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ABSTRACT

Background and aim: The loss of work through retirement is one of the major adjustments for individual ages. For many, this
is the first indicator of the impact of aging. Aim of the study was to identify factors affecting adjustment to retirement among
retirees’ elderly persons.
Method: Cross-sectional descriptive design was adopted. This study was conducted at Waiting Lounge of El Ahly Bank, Nasser
Bank, and Faculties of Commerce, Medicine, Science and Veterinary affiliated to Mansoura University, Dakahlia Governorate,
Egypt. 210 retirees’ elderly person who represented the participants of the current study retired since one year and more. Data
was collected using Self-Administered Questionnaire, Retirement Adjustment Scale, and Retirement Resources Inventory.
Results: None of the retirees’ elderly (100.0%) attended a preparation program for retirement. The total mean score of retirement
adjustment scale correlated significantly and positively to the total mean score of the physical, financial, social, and mental
resources. Additionally, there is a significant relation between preparation for retirement and the total mean score of retirement
adjustment scale.
Conclusion: It can be concluded that adjustment to retirement was affected by the retirees’ gender, marital status, level of
education, type of job before retirement, job condition, and place of work. In addition, adequate resources as physical, financial,
social support and mental capacity are associated with better adjustment to retirement.
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1. INTRODUCTION

Growing old is not easy and involves various life changes
which demand multiple adjustments requiring stamina, abil-
ity and flexibility. The loss of work through retirement is one
of the major adjustments for individual ages. For many, this
is the first indicator of the impact of aging.[1, 2]

Retirement is defined as partial or complete withdrawal from
career work accompanied by a change in the source and de-
crease of income. MacBean (2007) considered retirement as
a process of gradually reducing labor force activity.[3] The

standard retirement age varies from country to country but
it is generally between 55 to 70 years. In some countries,
this age differs according to being males or females. The
standard age of retirement in Egypt is considered 60 years
with some exceptions where some employees retire at the
age of 70 or a little bit earlier such as members of judiciary,
university staff and researchers at the research centers.[4, 5]

Retirement is not just a few years of rest from the hard work
before death. It is a developmental stage that may repre-
sent 30 or more years of one’s life and involves six phases:
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preretirement (constituting of both the remote and the near
phase), honeymoon phase, disenchantment phase, reorienta-
tion phase, stability phase, and termination phase. The prere-
tirement phase occurs when the person meditates retirement
and hypothesizes what it possibly results. The honeymoon
phase is the process where the person feels enthusiastic about
being in retirement and spends free time with fun activities.
The disenchantment phase reflects distress at life slowing
down, which can produce a feeling of depression. The re-
orientation phase involves adopting a more realistic view of
possible alternatives within retirement. The stability phase is
viewed as predicable and satisfying. The termination phase
is a result of illness, disability, or loss of financial support;
for example, one would be leaving the retirement role and
leading the invalid role.[1, 2, 6]

Retirement is a significant life change that affects various
areas. The transition from a life of work to one of retirement
has both practical and emotional implications (e.g. living
with lower income, having many leisure hours, having to
leave a familiar and a well-known world). Responding to
retirement occurs on an individual and a unique basis. Liter-
ature mentioned diverse responses to this basic life change
with differences in intensity and style of response among
retirees.[7–9]

Retirement should not be an obstacle in one’s lifetime which
hampers the retiree from being creative and capable of con-
tributing to the society. Thus, having appropriate coping and
adjustment skills in the transition to retirement could posi-
tively affect the results of this transition.[7] Adjustment is
known as the psychological processes through which people
adapt or cope with the demands and challenges of every-
day life. It is a person’s ability to be familiar with his/her
environment and situation.[10] This reflects the changes an
individual makes in his/her environment to enable him/her
to live successfully in that environment. Consequently, ad-
justment should be considered as an inner process occurring
at an individual and a social level to attain balance between
the retiree and his/her interaction with the environment.

Adjustment to retirement is affected by the individual’s flexi-
bility as well as the society’s readiness and the availability
of other resources such as income, health, and social support
system (friends, relatives, neighbors).[11] In addition, other
affecting factors include the level of control over the time of
retirement; the importance of work for him/her; role as main
caregiver for parents and/or spouse; marriage status (married
or not); personality type and life style; the intergenerational
relationship and how the retiree adapts with previous life
transitions.[12]

The gerontological nurse can have a vital role in changing

the life of the retirees into a better one through assessing
the recourses needed for adjustment to retirement. This, in
turn; will positively affect the design and development of
pre-retirement planning programs that will enable workers
to be prepared for their retirement in future and which may
improve the retiree’s conditions.[2] Egyptian studies on re-
tirement problems, challenges and adjustment of retirees
and their experiences are rare. Accordingly, the aim of the
present study was to identify factors affecting adjustment to
retirement among retirees’ elderly persons.

2. METHODS

2.1 Study design
Cross-sectional descriptive study design was utilized in this
study.

2.2 Settings
This study was carried out at Waiting Lounge of El
Ahly Bank and Nasser Bank and Faculties of Commerce,
Medicine, Science and Veterinary affiliated to Mansoura
University, Dakahlia Governorate, Egypt.

2.3 Subjects
Sample size was calculated online. The pilot study revealed
that the mean = 38.3 and SD = 14.9. With alpha error = 5%,
study power 90% and the effect size of 3, then the expected
sample size was 209 at least. The study subjects included
210 retirees aged 60 years and above, retired since 1 year
and more, able to communicate and accept to participate in
the study.

2.4 Tools
Self administered questionnaire was developed by the re-
searchers based on review of relevant literature;[1, 2, 12] it in-
cludes: Socio demographic data as: age, gender, marital
status, level of education, etc. Job characteristics as: type of
job, job experience, duration since retirement, job condition,
place of work and preparation for retirement.

Retirement Adjustment Scale was developed by Wells et
al., 2006[13] to assess the elderly person’s adjustment to re-
tirement. It consists of 13 statements. The scale is a 5-point
likert scale with response options for strongly agree takes a
score of 5, agree 4, mixed feeling 3, disagree 2, and strongly
disagree 1. The statements from 4 to 11 are reversibly scored
(i.e. a score of “5” is re-coded as a “1”, a score of “1” is
recoded as a “5” and vice versa). Statement 13 if partic-
ipants are not married or partnered, the average scores of
statements from 1 to 12 is used instead. A total score of
adjustment of retiree is calculated of each study retiree by
summing upgrading ratings across the 13 statements with
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possible scores ranging from 13 to 65. Higher scores indicate
better adjustment to retirement.

Retirement Resources Inventory was developed by Leung
and Earl 2012[14] to assess resources relevant to retirement
wellbeing. The inventory consists of 35 items. It encom-
passes three resource domains namely: physical and financial
resources, social resources and mental capacity “emotional,
cognitive and motivational”. The scale is a 5- point likert
scale with appropriate anchors is used. Items 2, 3, 22, 24,
34 and 35 are reversibly scored (a score of 1 is reversed to
a 5, a score of 2 is reversed to a 4, and so on). A total score
of inventory is calculated of each study retiree by summing
upgrading ratings across the 35 items with possible scores
ranging from 35 to 175. Calculate subscale scores by sum-
ming up item ratings (physical and financial domain is scored
between 8 to 40, social domain is scored between 9 to 45 and
mental domain is scored between 18 to 90). Higher scores
indicate better resources to retirement.

2.5 Procedure
Retirement adjustment scale and retirement resources inven-
tory were translated into Arabic by researchers and tested for
content validity by a jury of 7 experts then they were tested
for reliability by test-retest method. The reliability was as-
sured by means of Cronbach’s coefficient alpha. Retirement
adjustment scale has a reliability of 0.91 and retirement re-
sources inventory 0.88. A pilot study was carried out on
10% of the study sample to evaluate the ambiguity, clarity
and applicability of the tools. Accordingly, the necessary
modifications were done.

An official letter was issued from the Faculty of Nursing,
Mansoura University and forwarded to the manager of each
bank and Dean of each faculty separately in order to obtain
their approval to carry out the study. After establishing a
trustful relationship, each subject was interviewed by the re-
searchers to explain the study purpose then study tools were
completed by retirees. The data was collected for a period of
one year from the first of June 2014 till the end of May 2015.

2.6 Ethical considerations
A verbal consent from the retirees to participate in the study
was obtained after explanation of the study purpose. Privacy,
confidentiality, anonymity and the right to withdraw at any
time was assured.

2.7 Statistical analysis
The Statistical Package for Social Sciences “SPSS” software
version 20.0 was utilized. The 0.05 level was used as the cut
off value for statistical significance. Descriptive statistics:
Count and percentage were used for describing and sum-

marizing qualitative data. Arithmetic mean (X), Standard
deviation (SD) were used as measures of central tendency
and dispersion respectively for normally distributed quan-
titative data. Minimum–maximum and median were used
for presented non parametric quantitative data. Analytical
statistics include: Independent sample t-test and F -test (One
Way ANOVA).

Table 1. Socio-demographic and job characteristics of
retirees’ elderly

 

 

Items N = 210 % 

Age (in years) 
60-65 
65-70 
70+ 

 
110 
65 
35 

 
52.4 
31.0 
16.6 

Mean  SD 64.91  ± 3.51 

Gender 
Male 
Female 

 
120 
90 

 
57.1 
42.9 

Marital status 
Single 
Married 
Divorced 
Widow 

 
5 
130 
10 
65 

 
2.4 
61.9 
4.7 
31.0 

Educational level 
Read and write 
Primary education 
Secondary education 
University education 
Post graduation 

 
20 
25 
30 
70 
65 

 
9.5 
11.9 
14.3 
33.3 
31.0 

Current work 
Yes 
No 

 
55 
155 

 
26.2 
73.8 

Type of job  
Employee 
Teacher 
Worker 
Business man 
Engineer 
Faculty Member 

  
90 
55 
35 
15 
10 
5 

 
42.9 
26.2 
16.7 
7.1 
4.7 
2.4 

Job experience 
< 20  
≥ 20 

 
15 
195 

 
7.1 
92.9 

Mean   SD 28.38  5.95 

Duration since 
retirement (years) 
< 5 
5-10 
> 10  

 
 
110 
65 
35 

 
 
52.4 
31.0 
16.6 

Mean   SD 5.05  3.54 

Job condition 
Permanent 
Temporary 

 
150 
60 

 
71.4 
28.6 

Place of work 
Governmental 
Private 

 
140 
70 

 
66.7 
33.3 
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Table 2. Preparation for retirement
 

 

Items  N = 210 % 

Attending program before retirement  
-No 

 
210 

 
100.0 

Discussing retirement plans with others 
-Never 
-Rarely 
-Sometimes 

 
65 
90 
55 

 
31.0 
42.8 
26.2 

Read or heard about retirement  
-Never 
-Rarely 

 
115 
95 

 
54.8 
45.2 

Planning for financial status 
-Never 
-Rarely 
-Sometimes 
-Often 

 
15 
90 
60 
45 

 
7.1 
42.9 
28.6 
21.4 

Planning for leisure time 
-Never 
-Rarely 
-Sometimes 
-Often 

 
75 
65 
65 
5 

 
35.6 
31.0 
31.0 
2.4 

 

3. RESULTS
As shown in Table 1, the mean age of the retirees’ elderly
was 64.91 ± 3.51 years. As for gender, males constituted

57.1% of the retirees’ elderly. Nearly two thirds (61.9%)
were married, while 31.0% of them were widowed. With
regard to the educational level, 33.3% of the retirees’ elderly
were university graduate and 31.0% had a post-graduation
degree. Only 9.5% could just read and write. 73.8% of the
retirees don’t have a current work.

The study results reveal that, 42.9% and 26.2% of the retirees
were employees and teachers respectively. Those who were
workers constituted 16.7% of the retirees’ elderly. Regarding
to the job experience, 92.9% of retirees’ elderly had worked
for 20 years or more. Concerning duration since retirement,
it is noticed that, more than half of the sample (52.4%) retired
since 1 to less than 5 years, while (31.0%) of them retired
since 5 to less than 10 years and the rest (16.7%) retired
since 10 years or more. The mean duration since retirement
was 5.05 ± 3.54 years. As for job condition, 71.4% were
permanent workers in their previous job with only 28.6%
were temporal workers. As for place of work, two thirds
(66.7%) have worked in governmental places while 33.3%
in private places.

Table 3. Retirement adjustment of retirees’ elderly
 

 

Retirement adjustment 
items 

Strongly 
disagree  

 Disagree Neutral Agree   Strongly agree 
Mean  SD 

No %  No % No % No %  No % 

I will adjusted to the 
changes 

0 0.0 75 35.7 45 21.4 80 38.1 10 4.8 3.12  0 .96 

I enjoy being retired 10 4.8 85 40.5 45 21.4 60 28.6 10 4.8 2.88  1.03 

I am busy  10 4.8 85 40.5 65 31.0 50 23.8 0 0.0 2.74  0.88 

I have real concern about 
my financial situation 

30 14.3 50 23.8 35 16.7 80 38.1 15 7.1 3.00  1.22 

I miss the stimulation that 
work gave me 

45 21.4 45 21.4 25 11.9 60 28.6 35 16.7 3.02  1.43 

I wish I had started to plan 
for retirement earlier 

25 11.9 45 21.4 40 19.0 80 38.1 20 9.5 3.12  1.20 

I miss the discipline that 
working gave me 

25 11.9 75 35.7 25 11.9 65 31.0 20 9.5 3.10  1.23 

People don’t respect me as 
much now that I am retired 

40 19.0 60 28.6 35 16.7 75 35.7 0 0.0 3.31  1.15 

I have had to adjust to a big 
drop in my income 

25 11.9 65 31.0 50 23.8 60 28.6 10 4.8 3.17  1.11 

I miss being part of the 
action 

30 14.3 60 28.6 55 26.2 60 28.6 5 2.4 3.24  1.09 

Retirement has not lived up 
to my expectation 

5 2.4 80 38.1 25 11.9 80 38.1 20 9.5 2.86  1.11 

Retirement has been better 
than I expected 

20 9.5 60 28.6 75 35.7 45 21.4 10 4.8 2.83  1.02 

If married or partnered I 
enjoy being able to spend 
more time with my 
spouse/partner 

70 33.3 20 9.5 40 19.0 40 19.0 40 19.0 2.81  1.53 

Total mean score 39.19  13.53 
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It is evident from Table 2 that, none of the retirees’ elderly
(100.0%) attended a preparation program for retirement. 31%
and 42.9% of retirees never and rarely discussed retirement
plans with others respectively. 54.8% of retirees followed
by 45.2% of them reported that they never and rarely read or
heard about retirement. Concerning planning for financial
status, only 21.4% of retirees often planned for financial
status while 42.9% were rarely. As for planning for leisure
time, 35.7% of retirees never planned their leisure activities.

As observed from Table 3, the statement that denotes (people
don’t respect me as much now that I am retired), had the
higher mean score (X±SD = 3.31±1.15) and was agreed by
(35.7%) of the elderly followed by (I miss being part of the
action) (X±SD = 3.24 ± 1.09) and (28.6%) were agreed with
it. The statements that denote (I have had to adjust to a big
drop in my income) and (I will adjusted to the changes) had
mean scores of (X±SD = 3.17 ± 1.11, 3.12±0 .96 respec-
tively), and (28.6%, 38.1% respectively) were agree with
them.

Table 4 reveals that, total mean score of retirement adjust-
ment scale correlated significantly and positively to the total
mean score of the three resources (physical and financial
resources, social resources, and mental capacity) when ap-
plying the retirement resources inventory.

Table 4. Correlation between retirement resources inventory
of retirees’ elderly and their total mean score of retirement
adjustment scale

 

 

Retirement 

resources 
inventory items 

Total mean score of retirement 

adjustment scale 
Test of 

significance 
Mean   SD (Min-Max) 

Physical and 

financial resources 
26.10  5.66 3-18 0.936 (0.000)* 

Social resources 27.52  6.46 4-16 0.908 (0.000)* 

Mental capacity 56.55  12.50 8-42 0.947 (0.000)* 

Total mean score  110.17  23.84 78-153 0.965 (0.000)* 

* Correlation is significant at the 0.01 level (2-tailed).   

 

Table 5 presents that no statistical significant difference be-
tween age groups and total mean score of retirement adjust-
ment scale [F = 0.056, P = .945].

Concerning gender, it was observed that male had a higher
mean score than female in adjustment to retirement (X =
41.25 ± 12.40 for male, X = 36.44 ± 14.53 for female). A
statistical significant difference was observed between ad-
justment to retirement and gender [T = 2.523, P = .013].

As regards marital status, married obtained a higher mean
score of adjustment to retirement (X = 44.85 ± 12.60)
whereas, single had a lower mean score (X = 28.00 ± 0.00).
Significant difference between marital status and adjustment

to retirement was found [F = 28.243, P = .000].

Table 5. Relation between socio-demographic
characteristics of retirees’ elderly and their total mean score
of retirement adjustment scale

 

 

Socio-demographic 
characteristics items 

Total mean score of retire-
ment adjustment scale  Test of 

significance 
Mean  SD 

Age (in years) 
60- 
65- 
70+ 

 

38.91  13.55 

39.62  13.63 

39.29  13.66 

 
 
F = 0.056,  
P = 0.945 

Gender 
Male 
female 

 

41.25  12.40 

36.44  14.53 

 
T = 2.523,  
P = 0.013* 

Marital status 
Single 
Married 
Divorced 
Widow 

 

28.00   0.00 

44.85  12.60 

34.50  19.50 

29.46  7.10 

 
 
 
F = 28.243,  
P = 0.000* 

Educational level 
Read and write 
Primary education 
Secondary education 
University education 
Post graduation 

 

30.00  1.62 

25.40  5.23 

26.00  3.81 

41.14  12.99 

51.31  7.95 

 
 
 
 
F = 65.476,  
P = 0.000* 

Current work 
Yes 
No 

 

38.09  10.48 

39.58  14.47 

 
T = 0.814,  
P = 0.417 

* Significant P  ≤ .05;  F =  One way ANOVAs test; T = student t -test 

 
Regarding level of education, the table shows that post-
graduation retirees’ had a higher mean score in adjustment
to retirement (X = 51.31 ± 7.95) followed by university edu-
cation (X = 41.14 ± 12.99). Statistical significant difference
was observed between level of education and adjustment to
retirement [F = 65.476, P = .000].

Concerning current work, no statistical significant difference
was found between current work and total mean score of
retirement adjustment scale [T = 0.814, P = .417].

Table 6 shows that, a statistically significant difference be-
tween the total mean score of retirement adjustment scale
and type of job before retirement [F = 33.714, P = .000]. As
for job experience, the difference was statistically significant
between the total mean score of retirement adjustment scale
and job experience [T = 2.052, P = .041].

Regarding job condition, the retirees’ who have permanent
job had a higher mean score in adjustment to retirement (X
= 43.93 ± 13.02) compared to those who had temporal job
condition (X = 27.33 ± 4.57). Significant difference between
job and adjustment to retirement was found [T = 13.656, P

= .000].
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Table 6. Relation between job characteristics of retirees’
elderly and their total mean score of retirement adjustment
scale

 

 

Job characteristics 
items 

Total mean score of 
retirement adjustment scale 

Test of 
significance 

Mean  SD 

Type of job             
Faculty Member  
Engineer 
Employee 
Teacher 
Business man 

Worker  

  

54.00  0.00 

53.43  10.51  

51.00  1.05 

44.33  14.18  

37.61  12.40 

27.82  3.57 

 
 
 
 
 
F = 33.714,  
P = (.000)* 

Job experience 
(year) 
< 20 
> 20 

 
 

32.33  11.54 

39.72  13.56 

 
 

T= 2.052,  
P = (.041)* 

Duration since 
retirement (years) 
< 5 
5-10 
> 10 

 
 

38.77  13.77 

39.85  13.37 

39.29  13.66 

 
 
 
F =  0.128,  
P = (.880) 

Job condition 
Permanent 
Temporary 

 

43.93  13.02 

27.33  4.57 

 
T = 13.656,  
P = (.000)* 

Place of work 
Governmental 
Private 

 

45.21  12.50 

27.14  4.40 

 
T = 15.315,  
P = (.000)* 

* Significant P ≤ .05; F = One way ANOVAs test; T = student t -test 

 Concerning place of work, retirees’ engaged in governmental
work had a higher mean score (X = 45.21±12.50). Whereas,
those with private work had a lower mean score (X = 27.14
± 4.40). The difference was statistically significant between
the total mean score of retirement adjustment scale and place
of work before retirement [T = 15.315, P = .000]. No signifi-
cant difference was found between duration since retirement
and the total mean score of retirement adjustment scale [F =
0.128, P = .880].

It appears from the Table 7 that, the differences between
preparation for retirement items (discussing retirement plans
with others, read or heard about retirement, planning for fi-
nancial status, and planning for leisure time) and the total
mean score of retirement scale were statistically significant
[P = .000].

4. DISCUSSION

Traditionally, retirement has been viewed as the gateway to
old age. Work is more than earning a living. It is a way to
live. Retirement is not only an occupational career transition,
but a family transition as well.[15] Retiring from the work-
force can represent a significant change for many individuals.
Changes can be felt on a financial, social and emotional level

and can influence new retirees’ standard of living, daily ac-
tivities, social networks and well-being. Although there has
been extensive research on retirement adjustment, results
have been inconsistent and thus remain inconclusive regard-
ing the nature of the impact of retirement. On the one hand,
retirement has been found to have beneficial effects. While,
on the other hand, some studies suggest that retirement has
important negative effects. Thus, a better understanding of
adjustment process would provide a clearer picture of the
outcomes, that is, the challenges and costs that it generates at
the individual and societal level.[16–18] Therefore, the aim of
the present study was to identify factors affecting adjustment
to retirement among retirees’ elderly.

Table 7. Relation between preparation for retirement of
retirees’ elderly and their total mean score of retirement
adjustment scale

 

 

Preparation for 
retirement items 

Total mean score of 
retirement adjustment scale 

Test of 
significance
 Mean   SD 

Discuss retirement 
plans with others 
Never 
Rarely 
Sometimes 

 
 

27.23  4.40 

40.06  13.99 

51.91  5.03 

 
 
 
F = 94.405, 
P = .000* 

Read or heard about 
retirement  
Never 
Rarely 

 
 

29.39  7.70 

51.05  8.70 

 
 
F = 366.010, 
P = .000* 

Planning for 
financial status 
Never 
Rarely 
Sometimes 
Often 

 
 

25.00  0.85 

28.94  7.36 

46.58  10.88 

54.56  1.44 

 
 
 
 
F = 152.041, 
P = .000* 

Planning for leisure 
time 
Never 
Rarely 
Sometimes 
Often 

 
 

26.53  4.19 

39.38  13.07 

52.31  4.75 

56.00  0.00 

 
 
 
 
F = 123.662, 
P = .000* 

*p < .05. 

The transition to retirement is unique to each individual and
is influenced by many factors i.e. retirees’ attributes and envi-
ronmental features. Such factors include socio-demographics
(age, gender, education level and socioeconomic status), psy-
chosocial factors (marital status and social support) and con-
textual factors (perceived health, control and planning and
retirement decision).[16–18]

4.1 Sociodemographic characteristics
In relation to gender, the present study findings proved that
there was a significant relation between gender and adjust-
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ment to retirement. Older males had a higher mean score
in adjustment to retirement than older females (see Table 5).
This may be explained by the differences in socialization pro-
cesses, cultural expectations and social roles between women
and men that play a role in explaining gender differences in
the ways in which women and men adjust to stress. Males
and females also differ in their spending and savings patterns.
There is evidence that females have more negative attitudes
towards retirement than males do, and that retirement is more
disruptive and more likely to be linked with greater loneli-
ness and depression for females than for males.[19] Males and
females behave differently in many respects. Whereas males
in general are risk takers, most females are risk averse.[20]

In line with these results Van Solinge & Henkens (2005)
added that females tend to have greater problems adjusting to
retirement, both as retirees and as partners.[21] Men tend to
be more satisfied with retirement than are women and female
retirees more often report distress.[22] Smith & Moen (2004)
in USA reported the same results.[23]

Concerning marital status, the study revealed that being mar-
ried was associated with better adjustment to retirement (see
Table 5). This may be related to the support given by spouses,
which might help to decrease the stress responses and to ad-
just effectively.[24] Previous research suggests that marriage
and family relationships serve as social relational resources
in retirement adjustment. Being married and having a high
quality marriage contributes to post-retirement well-being,
whereas marital problems enhance perceptions of retirement
related hassles.[19, 25] This is in accordance with Price & Joo
(2005) and Bierman et al. (2006) in USA who reported that
marital status has been correlated with retirement adjustment,
such that married persons tend to report better mental health
outcomes and happiness than non-married persons.[26, 27]

Education is the cornerstone for better adjustment. Education
helps the individual’s view stressful life events without over-
estimating or over valuing the situation. Increased level of
education makes the individuals more knowledgeable, more
mature in their behaviors and able to accept facts. People
acquire a sense of control over events when they have in-
formation that makes them form a mental image of these
events.[28] Moreover, lower educational level lead to increase
the spare time the elderly spend with no valuable activity as
illiteracy decreases the chance to spend time in reading or
being creative in another area.[29] This is in agreement with
the result of the present study where retirees’ elderly with
high education level had a higher mean score in adjustment
to retirement (see Table 5). On the same line, Lusardi &
Mitchell (2003) in USA added that, less educated people are
most likely not to think about retirement and be less likely
to have basic financial knowledge.[30] A study conducted

by Asamoah (2012) in Ghana reported that the educational
background of respondents is likely to influence a respon-
dents’ adjustment and preparation towards retirement. The
higher the educational level the better the job prospects and
the higher the income and probably higher savings habit.[31]

4.2 Physical resources
Furthermore, elders’ economic status can be another variable
that influence elder’s ability to adjust effectively. Monetary
resources expand coping options in nearly all stressful situa-
tions, providing easier and probably more effective access to
legal, medical and other professional assistance. Even when
money is not spent directly on managing the problem, finan-
cial security can reduce the impact of stress.[32] Also, good
health may facilitate retirement plans and in turn increase
retirement satisfaction. Poor health in retirement may dis-
rupt the plans elderly had for this stage of their lives. Elders’
health problems may affect satisfaction with retirement, since
health problems of one of the partners restrict the possibility
of taking up new activities for both partners.[33] This is in
accordance with the present study findings which proved that
there was a statistically significant relation between physical
resources (health and income) and adjustment to retirement
(see Table 4). In the same context, studies done by Kim &
Moen (2002) and Szinovacz & Davey (2004) in USA have
found that inadequate incomes and financial problems pre-
dict dissatisfaction and maladjustment to retirement.[19, 25] In
contrast Van Solinge & Henkens (2005) in The Netherlands
have concluded that health and finances have no significant
effect on adjustment to retirement.[21]

4.3 Social resources
Retirement requires a reorganization of activities and leisure
time. Participation in activities contributes to retirement
adaptation, whereas boredom is related to difficult adjust-
ment.[19, 33, 34] In this respect, the present study revealed that
social resources are associated positively and significantly
with adjustment to retirement (see Table 4). Taylor et al.
(2008) in USA studied the effects of retirement expectations
and social support on adjustment and concluded that social
sources, quality of social interactions and the type of social
support significantly predicted retirement satisfaction among
retirees 10 months after retirement.[35] Kim & Moen (2001)
added that the presence of marriage, family, friendship net-
works and group affiliations all play a role in enhancing
retirement well-being.[33]

4.4 Mental capacity resources
The regulation of subjective wellbeing occurs through men-
tal capacity that promotes adaptation to adverse situations.
Many life events are out of control and wellbeing is derived
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from how one faces up to and deals with such situations.
Well-being or satisfaction with retirement is thus partly de-
pendent on how older workers face up to and deal with the
transition.[36] This is in accordance with the result of the
present study where a statistically significant relation be-
tween mental capacity and adjustment to retirement was
found (see Table 4). Positive emotions and emotional intelli-
gence emerged as two significant emotional resources that
could potentially benefit retirement well-being. Recently,
Lockenhoff, Terracciano and Costa (2009) in USA reported
a positive correlation between retirement satisfaction and
the positive emotions.[37] A second key emotional resource,
emotional intelligence, is defined as the ability to perceive,
generate, understand and manage emotions.[38] In a series
of two studies, Slaski and Cartwright (2002, 2003) in UK
found that emotional intelligence was associated with less
perceived stress and greater well-being; and the relationship
between emotional intelligence and wellbeing was causal
such that emotional intelligence training boosted both emo-
tional intelligence and well-being.[39, 40]

Additionally, Cognitive resources and abilities vital for suc-
cessful aging include memory, processing speed, problem
solving skills and learning ability. Cognitive resources un-
derlie the processes that promote a sense of control, coping
and adaptation.[41, 42] Previous studies reported that cognitive
functioning predicted successful aging, positive affect and
adaptation in older adults.[41, 43] Self-esteem, mastery and op-
timism were previously shown to predict various indices of
retirement well-being.[44, 45] Evidence from a range of stud-
ies suggests that psychological resources have significant
influences on retirement adjustment.[17, 33]

4.5 Job characteristics
Individuals strive for social status. Status is largely deter-
mined by occupational prestige. After retirement, status will
become difficult to maintain because status through occupa-
tional prestige is reduced.[46] The present study portrays that
the difference was statistically significant between type of
job before retirement and the total mean score of retirement
adjustment scale and those who worked in high status job had
low mean score of adjustment to retirement (see Table 6). In
the same direction, a study carried out in The Netherlands by
van Solinge and Henkens (2008) showed that retiring from
an occupation that is not challenging, absorbs many hours a
week, and is of low status or demanding it does not increase
the individual’s satisfaction with retirement.[47] Addition-
ally, another study conducted by Schmidt & Lee (2008) in
Canada added that people with higher work status are more
committed to their work role, they may experience greater
difficulty adjusting to retirement than those with lower work

status.[48]

The current study showed a statistically significant differ-
ence between the total mean score of retirement adjustment
scale and job experience and those who had job experience
more than 20 years, had higher mean score of adjustment
to retirement (see Table 6). In the same direction, Asamoah
(2012) in Ghana stated that, the length of time a respondent
has worked and his/her position at work place may give an in-
dication of his or her savings level, and his/her preparedness
to retire. Those who have worked for many years are nearing
their retirement age and thus they are expected to be bet-
ter prepared for retirement than newly recruited workers.[31]

Van Solinge and Henkens (2005) in The Netherlands added
that adjustment to retirement is influenced by the context in
which the transition is made as well as individual psycho-
logical factors. A strong “quantitative” attachment to work
(full-time jobs, long work histories), a lack of control over
the transition, retirement anxiety (negative preretirement ex-
pectations), and low scores on self-efficacy are predictors of
difficult adjustment.[21]

Concerning duration since retirement, the result of current
study revealed no significant difference between duration
since retirement and the total mean score of retirement ad-
justment scale. This is in agreement with a study conducted
by Wong and Earl (2009) in Australia who reported that
retirees who were retired for more years did not tend to
report better retirement adjustment.[49] According to Atch-
ley’s (1976) process model of retirement adjustment, the
initial elevation in retirees’ wellbeing and adjustment imme-
diately after retirement is short-lived; retirement adjustment
drops once retirees adopt a more realistic view of retirement
and later stabilizes once retirees accommodate to their new
life.[35]

Permanent workers behave differently from their temporary
workers. This is because the permanent workers have stable
job and income. As a result their expenditure and saving
profiles could be well managed. The present study findings
proved that there was a statistically significant relation be-
tween job condition and adjustment to retirement (see Table
6). The same findings were reported in the study done in
Ghana by Asamoah (2012).[31]

The present study revealed that the difference was statisti-
cally significant between the total mean score of retirement
adjustment scale and place of work before retirement. Re-
tirees’ elderly in governmental jobs had a higher mean score
in adjustment to retirement, whereas those in private jobs had
a lower mean score. This may be explained by the fact that,
economic resources for retirees as retirement pension and
health insurance are better covered by governmental sectors
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than private-one.

4.6 Preparation for retirement
Hershey et al. (2003) considered several retirement adjust-
ment measures including collecting information about retire-
ment, seeking advice and relevant information, discussing
retirement plans with others, and establishing how much
money will be needed in retirement.[50] Clarke-Murphy and
Gerrans (2001) in Australia considered the collection and
use of information, the use of seminars, as well as the consul-
tation with others when making decisions regarding financial
preparation.[51] In this regard, the current study revealed
that all participants did not attend preretirement preparation
programs and rarely discussed retirement with others (see
Table 2). There are many reasons why people do not prepare
adequately for retirement. Retiree’ are not able to come to
terms with the realities of retirement and thus are bound to
face hardships during and even after retirement. Some may
simply deny the problem or overestimating the value of their
future pension benefits and, as a result, has an overly opti-
mistic view of their lifestyle in retirement.[52] Fore (2003)
finds a significant lack of financial knowledge among em-
ployees, and Lusardi (2003) suggests that some people are
poorly informed because for them gaining information is too
costly.[30, 53]

In addition, adequate preparation to retirement is essential
for better adjustment. Planning for retirement has been asso-
ciated with lower anxiety, better adjustment and higher satis-
faction than not planning.[54] If effective, retirement planning
should enhance an individual’s sense of preparedness for the
retirement event and make for an easier retirement decision
if it reduces any anticipatory anxiety associated with the re-
tirement event. In this respect, the present study revealed
that there is a significant relation between preparation for
retirement of retirees’ elderly and their total mean score of
retirement adjustment scale where those who did not discuss
retirement plans with others, read or heard about retirement,
planning for financial status, and planning for leisure time
had lower mean score of adjustment to retirement than those
who did (see Table 7). These findings are somewhat similar
to another research by Joo & Pauwels (2002) who found a
positive relationship between preparation for retirement and
adjustment toward retirement.[55] Further, this could be re-
lated to findings that realistic expectations and clear financial
goals lead to specific planning activities for retirement.[56]

Calculating retirement funds allows individuals to realize
how much they need to save for their comfortable retirement.
In the same context, a study done by Wong and Earl (2009)
in Australia confirmed that preparedness for retirement and
an easier retirement decision both predicted better retirement
adjustment.[49] These results build on the extent literature
and lend support to the suggestion that the conditions by
which retiring individuals exit their organization deserve at-
tention in career transition and retirement discussions.[57]

Furthermore, the results add weight to Matour and Prout’s
(2007) recommendation that workers be encouraged to plan
early for their retirement.[57] Noone et al. (2009) in New
Zealand indicated that those who had discussed retirement
with their spouses and had retirement saving plans reported
greater well-being.[58]

5. CONCLUSION
Based on the present study findings, it can be concluded
that adjustment to retirement was affected by the retirees’
gender, marital status, level of education, type of job before
retirement, job condition, and place of work. In addition,
adequate resources as physical, financial, social support and
mental capacity are associated with better adjustment to re-
tirement. Additionally, there is a significant relation between
preparation for retirement and total mean score of retirement
adjustment scale.

6. RECOMMENDATION
(1) Further studies address impact of pre-retirement plan-

ning program on physical and psychosocial wellbeing
of retirees’ elderly.

(2) Further studies involving a large number of retirees’
are needed to confirm these findings and those stud-
ies should include other variables such as the attitude
toward.

(3) Socialization and friendship relations between elders
and their families, friends and other significant per-
sons should be encouraged. This can provide elders
with social and emotional support that act as a signif-
icant buffer against psychosocial distress caused by
retirement. In turn, this can enhance adjustment with
retirement.
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