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Abstract

Background. Getting greater levels of evidence into practice is a key problem for health systems, compounded by the volume
of research produced. Implementation science aims to improve the adoption and spread of research evidence. A linked problem
is how to enhance quality of care and patient safety based on evidence when care settings are complex adaptive systems. Our
research question was: according to the implementation science literature, which common implementation factors are associated
with improving the quality and safety of care for patients?

Methods. We conducted a targeted search of key journals to examine implementation science in the quality and safety domain
applying PRISMA procedutes. Fifty-seven out of 466 references retrieved were considered relevant following the application of
exclusion criteria. Included articles were subjected to content analysis. Three reviewers extracted and documented key character-
istics of the papers. Grounded theory was used to distil key features of the literature to derive emergent success factors.

Results. Eight success factors of implementation emerged: preparing for change, capacity for implementation—people, capacity
for implementation—setting, types of implementation, resources, leverage, desirable implementation enabling features, and sus-
tainability. Obstacles in implementation are the mirror image of these: for example, when people fail to prepare, have insufficient
capacity for implementation or when the setting is resistant to change, then care quality is at risk, and patient safety can be
compromised.

Conclusions. This review of key studies in the quality and safety literature discusses the curtent state-of-play of implementation

science applied to these domains.

Keywords: patient safety, approptiate healthcare

Introduction

Many patients do not receive appropriate cate or are harmed
as a result of their care [1]. There is a large literature on
evidence-based improvement strategies that healthcare organi-
zations have used in attempting to improve the quality and
safety of care. However, the factors associated with successful
translation of evidence into practice are less clear.

The phrase ‘translational research’ refers both to an ideal and
an endeavour. As an ideal, it aims to capture evidence produced
by scientific or social scientific processes and get it into practice,
spread it across services, organizations and systems and learn
how to do this better over time. As an endeavout, translational re-
search recognizes that these stages do not happen automatically,
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often to no great extent, and sometimes not at all. This is appat-
ent across medicine, but a particular exemplar is in respect of
quality and safety initiatives, which have proven to be a consider-
able implementation challenge [2—4].

Implementation science is a related, more recent idea, but has
already contributed a substantial literature. Implementation
science has been defined with regard to the ‘the methods to
promote the systematic uptake of clinical research findings and
other evidence-based practices into routine practice and hence
improve the quality and effectiveness of health care’ [5]. It seeks
to focus attention on the achievement, accomplishment and
execution of translation: of supporting the effective and rapid
adoption of research findings into policy and practice, creating a
science of this. There are multiple challenges. One is the volume
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of research produced. There are 75 randomized trials and 11
systematic reviews published every day [6]. Much research evi-
dence is stuck in studies that have not been published, lost
amongst journals with small readerships and enmeshed in the
practices of some clinicians and not others. When studies are
published, they are often read by fellow researchers but not so
much by policymakers, managers or clinicians. This has strong
implications for the care patients receive. We need to publish
the appropriate studies, publicize the important findings of
papers, shate the lessons, change behaviours and close the gap
between clinicians using current best practices and those using
best practices of, say, 10 years ago.

This is not an easy task given healthcare delivery occurs in a
complex adaptive system (CAS) whereby there are multiple
interacting and interdependent parts [7], stability is limited and
simplistic ‘cause and effect’ or ‘command and control’ logic
does not apply. Closing the gap between the translation of evi-
dence into practice therefore involves at a minimum assem-
bling and judging the quality of the evidence, factoring in the
context, including taking into account its CAS features, and en-
suring some form of facilitation of the evidence into the puta-
tive context [8]. Many implementation science interventional
studies in quality and safety have not in the past adequately
accounted for the characteristics of the evidence, complex
context or facilitation, or all three. Understanding more about
the factors associated with the success or failure of these intet-
ventions is important for the purposes of refinement, replica-
tion and transference across different contexts.

Aims

This paper aims to synthesize the implementation science lit-
erature to identify and understand the factors associated with
improving the quality and safety of patient care. We sought to
review relevant literature, describe the current state-of-play and
identify, distil and explicate common implementation success
factors.

Methods

Literature search

A targeted search of specific journals was conducted in 2012
to examine implementation science features exhibited in the
quality and safety literature. The literature review process fol-
lowed the Preferred Reporting Items for Systematic Reviews
and Meta-Analyses (PRISMA) procedures [9]. Using a single
search term, implementation science’, we electronically inter-
rogated key quality and safety journals: BM] Quality and Safety,
International Journal for Qunality in Health Care, the journal
Lmplenentation Science and the highest ranking scientific literature
and general medical journals: Science, Nature, New England
Journal of Medicine, British Medical Journal and The Lancet. We tar-
geted these because the first group is most likely to contain the
core quality and patient safety studies we sought, the second
represents most up-to-date health systems implementation
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evidence, models and ideas, and the third are the highest
ranking extant journals, likely to contain other key quality
studies. Additional search terms such as ‘translational re-
search’, ‘evidence into practice’, ‘adoption’ and ‘uptake’ were
omitted in order to focus explicitly on implementation science.
The search was limited to human, English, recent and empiric-
al research and replicated by a second reviewer for rigour. No
year limits were applied. To test whether we were obtaining all
relevant studies, a hand search of BM] Quality and Safety and
the International Journal for Quality in Health Care was conducted
in parallel with the clectronic search. These journals were
searched from 2007-2012. In addition, interventions not pre-
viously adopting the keywords ‘implementation science’ at the
time of publication were included, drawn from the UK, USA
and Australia, such as Pronovost ¢ a/’s [10] intervention to
reduce catheter-related infections, Haynes e# al’s [11] operating
theatre checklist study, Lilford and colleagues’ Safer Patients
Initiative [12], an Australian group’s [13] 4-year inter-professional
collaboration study and Landrigan e/ a/’s [14] study of hospital
error rates over a 6-year period in North Carolina.

Literature review

The reference details and abstracts of the 466 articles retrieved
from the literature search were downloaded to Endnote X5, a
bibliographic management software program. Two independ-
ent reviewers narrowed the references to 64 articles following
the application of exclusion criteria (Fig. 1). Non-research arti-
cles, articles without a direct focus on implementation or
getting evidence into practice, intervention effectiveness and
effectiveness of tools and methods to evaluate implementation
were excluded, in order to focus explicitly, and as far as pos-
sible, on implementation science. We also excluded research in
developing countries due to the limited amount of resources
in these countries, the impact this may have on the extent to
which new initiatives can be used to improve care, and the po-
tential disproportionate impact of financial (as opposed to
other) factors on implementation activities this may have por-
trayed in our review. A third reviewer resolved any disagree-
ments about the inclusion of an article through discussion.
Duplicates were removed, resulting in 57 articles, which were
included in the final analysis.

Literature analysis and categorization

The articles were subjected to content analysis by three
reviewers, each of whom extracted and documented the key
features of the 57 papers. One reviewer assessed the methodo-
logical quality of the papers using Hawker e/ al’s critical ap-
praisal tool [15], which is designed to evaluate studies with
different methodologies and designs by assessing studies
against nine criteria: abstract and title, introduction and aims,
method and data, sampling, data analysis, ethics and bias,
results, transferability or generalizability, and implications and
usefulness. A second reviewer crosschecked 10% of the
assessed papers and found 100% agreement. Articles could
receive scores ranging from 90 (lowest score) to 360 (highest
score). The included studies were of high quality: 50.9%

220z 1snBny 0z U0 1senb AQ £6626.1/12€/€/92/2101E/0YbIuI/WO0d"dNO"D1WaPEDE//:SA]Y WOl PAPEOJUMOQ



Harnessing implementation science * Management

Records identified through
targeted journals search
(n=433)

Additional records identified
through hand search
(n=32)

A

(n = 465)

Abstracts screened
using selection criteria d

Records excluded
(n=1392)

A

(n=73)

Full-text articles
assessed for eligibility

Full-text articles
excluded with reasons
(n = 9); duplicates
removed (N =7)

h 4

A
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Figure | The literature review process.

received a top score of 360, 36.8% received a score of 350,
5.3% scored 340 and 7% scored 330.

We used grounded theory to extract key features from the
results, discussion or conclusion of the 57 studies using open-
coding techniques to derive emergent implementation science
success factors, which we defined as: ‘practices, skills, or provi-
sions that advance the implementation of the initiative’, follow-
ing procedures originally developed by Glaser and Strauss
[16]. This process tesulted in a list of factors facilitating imple-
mentation. Two reviewers (JB and DM) coded these factors
according to similarity. These themes were reviewed by a third
person (NT), and any disagreements were resolved through
discussion. In parallel, the reviewers examined barriers to im-
plementation through an analysis of the studies where the im-
plementation effort failed or was partially realized.

Results

The reviewers’ assessments of the literature revealed the key
features of each paper. Studies took place in 19 countries, with
the majority in Europe [16], the UK [16] and the USA [15].
Studies employed mixed methods, randomized, observational,
experimental, survey, qualitative and quantitative designs. Key
features of each paper are given in Supplementary material.

Key success factors

Eight recurring implementation science success factors
emerged as key categories from the grounded theory ap-
proach. These are preparing for change, capacity for imple-
mentation—people, capacity for implementation—setting,
types of implementation, resources, leverage, sustainability and
desirable implementation enabling features. Table 1 presents
the key success factor definitions, indicates the number of
studies that contained information representing each category
and provides an example of how success factors were repre-
sented by specific studies. Supplementary material documents
of the key success factors are represented by each study.
Across the 57 studies, the key success factor most frequently
identified was ‘resources’, followed by ‘desirable implementa-
tion features’ and ‘preparing for change’. The least frequently
identified factor was ‘Ileverage’. Studies represented between
one (e.g [17]) and five (e.g [18]) of the eight identified success
factors. The eight factors can be collapsed into a model for
phasing implementation, depicted in Fig. 2.

Discussion

This paper reviewed the implementation science literature to
identify key success factors associated with improving quality
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Table | Definitions of key implementation science success factors and study exemplars

Success factor

Definition

N studies

Study example

Preparing for change

Capacity for
implementation—
people

Capacity for
implementation—
setting

Types of
implementation
Resources

Leverage
Sustainability
Desirable

implementation
features

The organization and associated employees have planned
for the initiative

There are enough people with necessary and synergistic
skills to implement the initiative

There are capabilities and a receptiveness for change

The chosen implementation meets needs and is the best fit

for the organization and stakeholders

The necessary human and financial resources are available for
implementation

There is support and momentum throughout the implementation
process

Processes to support mid-to-long-term acceptance are established
during preparation and anchored throughout the implementation
process

Commonly recurring, desirable features of successful
implementation include: effective planning; project management;
communication; collaboration; useful tools; clear implementation
strategy; teamwork; champions; monitoring, evaluation and
feedback; incentives; flexibility; autonomy; standardization;
tailoring implementations to the local context

12

15

14

26

24

Green and Aarons ¢ al. [18] found the opinions of stakeholders in
an implementation initiative varied widely. These opinions needed
to be addressed in the planning stage to facilitate a smooth and
successful implementation process

Clinicians and managers reported that cooperation has an effect on
the uptake of an implementation initiative [19]

The structural and cultural features of an organization affect
implementation [20]

A surgical checklist was accepted by operating theatre staff in
hospitals in eight countries [11]

Time was an important resource in the implementation of
electronic health records [21]

Change agents helped modify people’s opinions about the
implementation of shared electronic records [3]

Benchmarking is a valuable strategy for monitoring implementation
efforts [22]

Ovretveit and Klazinga [23] showed that a flexible approach to the
implementation strategy facilitates success
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Preparing for

change

Capacity for
implementation:

Desirable enabling
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resources implementation

Figure 2 Phases of implementation.

of care and patient safety in healthcare settings. While there is no
one-size-fits-all, step-by-step instruction manual for implemen-
tation, eight key success factors for improving quality and safety
through implementation strategies emerged from the grounded
theotetical approach [24] synthesized from the 57 articles.

Opverall, the literature indicates that implementation success
is discernible, and codifiable into discrete phases. We would
not argue that these are independent categories, but they ate
notable factors in achieving translation effects. Nevertheless,
implementation remains difficult, despite us distilling these
eight factors. Providing a set of identifiable factors does not
suddenly make implementation easy. It still takes place in a
complex environment, with all the features that CAS’s exhibit,
such as emergent activities, dynamism, multi-layered hierarchies,
adaptive capacity, herding behaviour and feedback from within,
and externally affecting and perturbing the status quo [25].
Nevertheless, capitalizing on these factors most likely supports
implementation activities and initiatives to strengthen care
quality and patient safety. Making use of these factors might also
help with replicability. If implementers used them, they may be
better placed in being able to describe the key steps they have
taken in implementing change to others who may be looking
for evidence-based effective implementation strategies.

We now turn to providing specific examples of how each
success factor is represented by the studies included in the
review. The absence or malfunction of one or more of these
factors hinders the implementation effort. Thus, success
factors can become barriers that could compromise patient
safety and quality of care: for example, if an organization is not
sufficiently prepared, if it does not have the appropriate
people, setting or resources, if it does not utilize leverage or
the appropriate type of implementation or if the implementa-
tion effort is unsustainable.

Preparing for change

The starting point in applying implementation ideas to
improve quality of care or create safer care for patients is being

Harnessing implementation science * Management

sufficiently prepared for the implementation initiative.
Implementation requires careful planning, Designing an imple-
mentation strategy should be a collaborative and coordinated
effort between all stakeholders involved in the initiative [18,
206]. Stakeholders should be in agreement that there is a need
for change [27], that the intervention being adopted is appro-
priate for the purpose or organization [27] and that they
should have a shared meaning about the purpose of the initia-
tive [28]. According to this logic, it is important to develop
realistic timetables [29], cleatly define the roles and responsibil-
ities of the stakeholders in the early stages of the implementa-
tion, and champion an explicit implementation strategy [30—32].
Learning from the organization’s track record of successes or
failures can help inform the strategy [33, 34].

Healthcare organizations and the people within them need
sufficiently high levels of change readiness and receptivity [3].
Understanding the preconditions that signal an organization is
ready and amenable to the implementation can inform realistic
expectations of the outcomes of the implementation effort
[35]. Burnett ez a/. [35] found that a ‘bottom-up’ approach was
associated with a high level of organizational readiness. In
another study, a ‘bottom-up’ approach in the implementation
of chronic obstructive pulmonary disease management pro-
grammes led to significant improvements on various
quality-of-life measures [36]. But other research recommends
a hybrid of ‘top-down’ and ‘bottom-up’ approaches [21, 37].
In such ‘middle-out’ approaches [38], the implementation
effort benefits from high-level leadership and support with
local autonomy.

Capacity for implementation—people

Much research argues that the key ingredient for success in
quality and safety is people, and they represent the chief cap-
acity for change. High levels of cooperation between managers
and clinicians have been shown to facilitate uptake and spread
[19, 39]. If organizational cooperation breaks down, it can ul-
timately harm the patient [19]. Leadership and team training
can shape how an intervention is implemented, which has con-
sequences for its effectiveness [40]. Psychological factors such
as attitudes, beliefs and social influence affect clinicians’ adop-
tion of evidence-based practices [41, 42]. Implementation
efforts need to be tailored to the needs of the parties involved,
as clinicians, administrators, policymakers and external stake-
holders will likely have differing priorities for the implementa-
tion effort. Green and Aarons [18] noted that clinicians
involved in direct practice rate the impact of the implementa-
tion on clinical practice significantly more highly than do pol-
icymakers. Customizing the implementation to different
stakeholders’ needs may promote more positive attitudes
towards the implementation [18].

Capacity for implementation—setting

The context in which the implementation takes place can
make or break the initiative. Assessing contextual factors prior
to implementation is a vital step in identifying, understanding
and guarding against potential obstacles and enablers in the
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environment [43]. Collaborative and supportive environments
can facilitate implementation [19, 44]. Organizations require
resilience during an implementation, and any resistance to
change should be assessed, addressed and overcome [45].
Leaders in the organization should promote a culture of safety
and teamwork [46]. In addition to considering microsystem
characteristics [28], it is vital to examine the political, cultural
and social settings, which can impede or promote the imple-
mentation effort [3, 23, 45].

Sociocultural and structural factors such as inter- and intra-
professional hierarchies can also affect the uptake of evidence-
based practice [20]. Understanding these features and having a
plan to deal with them could improve adherence to the imple-
mentation [47]. Williams e# a/. [48] found that the size of an or-
ganization, for example, can affect implementation. Hospitals
in the USA that saw a low number of cardiovascular cases
(<90 cases) were significantly less likely to apply evidence-
based practices in the treatment of cardiovascular patients than
hospitals with higher case-loads (>90 cases).

Types of implementation

A key goal is to choose the type of implementation that meets
needs and is the best fit for the organization and stakeholders.
Is the change being implemented to improve quality or make
care safer through a guideline [49], a reminder [47], an alert
[50], a checklist [11, 51] or a culture change [2]? Optimally, this
is a collaborative decision.

Researching the evidence of the efficacy of an intervention
and the context in which it is implemented can aid the decision-
making process and potentially save time and resources [33].
For example, if an organization is implementing a new guideline,
logic suggests that it must be feasible and appropriate for stake-
holders’ needs. Health professionals are more likely to use
guidelines if they observe immediate benefits [17].

Quality improvement systems can be an effective imple-
mentation strategy; however, they are not sufficient to ensure
practices diffuse across an organization [52]. Large investment
and effort may be required to achieve even small improve-
ments to an organization’s patient safety climate and capability
2,12, 14].

Resources

Organizations with limited resources obviously may struggle
during an implementation process. Green and Aarons [18]
observed that policymakers and clinicians rated funding and
costs as amongst the most important factors in implementing
evidence-based practice. In an implementation, context
resources encompass much more than discretionary budgets.
Organizational structure [53], managerial support [27, 33],
infrastructure [10, 18], technology [54], time [35] and staff
capabilities [23] are all essential resources with potential to
enable or constrain implementation.

Heiwe e/ al. [55] identified lack of time as a major barrier to
implementation. Time needs to be accounted for when prepat-
ing for the change, in order for it not to become a barrier to
the implementation effort or become a hazard for patient
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safety. However, it is not always possible for the implementa-
tion process to be time efficient, as is the case with the imple-
mentation of electronic health records [21, 37]. Delays and
disruptions in implementing I'T systems are seen as a risk to
patient safety [29]. Saving time can be a motivator. For in-
stance, the successful implementation of an information tech-
nology system was perceived to save time and improve the
quality of patient care [27].

Staff capabilities are a valuable resource that should be nur-
tured and utilized. Staff values [29, 50], attitudes [13, 57],
knowledge [58], job satisfaction [59] and workload [60] can all
affect the implementation process. Role modelling can be a
valuable technique to diffuse practices across an organization.
Haessler ¢f al. [61] found that if senior clinicians adopt a prac-
tice, it is more likely to be spread across the organization. In
the case of hand hygiene, differing levels of staff can influence
their peers [61]. If the first person entering a room complied
with a hand hygiene protocol, then other team members were
significantly more likely to follow than if the first person failed
to comply [61].

Leverage

Beyond resources, successful implementation is more likely if
leverage and enablers are harnessed. Opinion leaders [43],
champions [62] and change agents [63] can assist adoption
and diffusion. Greenhalgh and colleagues [63] found that the
success of the implementation of centrally stored summary
care records was due to the work of change agents bridging
clinical, political, technical and commercial stakeholders.
Champions are more effective at implementing technologies
than more general ‘behaviour’ change, particularly in organiza-
tions whete professional relationships are poor [62].

Sustainability

Many implementation efforts are not sustained. Processes to
support sustainability need to be established during the initial
stages of preparing for the change [18] and anchored at
various stages. Sufiol ¢z a/. [64] found that several basic patient
safety strategies had not been successfully implemented in
acute care hospitals across Europe. Implementation was often
not sustained or was adopted by one department but did not
spread to the rest of the hospital. Benefits of an implementa-
tion initiative can be more subtle than stakeholders anticipate,
and a lack of progress can be concerning [29, 63]. Changes
need to be embedded and monitored over time [64]. There
should be systematic evaluations of an implementation [39],
and benchmarking can be adopted to help judge progress [22].
Organizations need to commit to ongoing support at a man-
agerial level [55].

Desirable implementation enabling features

The 57 studies show that there are commonly recurring, desit-
able features of successful implementations designed to
improve care quality and patient safety, which facilitate the
success of the other seven key factors. Conducting effective
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and detailed planning and project management are essential
first steps [18, 31]. Good communication and collaboration
between stakeholders involved in the implementation effort is
important [30, 63]. Participants need tools, checklists, algo-
rithms, standards, clearly defined roles or articulated expecta-
tions to understand what is going on and contribute effectively
[10, 11, 13]. The implementation strategy must be well defined
and utilize teamwork [65], champions [4, 33] and staff capabil-
ities [55, 60]. Monitoring, evaluation and feedback are central
to the success of an initiative [10, 14, 51]. The implementation
strategy and the organization itself must be flexible, as condi-
tions change over time [27, 37]. De Allegri [53] noted that a
loss of freedom is a key concern of health professionals when
an intervention is implemented. There is a fragile balance
between local autonomy and standardization of a system [37].
Tailoring implementations to an organization’s and the profes-
sions’ needs increases the likelihood that staff will adopt the
initiative [18, 43]. Without these features, evidence-based prac-
tice will continue to be underutilized [66].

Limitations

Limitations of this study include the use of a single search
term in targeted journals rather than a wide database search,
and as such potentially relevant articles could have been
missed. However, this method was adopted to focus specifical-
ly on implementation science applied to quality and safety in
healthcare. Future research could make use of more sophisti-
cated search methods that may provide more accurate results
from the search strategy [67, 68]. Although study quality was
generally high, there are well-known limitations of qualitative
analyses as compared with meta-analytic approaches; there-
fore, it may be worth exploring the possibility of analysing
studies quantitatively to determine whether the same key
susses factors emerge, and any differences in levels of effect-
iveness. By excluding research in developing countries, we may
have overlooked vital information about any additional factors
associated with successful implementation in healthcare.
Future research might seek to compate the key success factors
between developing and non-developing countries to see what
similarities and differences exist.

Conclusion

Implementation is complex and challenging, and while there is
evidence to help guide change processes, every situation is dif-
ferent, especially due to local contextual issues. This review has
summarized the implementation science literature to identify
key success factors associated with improving quality of care
and patient safety in complex healthcare settings. We targeted
the quality and safety literature to teveal the current state-of-play
and identified eight facilitators and bartiers to implementation
that policymakers, researchers and clinicians can learn from.
Some implementation efforts in the studies were successful,
others moderately so, whereas some efforts were either not fully
realized or not sustained. Desirable implementation enabling
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features can facilitate implementation. However, because health-
care implementation always takes place in a CAS [7], progtess
will typically be slower than most proponents hope.
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Supplementary material is available at INTOHC online.

Funding

This research is supported in part by NHMRC Program
Grant 568612.

References

1. Runciman WB, Hunt TD, Hannaford NA ¢ a/. CareTrack: asses-
sing the appropriateness of healthcare delivery in Australia. Med |
Aunst 2012;197:100-5.

2. Benn ], Burnett S, Parand A e¢# a/. Factors predicting change in
hospital safety climate and capability in a multi-site patient safety col-
laborative: a longitudinal survey study. BM] Qual Saf 2012;21:559—68.

3. Greenhalgh T, Stramer K, Bratan T ez a/. Introduction of shared
clectronic records: multi-site case study using diffusion of innov-
ation theory. Brit Med ] 2008;337:a1786.

4. Sorensen AV, Harrison M1, Kane HL ¢/ a/. From research to prac-
tice: Factors affecting implementation of prospective targeted
injury-detection systems. BM] Qual Saf 2011;20:527-33.

5. Eccles M, Mittman BS. Welcome to Implementation Science.
Implement Sei 2006;1:1.

6. Bastian H, Glasziou P, Chalmers 1. Seventy-five trials and eleven
systematic reviews a day: how will we ever keep up? PLoS Med
2010;7:¢1000326.

7. Hollnagel E, Braithwaite |, Wears RL. Resilient Health Care.
Farnham, Surrey, UK: Ashgate, 2013.

8. Helfrich C, Damschroder I, Hagedorn H ¢ al. A critical synthe-
sis of literature on the promoting action on research implementa-
tion in health services (PARIHS) framework. Implement Sci
2010;5:82—-102. doi:10.1186/1748-5908-5-82.

9. Moher D, Liberati A, Tetzlaff ] e a/. The Prisma Group. Preferred
reporting items for systematic reviews and meta-analyses: the
PRISMA statement. PIoS Med 2009;6:e1000097.

10. Pronovost B, Needham D, Berenholtz S ¢ a/. An intervention to
decrease catheter-related bloodstream infections in the ICU. New
Engl ] Med 2006;355:2725-32.

11. Haynes AB, Weiser TG, Berry WR ¢z al. A surgical safety checklist
to reduce morbidity and mortality in a global population. New
Engl ] Med 2009;360:491-9.

12. Benning A, Ghaleb M, Suokas A ez al. Large scale organisational
intervention to improve patient safety in four UK hospitals:
Mixed method evaluation. Brit Med | 2011;342:d195.

13. Braithwaite J, Westbrook M, Nugus P ¢f a/. Continuing differences
between health professions’ attitudes: the saga of accomplishing

327

220z 1snBny 0z U0 1senb Aq £6626.1/12€/€/92/2101E/OYb)UI/W0S"dNO"D1WSPED.//:SA)Y WO PapEOjuMOd


http://intqhc.oxfordjournals.org/lookup/suppl/doi:10.1093/intqhc/mzu047/-/DC1

Braithwaite et al.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

328

systems-wide interprofessionalism. Inz | Qual Health Care
2013;25:8-15.

Landrigan CP, Parry GJ, Bones CB ¢ a/. Temporal trends in rates
of patient harm resulting from medical care. New Engl | Med
2010;363:2124-34.

Hawker S, Payne S, Kerr C ez al. Appraising the evidence: reviewing
disparate data systematically. QOualit Health Res 2002;12:1284-99.

Glaser BG, Strauss AL. The Discovery of Grounded Theory: Strategies
Jor Qualitative Research. Chicago: Aldine, 1967.

Green A, Aarons G. A comparison of policy and direct practice
stakeholder perceptions of factors affecting evidence-based prac-
tice implementation using concept mapping. Implement Sci
2011;6:104-15. doi:10.1186/1748-5908-6-104.

Klopper-Kes AHJ, Meerdink N, Wilderom CPM ef al. Effective
cooperation influencing performance: a study in Dutch hospitals.
Int | Qnal Health Care 2011;23:94-9.

Greenfield D, Nugus P, Travaglia | ¢ a/. Factors that shape the de-
velopment of interprofessional improvement initiatives in health
organisations. BMJ Qual Saf 2011;20:332.

Sheikh A, Cornford T, Barber N ez a/. Implementation and adop-
tion of nationwide electronic health records in secondary care
in England: Final qualitative results from prospective national
evaluation in ‘early adopter’ hospitals. Brit Med | 2011;343:
6054-67.

Lombarts MJ, Rupp I, Vallejo P ez al. Application of quality im-
provement strategies in 389 European hospitals: results of the
MARQUIS project. Qual Saf Health Care 2009;18(Suppl 1):i28.

Ovretveit ], Klazinga N. Learning from large-scale quality im-
provement through comparisons. Inz | Qual Health Care 2012;24:
463-9.

Knops AM, Storm-Versloot MN, Mank APM e/ a/. Factors influ-
encing long-term adherence to two previously implemented hos-
pital guidelines. In# | Qual Health Care 2010;22:421-9.

Martin PY, Turner BA. Grounded theory and organizational re-
search. [ Appl Behav Sci 1986;22:141-57.

Braithwaite ], Clay-Williams R, Nugus P ¢/ a/. Healthcare as a
Complex Adaptive System. In: Hollnagel E, Braithwaite J, Wears
RL (ed). Resilient Healtheare. Surry: Ashgate; 2013. p. 57-73.

Fernandez RS, Davidson P, Griffiths R ez a/. Overcoming barriers
to guideline implementation: the case of cardiac rehabilitation.
Qunal Saf Health Care 2010;19:¢15.

Ovretveit ], Scott T, Rundall TG e a/. Improving quality through
effective implementation of information technology in health-
care. Int | Qual Health Care 2007;19:259—66.

Santana C, Nunez-Smith M, Camp A ez a/. Quality improvement
in community health centres: the role of microsystem characteris-
tics in the implementation of a diabetes prevention initiative. Qual
Saf Health Care 2010;19:290—4.

Hendy J, Fulop N, Reeves BC ¢z a/. Implementing the NHS infor-
mation technology programme: qualitative study of progress in
acute trusts. Brit Med ] 2007;334:1360-7.

Hysong S, Esquivel A, Sittig D ¢ a/. Towards successful coordin-
ation of electronic health record based-referrals: a qualitative ana-
lysis. Ingplement Sci 2011;6:84-95. doi:10.1186/1748-5908-6-84.

31

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

45.

46.

Richards D, Bower P, Pagel C ¢f al. Delivering stepped care: an
analysis of implementation in routine practice. Implement Sci

2012;7:3-13. doi:10.1186/1748-5908-7-3.

Brooks H, Pilgrim D, Rogers A. Innovation in mental health ser-
vices: what are the key components of success? Implement Sci
2011;6:120. doi:10.1186,/1748-5908-6-120.

Parand A, Burnett S, Benn ] ¢/ a/ Medical engagement in
organisation-wide safety and quality-improvement programmes:
experience in the UK Safer Patients Initiative. Qual Saf Health
Care 2010;19:¢44.

Licskai C, Sands T, Ong M e# a/. Using a knowledge translation
framework to implement asthma clinical practice guidelines in
ptimary care. Int | Qual Health Care 2012;24:538.

Burnett S, Benn |, Pinto A e a/. Organisational readiness: exploring
the preconditions for success in organisation-wide patient safety
improvement programmes. Qual Saf Health Care 2010;19:313.

Lemmens KM, Nieboer AP, Rutten-Van Molken MP e a4l
Bottom-up implementation of disease-management programmes:
results of a multisite comparison. BMJ Qual Saf 2011;20:76-87.

Robertson A, Cresswell K, Takian A e¢f a/. Implementation and
adoption of nationwide electronic health records in secondary care
in England: qualitative analysis of interim results from a prospect-
ive national evaluation. Briz Med | 2010;341:4564.

Coiera E. Building a National Health IT System from the middle
out. | Am Med Inform Assoc 2009;16:271-3.

Kunkel S, Rosenqvist U, Westerling R. Implementation strategies
influence the structure, process and outcome of quality systems:
an empirical study of hospital departments in Sweden. Qual Saf
Health Care 2009;18:49-54.

Mackintosh N, Rainey H, Sandall J. Understanding how rapid re-
sponse systems may improve safety for the acutely ill patient:
learning from the frontline. BMJ Qnal Saf 2012;21:135-45.

Curran G, Sullivan G, Mendel P ¢ a/. Implementation of the
CALM intervention for anxiety disorders: a qualitative study.
Implement Sci 2012;7:14. doi:10.1186/1748-5908-7-14.

Presseau J, Snichotta F Francis | ¢ /. Multiple goals and time
constraints: perceived impact on physicians’ performance of
evidence-based behaviours. Inplement Sci 2009;4:77. doi:10.1186/
1748-5908-4-77.

Wright J, Bibby ], Eastham ] e a/. Multifaceted implementation of
stroke prevention guidelines in primary cate: cluster-randomised
evaluation of clinical and cost effectiveness. Qual Saf Health Care
2007;16:51-9.

Shearer B, Marshall S, Buist MD ez a/. What stops hospital clinical
staff from following protocols? An analysis of the incidence and
factors behind the failure of bedside clinical staff to activate the
rapid response system in a multi-campus Australian metropolitan
healthcare service. BM] Qual Saf 2012;21:569-77.

Lesselroth BJ, Yang ], McConnachie J ¢/ a/. Addressing the socio-
technical drivers of quality improvement: a case study of post-
operative DVT prophylaxis computerised decision support. BM]
Qunal $af2011;20:381.

Miller MA, Krein SL, Saint S ¢/ a/. Organisational characteristics
associated with the use of daily interruption of sedation in US
hospitals: a national study. BM] Qual Saf 2012;21:145-52.

220z 1snBny 0z U0 1senb Aq £6626.1/12€/€/92/2101E/OYb)UI/W0S"dNO"D1WSPED.//:SA)Y WO PapEOjuMOd



47.

48.

49.

50.

51.

52.

53.

54.

55.

56.

57.

Schnoor M, Meyer T, Suttorp N ¢ a/. Development and evaluation of
an implementation strategy for the German guideline on community-
acquired pneumonia. Qual Saf Health Care 2010;19:498-503.

Williams SC, Koss RG, Morton DJ ¢# al. Case volume and hos-
pital compliance with evidence-based processes of care. Int | Qual
Health Care 2008;20:79.

Catlsen B, Bringedal B. Attitudes to clinical guidelines—do GPs
differ from other medical doctors? BM] Qual Saf 2011;20:158-63.

Cheung K-C, Wensing M, Bouvy ML e/ al. Self-reported uptake
of recommendations after dissemination of medication incident

alerts. BMJ Qual Saf 2012;21:1009-19.

Fourcade A, Blache J-L, Grenier C ez al. Barriers to staff adoption
of a surgical safety checklist. BMJ Qual Saf 2012;21:191-7.

Groene O, Lombarts MJMH, Klazinga N ¢ al Is patient-
centredness in European hospitals related to existing quality im-
provement strategies? Analysis of a cross-sectional survey

(MARQUIS study). Qual Saf Health Care 2009;18(Suppl 1):i44.

De Allegri M, Schwarzbach M, Loerbroks A e# al. Which factors are
important for the successful development and implementation of
clinical pathways? A qualitative study. BM] Qual Saf 2011;20:203-9.

Ashton C, Khan M, Johnson M ez al. A quasi-experimental test of
an intervention to increase the use of thiazide-based treatment
regimens for people with hypertension. Implement Sci. 2007;2:5-17.
doi:10.1186/1748-5908-2-5.

Heiwe S, Kajermo KN, Tyni-Lenne R ¢f a/. Evidence-based prac-
tice: attitudes, knowledge and behaviour among allied health care
professionals. Int | Qual Health Care 2011;23:198-209.

Gagnon M-P, Sanchez E, Pons ]. From recommendation to
action: psychosocial factors influencing physician intention to use
Health Technology Assessment (HTA) recommendations.
Implement Sci 2006;1:8-18. doi:10.1186/1748-5908-1-8.

Aarons G, Glisson C, Green P ¢ al. The organizational social
context of mental health services and clinician attitudes toward
evidence-based practice: a United States national study. Implement
8¢ 2012;7:56=70. doi:10.1186/1748-5908-7-56.

58.

59.

60.

61.

62.

63.

64.

65.

66.

67.

68.

Harnessing implementation science * Management

McWilliam C, Kothari A, Ward-Griffin C ¢ a/. South West
Community Care Access Centre Home Care Collaboration.
Evolving the theory and praxis of knowledge translation through
social interaction: a social phenomenological study. Implement Sci
2009;4:26-39. doi:10.1186/1748-5908-4-26.

Christl B, Harris ME, Jayasinghe UW ¢/ a/. Readiness for organisa-
tional change among general practice staff. Qual Saf Health Care
2010;19:e12.

Ward DJ. Attitudes towards infection prevention and control: an
interview study with nursing students and nurse mentors. BMJ
Qnal $af2012;21:301-7.

Haessler S, Bhagavan A, Kleppel R ¢z al. Getting doctors to clean
their hands: lead the followers. BM] Qual Saf 2012;21:499-503.

Damschroder L], Banaszak-Holl |, Kowalski CP ¢ a/ The
role of the ‘champion’ in infection prevention: results from a
multisite qualitative study. Qwal Saf Health Care 2009;18:
434-41.

Greenhalgh T, Stramer K, Bratan T ¢ a/. Adoption and non-
adoption of a shared electronic summary record in England: a
mixed-method case study. Brit Med | 2010;340:3111-21.

Sufiol R, Vallejo P, Groene O ¢ al. Implementation of patient
safety strategies in Huropean hospitals. Qnal Saf Health Care
2009;18(Suppl 1):i57.

Taylor SL, Dy S, Foy R et al. What context features might be im-
portant determinants of the effectiveness of patient safety prac-
tice interventions? BMJ Qual $af 2011;20:611-8.

Huang C, Loewen P, Pelletier T ¢f /. Implementation of proven
interventions in general medical inpatients: development and
evaluation of a new quality indicator for drug therapy. Qnal Saf
Health Care 2008;17:269-74.

Montori VM, Wilczynski NI, Morgan D ez al. Optimal search
strategies for retrieving systematic reviews from Medline: analyt-
ical survey. BMJ 2005;330:68.

Rogers FB. Medical subject headings. Bu/l Med 1ibrary Assoc
1963;51:114—6.

329

220z 1snBny 0z U0 1senb Aq £6626.1/12€/€/92/2101E/OYb)UI/W0S"dNO"D1WSPED.//:SA)Y WO PapEOjuMOd



