBS�WHICH�ARE
ON�AVERAGE�SLIGHTLY�LONGER�THAN�MALES��4HIS�IS�MAINLY�DUE�TO�A�HIGHER�PROBABILITY�THAT�A�NEW�JOB�WILL
EXCEED���MONTHS�IN�LENGTH�FOR�FEMALES���

4HE�PATTERN�OF�CHANGE�OVER� THE�PERIOD� IN� THE�DISTRIBUTION�OF�COMPLETE� JOB� LENGTHS� IS� QUALITATIVELY
SIMILAR� FOR� EACH� SUB
GROUP� STUDIED� AS� IT� IS� IN� THE� AGGREGATE�� 4HIS� IS� CONFIRMED� BY� THE� RESULTS� OF
REGRESSIONS�OF�����MONTHLY�VALUES�OF�EACH�OF�THE�VARIABLES�IN�4ABLE���UPON�MONTHLY�DUMMIES��THE
UNEMPLOYMENT�RATE��AND�A�LINEAR�TIME�TREND��2ESULTS�FOR�THE�TIME�TREND�ARE�SHOWN�IN�4ABLE����&OR
REPORTING� CONVENIENCE� THE� TREND� VARIABLE� NUMBERS� FROM� ������ TO� ������ SO� COEFFICIENT� ESTIMATES
REPRESENT�THE�AVERAGE�MONTHLY�CHANGE�IN�THE�DEPENDENT�VARIABLE� × ������OVER�THE�PERIOD����4HERE�IS
A�SIGNIFICANT�AMOUNT�OF�AUTOCORRELATION�IN�EACH�SERIES�SO�THE�RESULTS�ARE�CORRECTED�FOR�!2��	�

4HE�PROBABILITY�THAT�A�NEW�JOB�WOULD�LAST�LONGER�THAN���MONTHS�DECLINED�SIGNIFICANTLY�FOR�ALL�GROUPS�
(ARDEST� HIT� WERE� FEMALES�� WORKERS� OVER� AGE� ���� WORKERS� IN� !TLANTIC� #ANADA�� WORKERS� IN� THE
COMMUNITY�SERVICES�INDUSTRY�AND�WORKERS�WITH�SOME�POST�SECONDARY�EDUCATION��4HESE�DECLINES�ARE
SUBSTANTIAL�IN�MAGNITUDE��&OR�EXAMPLE��COEFFICIENT�ESTIMATES�FOR�FEMALES�SUGGEST�THAT�THE�PROBABILITY
A�NEW� JOB�WILL� LAST� BEYOND���MONTHS� FELL� BY� ���� PERCENT� PER� YEAR�� OR� ��� PERCENT� OVER� THE�WHOLE
PERIOD��4HUS�����PERCENT�FEWER�FEMALE�JOB�STARTERS�HELD�THOSE�JOBS�BEYOND���MONTHS�AT�THE�END�OF�THE
PERIOD� THAN� THE� BEGINNING��4HIS� AMOUNTS� TO� A� DROP� IN� THIS� PROBABILITY� OF� ����� PERCENTAGE� POINTS
�EVALUATED�AT�THE�PERIOD�MEAN	��4HE�CORRESPONDING�DROP�FOR�MALES�IS�����PERCENTAGE�POINTS�

������������������������������������������������
���4HIS�FINDING�RUNS�CONTRARY�TO�THE�COMMON�PERCEPTION�THAT�FEMALES�HAVE�SHORTER�JOB�TENURE�ON�AVERAGE�THAN�MALES�
4HIS� USUALLY� COMES� FROM� AN� EXAMINATION� OF� INTERRUPTED� OR� COMPLETE� IN
PROGRESS� SPELL� LENGTHS� WHICH�� AS� SHOWN
ABOVE�� ARE� SUSCEPTIBLE� TO� CHANGES� IN� PARTICIPATION� RATES��/VER� THE� PERIOD� ����� TO� ����� THE� FEMALE� LABOUR� FORCE
PARTICIPATION�RATE�ROSE�BY����PERCENT�WHILE�THAT�OF�MEN�DECLINED�BY���PERCENT��4HIS�CHANGE�HAS�THE�EFFECT�THAT�THE
STOCK�OF�EMPLOYED�FEMALES�DURING�THE�����
���PERIOD�IS�MORE�HEAVILY�WEIGHTED�WITH�INDIVIDUALS�WHO�HAVE�BEEN�IN
THE�LABOUR�FORCE�A�SHORTER�AMOUNT�OF�TIME���AND�WILL�HAVE�LOWER�INTERRUPTED�TENURE�THAN�THE�STOCK�OF�EMPLOYED�MALES
OVER�THE�PERIOD��/UR�ESTIMATES�FOR�THE�AVERAGE�COMPLETE�LENGTH�OF�IN
PROGRESS�SPELLS�BY�GENDER�ARE������YEARS�FOR
MALES�AND������YEARS�FOR�FEMALES��)N�ADDITION��PAST�ESTIMATES�FOR�THE�LENGTH�OF�CURRENT�JOB�SPELLS�WERE�OFTEN�BASED
UPON� CONTEMPORANEOUS� RATHER� THAN� HISTORICAL� RETENTION� RATES�� !S� NOTED� IN� ENDNOTE� ��� COMPLETE� JOB� LENGTHS� ARE
AFFECTED� BY� CHANGES� IN� INFLOWS� TO� EMPLOYMENT� WHEN� CONTEMPORANEOUS� RETENTION� RATES� ARE� USED�� (ASAN� AND� DE
"ROUCKER������	�ESTIMATED�THAT� THE�MEDIAN�COMPLETE� LENGTH�OF�AN� IN
PROGRESS�SPELL� IN������TO�BE������YEARS� FOR
MEN� AND� ���� YEARS� FOR�WOMEN� USING� CONTEMPORANEOUS� RATES�� /UR� ESTIMATES� FOR� ������ USING� A� SLIGHTLY� DIFFERENT
SAMPLE�AND�HISTORICAL�RETENTION�RATES�IMPLY�THAT�THE�MEDIAN�COMPLETE�LENGTH�OF�AN�IN
PROGRESS�SPELL�TO�BE������YEARS
FOR�MEN�AND������YEARS�FOR�WOMEN�

���4HE�SPECIFIC�MODEL�USED�IS�

LOG ? LOG$6 A B-/.4(,9 $5--)%3 C4)-% D 5.%-0,/9-%.42!4%= + + +

$6�IS�THE�DEPENDENT�VARIABLE�IDENTIFIED�AT�THE�TOP�OF�EACH�COLUMN�OF�TABLE����#HANGES�IN�AVERAGE�JOB�LENGTH�AND�IN
THE�PROPORTION�OF���YEAR�OLD�JOBS�WHICH�LAST�BEYOND����YEARS�ARE�AVAILABLE�BY�EDUCATIONAL�ATTAINMENT�ONLY�TO�����
AND�ARE�NOT�SHOWN��#HANGES� IN� THE�PROPORTION�OF�NEW�JOBS�WHICH� LAST�BEYOND���MONTHS�AND� THE�PROPORTION�OF��
MONTH�OLD�JOBS�THAT�LAST�BEYOND���YEARS�BY�EDUCATIONAL�ATTAINMENT���ARE�BASED�UPON�����MONTHLY�OBSERVATIONS�FOR
����
�����AND�����
������#OMPLETE�REGRESSION�RESULTS�ARE�AVAILABLE�UPON�REQUEST�
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!T�THE�SAME�TIME��THE�PROPORTION�OF���MONTH�OLD�JOBS�WHICH� LASTED� LONGER�THAN���YEARS� INCREASED
SIGNIFICANTLY� FOR�MOST� GROUPS�� 4HIS� PROPORTION� INCREASED�MOST� FOR� FEMALES��WORKERS� BETWEEN� THE
AGES� OF� ��� AND� ��� WHEN� THEIR� JOBS� BEGAN�� WORKERS� IN� 7ESTERN� #ANADA�� AND� WORKERS� IN� THE
MANUFACTURING�AND�COMMUNITY�SERVICES�INDUSTRIES��!GAIN�THE�SIZES�OF�THESE�CHANGES�ARE�SIGNIFICANT�
&OR�FEMALES�WHO�REACH���MONTHS�OF�TENURE�������PERCENTAGE�POINTS�MORE�HOLD�THESE�JOBS�BEYOND��
YEARS�IN�THE�MID����� S�THAN�WAS�THE�CASE�IN�THE�EARLY����� S��&OR�MALES�THIS�INCREASE�AMOUNTS�TO����
PERCENTAGE�POINTS��4HIS�PROPORTION�INCREASED��BUT�NOT�SIGNIFICANTLY�FOR�WORKERS�IN�!TLANTIC�#ANADA
AND�1UEBEC��WORKERS�IN�THE�BUSINESS�AND�PERSONAL�SERVICES�INDUSTRY�AND�THOSE�AGED���
���WHEN�THEY
BEGAN�THEIR�JOBS�

4HE�PROPORTION�OF���YEAR�OLD�JOBS�WHICH�WOULD�CONTINUE�TO�LAST�MORE�THAN����YEARS�REMAINED�STABLE
FOR�MOST�GROUPS��!LL�COEFFICIENTS�WERE�INSIGNIFICANT�WITH�THE�EXCEPTION�OF�THOSE�FOR�THE�TRADE�AND�THE
BUSINESS�AND�PERSONAL� SERVICES� INDUSTRIES�� )N� THE� TRADE� INDUSTRY�� THE�PROPORTION�OF���YEAR�OLD� JOBS
WHICH� WOULD� GO� ON� TO� LAST� MORE� THAN� ��� YEARS� DECLINED� BY� ���� PERCENTAGE� POINTS� WHILE� IN� THE
BUSINESS�AND�PERSONAL�SERVICES�INDUSTRY�IT�INCREASED�BY������PERCENTAGE�POINTS�

$ESPITE� THESE� CHANGES� IN� THE� DISTRIBUTION� OF� COMPLETE� JOBS�� AVERAGE� JOB� LENGTHS� FOR�MOST� GROUPS
REMAINED� STEADY��WITH� SOME�NOTABLE� EXCEPTIONS��&IRST��WORKERS� AGED� ��
��� AND���
���WHEN� THEY
STARTED� THEIR� JOBS� EXPERIENCED� SIGNIFICANTLY� SHORTER� JOBS�AT� THE� END�OF� THE�PERIOD� COMPARED� TO� THE
BEGINNING�� 4HE� COEFFICIENT� ESTIMATES� IMPLY� THAT� FOR� EACH� OF� THESE� GROUPS� THE� AVERAGE� COMPLETE
LENGTH� OF� A� NEW� JOB� FELL� BY� ���� YEARS� BETWEEN� ����� AND� ������ 3ECOND��WORKERS� IN� THE�!TLANTIC
PROVINCES�EXPERIENCED�A�DECLINE�IN�THE�AVERAGE�LENGTH�OF�A�JOB�OF�����YEARS��4HIRD��WORKERS�IN�THE
BUSINESS� AND�PERSONAL� SERVICES� INDUSTRY� ENJOYED� LONGER� JOBS� AT� THE� END� OF� THE� PERIOD� THAN� AT� THE
BEGINNING��&OR�THESE�WORKERS�AVERAGE�TENURE�INCREASED�BY�����YEARS�OVER�THE�PERIOD�

"OTH�THE�RELATIVELY�LOWER�AVERAGE�JOB�LENGTH��AND�THE�RELATIVELY�LARGE�DECLINE�IN�AVERAGE�JOB�LENGTH
AMONG� OLDER� WORKERS� RAISE� THE� CONCERN� THAT� OLDER� DISPLACED� WORKERS� ARE� LEFT� WITH� SKILLS� NOT� IN
DEMAND� AND� FEW� EMPLOYMENT� PROSPECTS��4HREE� ALTERNATE� EXPLANATIONS� ARE� THAT� OLDER�WORKERS� ARE
INCREASINGLY���	�RETIRING�EARLIER����	�SUPPLEMENTING�RETIREMENT�INCOME�WITH�SHORT
TERM�WORK��OR���	
BRIDGING�THE�TIME�BETWEEN�THE�END�OF�A�MORE�PERMANENT�JOB�TO�RETIREMENT�WITH�ONE�OR�MORE�SHORT

TERM�JOBS��$ATA�IN�4ABLE���SHOWS�THAT�THE�PROPORTION�OF�JOB�STARTERS�THAT�ACHIEVE�STABLE�EMPLOYMENT
IS�DECLINING�AT�A�MUCH�FASTER�RATE�FOR�WORKERS�AGED���
���THAN�IT�IS�FOR�YOUNGER�WORKERS��2EGRESSION
RESULTS�IMPLY�THAT�THE�PROPORTION�OF�JOBS�STARTED�BY�WORKERS�AGED���
���WHICH�LASTED�MORE�THAN��
MONTHS�DECLINED�BY�����PERCENT�PER�YEAR��WHILE�FOR�ALL�OTHER�GROUPS�THIS�PROPORTION�DECLINED�BY�NO
MORE�THAN�����PERCENT�PER�YEAR��&URTHERMORE��THE�TREND�OBSERVED�FOR�ALL�WORKERS�THAT���MONTH�OLD
JOBS�ARE�INCREASINGLY�LIKELY�TO�LAST�BEYOND���YEARS�IS�RESERVED�TO�YOUNGER�WORKERS��4HE�PROBABILITY
THAT�A� JOB�STARTED�BY�A�WORKER�AGED���
���WOULD� LAST� TO�BEYOND���YEARS�GIVEN� IT� LASTED���MONTHS
ACTUALLY� DECLINED�� ALTHOUGH� NOT� SIGNIFICANTLY�� 3IMILARLY�� FOR� WORKERS� AGED� ��
��� WHEN� THEIR� JOBS
BEGAN� THIS�PROBABILITY�ROSE�BUT�NOT� SIGNIFICANTLY��4HESE� TRENDS� COMBINE� TO�PRODUCE� THE� RESULT� THAT
OLDER�JOB�STARTERS�ARE�HAVING�AN�INCREASINGLY�DIFFICULT�TIME�ACHIEVING�JOB�STABILITY�

3IMILAR�TRENDS�UNDERLIE�THE�DECLINE�IN�JOB�LENGTHS�IN�!TLANTIC�#ANADA��$ECLINES�IN�THE�AVERAGE�LENGTH
OF�A�NEW�JOB�ARE�CAUSED�BY�EXCEPTIONALLY�LARGE�DECLINES�IN�THE�PROPORTION�OF�JOBS�WHICH�LAST�LONGER
THAN���MONTHS�COUPLED�WITH�LITTLE�OR�NO�INCREASE�IN�THE�PROBABILITY�THAT���MONTH�OLD�JOBS�WILL� LAST
LONGER�THAN���YEARS��4HUS��WHILE�FOR�MOST�GROUPS�WE� LOOKED�AT�CHANGES� IN� THE�DISTRIBUTION�OF� JOB
LENGTHS�IS�CHARACTERIZED�BY�POLARIZATION��FOR�OLDER�JOB�STARTERS�AND�THOSE�FROM�!TLANTIC�#ANADA��THESE
CHANGES�ARE�BETTER�DESCRIBED�AS�A�SHIFT�TOWARDS�MORE�SHORT
TERM�JOBS�
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Older Workers and Long Lasting Jobs

4HERE�IS�AN�OFTEN�HEARD�ARGUMENT�THAT�BECAUSE�OF�STRUCTURAL�CHANGES�IN�THE�ECONOMY�OLDER�WORKERS
ARE�AT�AN�INCREASED�RISK�OF�LOSING�WHAT�WERE�ONCE�STABLE�JOBS��/NE�WAY�OF�EXAMINING�THIS�QUESTION�IS
TO� LOOK� AT� CHANGES� IN� FIVE� YEAR� RETENTION� RATES� FOR� WORKERS� OF� VARIOUS� AGES� AND� INTERRUPTED� JOB
LENGTHS��4ABLE���CONTAINS�THE�TIME�TREND�ESTIMATES�FROM�REGRESSIONS�OF�SELECTED�FIVE�YEAR�RETENTION
RATES�UPON�MONTHLY�DUMMIES��THE�LOG�OF�THE�UNEMPLOYMENT�RATE�AND�A�LINEAR�TIME�TREND�FOR�WORKERS
OF�VARIOUS�AGES��%ACH�COEFFICIENT�GIVES�THE�MONTHLY�CHANGE�IN�THE�PROBABILITY�THAT��FOR�EXAMPLE��A
JOB�HELD�BY�A�WORKER�AGED�BETWEEN����AND����THAT�HAS�LASTED�BETWEEN����AND����YEARS�WILL�CONTINUE
ON� FOR�ANOTHER���YEARS��!S� IN�4ABLE���� THE�MONTHLY� CHANGE�HAS�BEEN�MULTIPLIED�BY������AND� THE
RESULTS�ARE�CORRECTED�FOR�!2��	�

4HERE� IS� STRONG�EVIDENCE�� PARTICULARLY� FOR�OLDER�WORKERS�WITH�HIGH� SENIORITY�� THAT���YEAR� RETENTION
RATES��DECLINED�THROUGH�THE�PERIOD��!GAIN��THESE�DECLINES�WERE�SIGNIFICANT�IN�MAGNITUDE��&OR�WORKERS
CURRENTLY�AGED���
���WITH���
���YEARS�OF�TENURE��THE�PROBABILITY�THAT�THAT�JOB�WOULD�LAST�ANOTHER��
YEARS�DECLINED�BY�����PERCENT�PER�YEAR��OR����PERCENT�OVER�THE����YEAR�PERIOD��&OR�YOUNGER�WORKERS
AND�WORKERS�WITH�LESS�SENIORITY�THERE�WAS�NO�SIGNIFICANT�CHANGE��5NFORTUNATELY�IT�IS�NOT�POSSIBLE�TO
TELL�WITH�THIS�DATA�WHAT� IS�DRIVING�THIS�CHANGE��!LTHOUGH�SOME�OF� IT�WILL�BE�DUE�TO� INCREASING� JOB
LOSS��SOME�WILL�ALSO�BE�THE�RESULT�OF�THE�RISING�PREVALENCE�OF�EARLY�RETIREMENT�FOR�OLDER�WORKERS��4HAT
DECLINES�IN�RETENTION�RATES�WERE�CONCENTRATED�AMONG�OLDER�WORKERS�WITH�HIGH�SENIORITY�SUGGESTS�THAT
THE�SECOND�EXPLANATION�IS�MORE�IMPORTANT�

3TRUCTURAL�CHANGES�IN�THE�ECONOMY�ARE�ALSO�IDENTIFIED�AS�HAVING�CAUSED�INCREASED�INSTABILITY�IN�LONG
JOBS� HELD� IN� CERTAIN� INDUSTRIES�� #HANGES� IN� �� YEAR� RETENTION� RATES� FOR� JOBS� OF� VARIOUS� INTERRUPTED
LENGTHS� IN� THE�MANUFACTURING�� TRADE�� COMMUNITY� SERVICES� AND� BUSINESS� AND� PERSONAL� SERVICES� ARE
SHOWN�IN�4ABLE������,ONG�JOBS�HELD�IN�THE�MANUFACTURING�AND�TRADE�INDUSTRIES�ARE�LESS�STABLE�NOW
THAN�IN�THE�EARLY�����S��BUT�THIS�CHANGE�IS�NOT�LARGE�AND�IS�OFFSET�BY�AN�INCREASED�STABILITY�OF�LONG
JOBS� IN� THE�COMMUNITY� SERVICES�AND�BUSINESS�AND�PERSONAL� SERVICES� INDUSTRIES��4HIS� RATE�DECLINED
SIGNIFICANTLY�ONLY�FOR�JOBS�IN�THE�MANUFACTURING�INDUSTRY�WHICH�HAD�LASTED�BETWEEN����AND����YEARS�

WHICH�MAY�BE�PARTIALLY�DUE�TO�AN�INCREASED�PREVALENCE�FOR�EARLY�RETIREMENT��4HIS�CHANGE�AMOUNTED
TO�A������PERCENT�DECLINE�IN�THE�PROPORTION�OF�THESE�JOBS�WHICH�CONTINUED�FOR���MORE�YEARS��#HANGES
IN� RETENTION� RATES� FOR� LONG� JOBS� IN� THE� TRADE� INDUSTRY�� ALTHOUGH� JOINTLY� SIGNIFICANT� IN� 4ABLE� ��� ARE
INDIVIDUALLY�NOT�SIGNIFICANT�IN�4ABLE����ALTHOUGH�THEY�ARE�CONSISTENTLY�NEGATIVE���&IVE�YEAR�RETENTION
RATES� FOR���
���YEAR�OLD� JOBS� IN� THE� COMMUNITY� SERVICES� INDUSTRY� AND���
��� YEAR� OLD� JOBS� IN� THE
BUSINESS�AND�PERSONAL�SERVICES�INDUSTRY�INCREASED�BY�����AND������PERCENT�RESPECTIVELY�

������������������������������������������������
�� $ERIVED�FROM�REGRESSION�OF�FIVE�YEAR�RETENTION�RATES�UPON�MONTHLY�DUMMIES��THE�LOG�OF�THE�UNEMPLOYMENT�RATE�AND
A�LINEAR�TIME�TREND��2ESULTS�ARE�CORRECTED�FOR�!2��	�AND�REPRESENT�THE�MONTHLY�CHANGE�IN�RETENTION�RATES�× ������
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Conclusion

4HIS� PAPER� EXAMINES� CHANGES� IN� JOB� STABILITY� OVER� THE� PERIOD� ����� TO� ������7E� DO� THIS� BY� ��	
EXAMINING�CHANGES�IN�THE�COMPLETE�LENGTH�OF�NEW�JOBS�AND���	�LOOKING�DIRECTLY�AT�CHANGES�IN�THE�JOB
SURVIVAL�FUNCTION��!LTHOUGH�THE�AVERAGE�COMPLETE�LENGTH�OF�NEW�JOBS�SHOWED�NO�SIGNIFICANT�TREND
OVER�THE�PERIOD��THE�DISTRIBUTION�OF�COMPLETE�NEW�JOB�LENGTHS�HAS�SHIFTED�AWAY�FROM�MEDIUM�TERM
JOBS�TOWARDS�SHORTER�TERM�JOBS��4HIS�MEANS�THAT�NEW�JOB�HOLDERS�ARE�EXPERIENCING�MORE�INSTABILITY�AT
THE�END�OF�THE�PERIOD�THAN�AT�THE�BEGINNING��(OWEVER��ONCE�THE���MONTH�MILESTONE�HAS�BEEN�PASSED�
WORKERS�HAVE�ENJOYED�INCREASING�JOB�STABILITY�WITH�THE�RESULT�THAT�THE�PROPORTION�OF�LONG
TERM�JOBS
HAS�REMAINED�UNCHANGED��4HIS�CONCLUSION�IS�IN�CONTRAST�TO�COMPARABLE�STUDIES�DONE�WITH�5�3��DATA�
BUT�THESE�STUDIES�WERE�UNABLE�TO�EXAMINE�CHANGES�IN�JOBS�LESS�THAN���YEARS�IN�LENGTH�

4HIS�PATTERN�OF�CHANGE�PERSISTS�WHEN�DIFFERENT�DEMOGRAPHIC�GROUPS�ARE�STUDIED��4HE�PROBABILITY�THAT
A�NEW�JOB�WOULD�LAST�BEYOND�SIX�MONTHS�DECLINED�SIGNIFICANTLY�WHILE�THE�PROBABILITY�THAT�A���MONTH
OLD�JOB�WOULD�LAST�BEYOND���YEARS�INCREASED�SIGNIFICANTLY�OR�DID�NOT�CHANGE�FOR�ALL�SUB
GROUPS��4HIS
CHANGE�REPRESENTS�A�POLARIZATION�OF�JOBS�FOR�MOST�#ANADIAN�WORKERS��4HE�ONLY�EXCEPTIONS�TO�THIS�ARE
JOB�STARTERS����YEARS�OF�AGE�AND�OVER�AND�JOB�STARTERS�IN�!TLANTIC�#ANADA�WHERE�CHANGES�ARE�BETTER
DESCRIBED�AS�A�SHIFT�TOWARDS�MORE�SHORT
TERM�JOBS�

$ESPITE�THE�STABILITY�IN�THE�PROPORTION�OF�NEW�JOBS�WHICH�LAST�TO�BECOME�LONG
TERM��THERE�IS�SOME
EVIDENCE�THAT�LONG�LASTING�JOBS�HELD�BY�OLDER�WORKERS�ARE�AT�A�HIGHER�RISK�OF�ENDING�NOW�THAN�IN�THE
EARLY����� S��(OWEVER��THIS�DECLINE�IS�CONCENTRATED�AMONG�OLDER�WORKERS�WITH�HIGH�SENIORITY�WHICH
SUGGESTS�IT�MAY�BE�LARGELY�DUE�TO�AN�INCREASED�PREVALENCE�FOR�EARLY�RETIREMENT��)N�ADDITION��THERE�IS
EVIDENCE�THAT�LONG�JOBS�HELD�IN�THE�MANUFACTURING�AND�TRADE�INDUSTRIES�ARE�LESS�STABLE�NOW�THAN�IN
THE� EARLY�����S�BUT� THESE� CHANGES� ARE� SMALL� AND�OFFSET� BY� INCREASED� STABILITY� OF� LONG� JOBS� IN� THE
SERVICE�INDUSTRIES�

)T� REMAINS� TO�BE� EXPLAINED�WHAT� FACTORS� ARE�DRIVING� THESE� CHANGES��!LTHOUGH� THIS� PAPER�DOES�NOT
ATTEMPT� TO� IDENTIFY� PARTICULAR� CAUSES�� THE� EVIDENCE� SUGGESTS� THAT� THE� CHANGES� ARE�BEING�DRIVEN�BY
ECONOMY�WIDE�FACTORS��/VERALL�THESE�TRENDS�ARE�CONSISTENT�WITH�OTHER�TRENDS�WHICH�HAVE�EMERGED�IN
THE�ECONOMY�INCLUDING�THE�RISE�IN�NON
STANDARD�WORK��POLARIZATION�OF�EARNINGS�AND�HOURS��AND�THE
INCREASING�USE�BY�FIRMS�OF�A�CORE�OF�PERMANENT�EMPLOYEES�
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