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Usually  colleges are evaluated by the qualit y  of t he knowledge and technical t raining offered to the

students. Lit t le at tent ion is given to the acquisit ion of the values, behaviors and at t itudes necessary to assum e

their  professional role. This exploratory study aim s to increase understanding of the professional socializat ion

process that  occurs at  nursing schools and the results obtained through the socializat ion of professional values

and standards. The educat ional experience of nursing students involves m ore than a body of scient ific knowledge

and the acquisit ion of abilit ies to provide care to pat ients. Quest ionnaires were filled out  by 278 students of two

public Nursing Schools in São Paulo state, 164 in school A and 114 in school B. The results indicated that  som e

professional values,  norm s and behaviors are inf luenced by College years,  study ing at  a College of Nursing

dur ing four years leads to a difference in values, norm s and professional behavior .

DESCRI PTORS:  higher  educat ion inst it ut ions;  social values;  educat ion,  nursing;  schools,  nursing;  st udent s,

nursing;  nurse's role

SOCI ALI ZACI ÓN PROFESI ONAL: ESTUDI ANTES VOLVI ÉNDOSE ENFERMEROS

Habit ualm ente,  las facult ades son evaluadas por  la calidad del conocim iento y  capacit ación t écnica

ofrecidos a los alum nos, y se da poca atención a la adquisición de los valores, com portam ientos y act it udes

necesarios para asum ir su papel profesional. La finalidad de este estudio exploratorio es aum entar la com prensión

acerca del proceso de socialización profesional que ocur re en facult ades de enferm er ía y  de los result ados

alcanzados a t ravés de la socialización de valores y norm as profesionales. La exper iencia educacional abarca

m ás que un cuerpo de conocim ientos cient íf icos y la adquisición de habilidades de les cuidar a los pacientes.

Cuest ionar ios fueron llenados por  una m uest ra de 278 estudiantes de dos Facultades Públicas de Enferm ería

en el Estado de São Paulo, 164 en la Facultad A y 114 en la B. Los resultados indican que algunos valores,

norm as y com portam ientos profesionales son influenciados por el t iem po de perm anencia en la facultad, y que

est ud iar  en  una Facu l t ad  de En fer m er ía du r an t e cuat r o años l lev a a d i fer encias de v alor es,  nor m as y

com por t am ient os profesionales.

DESCRI PTORES:  inst it uciones de enseñanza super ior ;  valores sociales;  educación en enferm ería;  escuelas de

enferm ería;  estudiantes de enferm ería;  rol de la enferm era

SOCI ALI ZAÇÃO PROFI SSI ONAL: ESTUDANTES TORNANDO-SE ENFERMEI ROS

Habit ualm ent e,  as faculdades são avaliadas pela qualidade do conhecim ent o e t reinam ent o t écnico

propiciados ao estudante e pouca atenção é dada à aquisição dos valores, com portam entos e at itudes necessários

para assum ir  seu papel profissional.  Este estudo exploratór io tem  o objet ivo de aum entar  a com preensão do

processo de social ização prof issional que ocor re nas facu ldades de enferm agem  e dos resu lt ados obt idos

at r avés da social ização dos valor es e nor m as pr of issionais.  A exper iência educacional  v ivenciada pelos

est udant es de enferm agem  envolve m ais do que um  corpo de conhecim ent os cient íf icos e a aquisição de

habilidades para cuidar do paciente. Um a am ost ra de 278 estudantes de duas faculdades públicas de enferm agem

no estado de São Paulo preencheu quest ionár ios,  164 da faculdade A e 114 da faculdade B.  Os result ados

ind icam  que alguns v alor es,  nor m as e com por t am en t os p r of issionais são in f luenciados pelo t em po de

perm anência na escola, e que estudar durante quat ro anos em  um a faculdade de Enferm agem  leva a diferenças

de valores,  norm as e com por tam entos prof issionais.

DESCRI TORES:  inst i t u ições de ensino super ior ;  v alor es sociais;  educação em  en fer m agem ;  escolas de
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I NTRODUCTI ON

The aim  of this paper is to cont r ibute to an

increased understanding of professional socializat ion

p r ocesses i n  n u r s i n g  i n  Br az i l .  Pr o f essi on a l

socializat ion is a process through which people learn,

d u r i n g  t h e i r  ed u ca t i on  an d  t r a i n i n g ,  t h e  sk i l l s ,

knowledge,  values,  behav iors and at t it udes needed

to t ake up t heir  professional role
( 1- 4)

.  Like all ot her

p r o f essi on s,  n u r s i n g  d ed i ca t es g r ea t  t im e  an d

resources to the educat ional preparat ion of nurses
(5)

.

Nur sing st udent s’ educat ional exper iences

inv o lv e m or e t han  acqu i r ing  a body  of  scien t i f i c

knowledge and pat ient  care sk ills.  Nursing students

learn how t o relat e t o pat ient s and t hem selves as

n u r ses,  t h a t  i s ,  t o  con st r u ct  t h e i r  p r o f ession a l

i d en t i t i es.  Th u s,  w h i l e  t h e  occu r r en ce  o f  t h e

social izat ion  pr ocess gener at es benef i t s,  i t s non -

occur rence entails severe consequences
( 6)

.

I t  is important  to understand the socializat ion

process t hat  w il l  occur  when t hese new graduat es

begin work in a health care organizat ion. The values,

at t itudes and behaviors that  were socialized in college

w i l l  be assessed  in  t he g r aduat es’  select ion  and

integrat ion into the organizat ion. Their adjustment  will

in f luence organizat ional st abi l i t y  and com m it m ent ,

sa t i s f act i on ,  t h e  f ee l i n g  o f  m u t u a l  accep t an ce ,

involvem ent  w it h  work  and in t ernal m ot ivat ion
( 7 ,8)

.

Research about  the socializat ion of newly graduated

nurses concluded t hat  t he establishm ent  of nursing

as a profession is determ ined by the way nurses are

socialized
( 9)

.  The classic st udy  by  Kram er  observed

t h at  i n ad eq u at e socia l i za t ion  i s associa t ed  w i t h

t u r nover  and d ism issal  r equest s am ong nur ses in

general hospitals
(10)

.  Careless management  of the first

professional exper iences can lead t o low m ot ivat ion

and product iv it y,  dem oralizat ion and decreased care

of pat ients
(9)

.

CONCEPT OF PROFESSI ONAL SOCI ALI ZATI ON

Various authors have proposed definit ions of

the term  “ professional socializat ion” :

“ t he process t hrough which indiv iduals are

inducted into their  culture. I t  involves the acquisit ion

of  a t t i t u des an d  v a lu es,  o f  sk i l l s an d  beh av iou r

pat terns making up social roles established in the social

st ructure”
( 1)

.

“ involves acquir ing t he requisit e knowledge

and skills and also the sense of occupat ional ident ity

and int ernalizat ion of occupat ional norm s t ypical of

fully  qualif ied pract it ioners”
(2)

.

“ a process of learning to abandon old roles

and self concept ions and to acquire new ones.. .  and

is accom pl ished by  a pr ocess by  m eans of  w h ich

people select ively  acquire t he values and at t it udes,

the interests, skills and knowledge -  in short  the culture

-  cu r r en t  i n  t h e  g r ou p  i n  w h i ch  t h ey  seek

membership... professional socialisat ion refers to both

the intended and the unintended consequences of an

educat ional program ”
( 3)

.

“ t he com p lex  p r ocess by  w h ich  a per son

acq u i r es t h e  k n ow led g e ,  sk i l l s ,  an d  sen se  o f

occupat ional  iden t i t y  t hat  ar e char act er ist ic o f  a

m em b er  o f  t h a t  p r o f ess i on .  I t  i n v o l v es t h e

internalizat ion of the values and norm s of the group

into the person’s own behavior and self concept ion”
(4)

.

Three themes emerge from  these definit ions.

One is related to values and to standards which are

v alues m ade m or e concr et e.  New  st uden t s en t er

nursing college already  w it h  a set  of  values which

can be changed through the socializat ion process in

order  t o r ef lect  t he values of  t he profession .  The

second theme is about  behavior;  when values change,

behavior also changes. The third them e is related to

t h e  soci op sy ch o log i ca l  asp ect  o f  p r o f essi on a l

socia l izat ion ,  w h ich  occu r s in side t h e in d iv idu al ,

changing h is/ her  self - concept  so t hat  professional

ident it y is developed
(11)

.

Professional socializat ion is a cr it ical aspect

of nursing students’ development  and it  occurs in the

both the educat ional inst itut ion as well as in the clinical

con t ex t
( 6 )

.  Professional social izat ion  for  graduat es

happens in  t w o phases:  f i r st ,  social izat ion  occur s

through educat ion and t raining, which is par t icular ly

related to the contents of the role. This is followed by

socializat ion t hrough t he work  env ironm ent  and it s

agents. Some aspects of the first  socializat ion can be

d i sca r d ed  n ow ,  so  t h a t  p r o f essi on a l s act

professionally,  while som e others will be m aintained,

depending on t he forces,  professional choices and

situat ional rest r ict ions
(12)

.

NURSES’ ROLES

Roles define how individuals act , internalizing

certain values and standards of part icipat ion in social
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act ion, am ong other  reference roles. The acquisit ion

of a new role in it iat es t he indiv idual int o a specif ic

socia l  g r ou p .  Th e assu m p t ion  o f  a  r o le  an d  t h e

social izat ion  pr ocess essen t ial ly  occu r  du r ing  t he

undergraduate course.  People who take up t he role

of nurses not  only assim ilate new facts and learn new

sk i l l s ,  b u t  a r e  im m er sed  i n  a  n ew  cu l t u r e  w i t h

ex p ect a t ion s ab ou t  v a lu es an d  st an d ar d s.  Th ey

sim ult aneously  develop an ident it y  and self  esteem

t hrough int eract ion w it h role m odels and j udgm ent

about  other people’s react ions to the role
(13)

.

One crit ical issue is how the values and ideas

about  nursing t hat  st udent s br ing along w it h t hem

(ant icipated socializat ion)  m ay be in conflict  with the

obj ect ives of  t he t rain ing organizat ion.  Professional

social izat ion  involves changing people’s at t i t udes,

values, beliefs and self im ages, as well as providing

skills and knowledge. Each profession has a clear idea

about  t he at t it udes and values it s fut ure m em bers

need to develop and what  end product  is expected.

On  t h e o t h er  h an d ,  st u d en t s can  b r in g  v ar y in g

concep t ions of  w or k  r equ i r em en t s,  in t er est s and

concept ions,  which m ay  or  m ay  not  be com pat ible

with the object ives of the program. These two factors

-  object ives of the program  and or ientat ions brought

by students -  join to create a variety of problems and

potent ial conflict s in the socializat ion process.

A st udy  of  nursing st udent s suggest s t hat

p r ofessional  socia l izat ion  inv o lv es a sequence of

phases. First , there is a change from  broad and social

ob j ect i v es t h a t  m ad e  t h e  st u d en t  ch oose  t h e

profession of nursing to the proficiency and mastering

o f  speci f i c w or k  t ask s.  Nex t ,  a  r e f er en ce g r ou p

develops,  based on ot her  sign if icant  fact ors in  t he

w or k  en v i r on m en t .  Fi n a l l y,  t h e  v a l u es o f  t h e

occupat ional  g r oup  ar e in t er nal ized  and  t he new

st uden t  assum es at t i t udes,  v alues and behav ior s

prescr ibed by the group
(14)

.  But  there is a consensus

in literature about  the importance  and need to work

on values during students' t im e in school.
(15)

.

METHODOLOGY

The aim  of  t h is st udy  was t o exam ine t he

st andards and changes in  professional values as a

funct ion  of  t he p r ofessional  social izat ion  p r ocess

developed in college during the nursing undergraduate

period ( four years) . The cross sect ional approach was

chosen  because of  t he low er  cost  and  a shor t er

durat ion required for data collect ion. Thus the passage

of  t im e ( durat ion  of  undergraduat e program )  was

elim inated by the sampling of diverse student  groups

f r om  d i f f er en t  academ ic y ear s
( 1 6 )

.  A lon g i t u d in al

m et h od  w ou ld  h av e a l low ed  f o r  a  m or e p r ecise

ident ificat ion of the variat ion in changes as a funct ion

of the socializat ion process. Given that  the long data

collect ion per iod ( four  years)  would have required

the cont inuity of technical staff and financial support ,

an d  t h e sam p l in g  p r ob lem  o f  l im i t ed  n u m ber  o f

subjects who could be followed during four years, we

chose to carry out  a cross sect ional study.

Three research quest ions were posed:

-  How does the professional socializat ion which occurs

in nursing colleges inf luence students‘ acquisit ion of

professional values?

-  What  changes occur  in  r elat ion  t o t hese values

through the professional socializat ion?

-  How do demographic factors influence the acquisit ion

of professional values?

The study quest ionnaire was developed from

prev iously  used quest ionnaires,  whose resu lt s had

in d i ca t ed  som e v a r i ab l es t h a t  i n f l u en ced  t h e

p r o f essi on a l  soci a l i za t i on  p r ocess.  Th ese

quest ionnaires were adapted from  studies validated

by  dif ferent  aut hors.  This procedure was aim ed at

reducing the margin of error caused by the method
(17)

and allowing for  intercultural com parat ive studies:

The study quest ionnaire consisted of six parts:

-  D e m o g r a p h ic d a t a :  age,  civ i l  st a t u s,  ci t y  o f

educat ion, sem ester enrolled in, religion and college.

-  Vocat ional data :  included the age of choosing the

nursing career,  whether  nursing was the f irst  career

opt ion, and the desire to change to another career.

-  Socioeconom ic data :  Parents’ educat ion level and

fam ily ’s socioeconom ic st atus.

-  Professiona l socia liza t ion ( 11)
:  The quest ionnaire

included 18 quest ions from  a set  of 54 items developed

by DuToit  in 1995, com pr ising statem ents about  the

subject  and nursing. The items used a five-point  Likert

scale and covered four dimensions:  a)  Career values;

b )  Per son a l i t y  Ch ar act e r i s t i cs;  c)  Pr o f essi on a l

Com pet en ces an d  d )  Pr o f ession a l  Va lu es.  Th ese

dim ensions were ext racted through factor ial analysis.

The alpha coefficient  is 0.8365, which means that  the

scale can be considered reliable.

-  Nurses Professional Values(18)
:  The NPVS (Nurses

Professional Values Scale)  consist s of  44 f ive- point
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Likert  scale items. For each item , respondents indicate

t he im por t ance of  t he value st at em ent  ( f rom  “ not

im por t an t ”  t o “ m ost  im por t an t ” )  for  each  nur sing

pract ice. The NPVS is based on the 11 principles found

in the Am erican Nurses Associat ion’ ethics code. The

item s cover 11 dim ensions:  Respect  for life, Pr ivacy/

Con f i d en t i a l i t y,  Ad v ocacy,  Tr u t h - Accou n t ab i l i t y /

Respon sib i l i t y,  Kn ow ledge Com pet en ce,  Decision

Mak ing/ Cr it ical Th ink ing,  Know ledge Developm ent ,

Qualit y  of  care/ Nursing excellence,  Fairness/ Equit y,

Professional im age/ I nt egr it y  and Alt ru ism / Act iv ism .

The alpha coefficient  reported is 0.9451.

-  Socializat ion in health professions(19)
:  This scale

deals with the at t itude t ransform at ions that  occurred

in  dent ist r y  st udent s dur ing d i f feren t  professional

f o r m at ion  ph ases,  an d  w as adap t ed  f o r  Nu r sin g

st uden t s by  t he st udy  au t hor s.  The r esponden t s

assessed t he im por t ance of  15  d i f fer en t  t r ai t s of

nu r sing  pr act ice on  a f iv e- poin t  scale.  The i t em s

cov er ed 3  com ponen t s:  a)  Per son  or ien t at ion ;  b)

Science or ient at ion,  and c)  St at us or ient at ion.  The

alpha coefficient  was 0.8365.

The study sample consisted of students from

two public nursing colleges in the Southeast  of Brazil.

Students at  the end of each of the four years of the

Nursing course were approached in class and were

given informat ion about  the study. Those who agreed

to part icipate in the study signed the free and informed

con sen t  f o r m s.  Th en ,  t h ey  f i l l ed  ou t  t h e

q u est i on n a i r es.  Av er ag e  com p le t i on  t im e  w as

approxim ately 20 m inutes.  At  t he two colleges, 278

quest ionnaires were f illed out :  164 in college A and

114 in college B.

RESULTS AND DI SCUSSI ON

Dat a showed t hat  22 .7%  of  st udent s who

answered the quest ionnaires were taking the second

sem est er  of  t he Nursing course,  32.4%  t he four t h

sem ester,  25.9%  the six th sem ester  and 19.1%  the

eighth sem ester.

Respondent s’ m ean age w as 21 .58  years,

with a range from  17 to 45 years. Wom en were 96%

of  t he r espondent s,  w i t h  96 .4%  being sing le and

67.3%  have never worked. Respondents (29% )  spent

t heir  ch i ldhood in  ci t ies of  bet w een  100  and 500

thousand inhabitants;  21%  in cit ies with between 20

and 50 thousand inhabitants;  18%  in cit ies with more

than 500 thousand inhabitants;  14%  in cit ies with 50

to 100 thousand and the remaining 18%  were in cit ies

w it h bet ween 5 and 20 t housand.  Over  half  of  t he

sam ple ( 54.7% )  was considered m iddle class,  24.5

%  were lower  class and 20.8%  were considered t o

be f rom  t he h igh class ( according t o t he Brazi l ian

Econom ic Classif icat ion Cr it er ion,  developed by  t he

ANEP -  Nat ional Associat ion of Research Com panies

-  Dec. 2002)
(20)

.

Approxim ately half of the respondents chose

the Nursing career when they were between 18 and

22 years of age and for 39.9% , Nursing was the first

ca r eer  op t i on .  As t o  t h e  ca r eer,  3 2 . 8 %  o f  t h e

in t er v iew ees w ou ld  ch oose an o t h er  car eer  t h an

Nursing if  t hey  could.  Most  ( 60.8% )  subj ect s were

Catholic, 20.9%  were Spir it ists 10.8%  were Evangelics

and the rem aining 8.5%  were of no religion or were

classed as Other.

As to the father’s highest  completed educat ion

level,  24 .5%  of  t he st udent s’ fat hers had f in ished

prim ary educat ion;  37%  secondary educat ion;  31.9%

u n d er g r ad u a t e  ed u ca t i on  an d  6 . 6 %  g r ad u a t e

ed u ca t i on .  I n  r e l a t i on  t o  t h e  m o t h er ’ s  h i g h est

com p le t ed  ed u ca t i on  l ev e l ,  2 1 . 3 %  h ad  f i n i sh ed

pr im ar y  edu cat ion ;  4 0 . 1 %  secon dar y  edu cat ion ;

33.9%  undergraduate and 4.7%  graduate educat ion.

Although sim ilar results were found for a large

m aj or it y  of  t he st at ist ics ( t able 1) ,  t he t wo groups

(college A and B)  showed differences in som e item s.

Test  result s revealed signif icant  dif ferences between

part icipants from  colleges A and B for:  semester, age

of  career  choice and would choose anot her  career

than Nursing.

Table 1 -  Equality test  of samples in colleges A and B.

Test  Stat ist ics
*

scihpargomeD

selbairaV
UyentihW-nnaM WnoxocliW Z

.giS.pmysA

)deliat-2(

eziSytiC 005.8029 005.94651 200.0- 999.0

ssalccimonocE 005.2177 005.37202 742.1- 312.0

noitacudes'rehtoM

level
000.2019 000.23622 662.0- 097.0

noitacudes'rehtaF

level
000.6368 000.77051 266.0- 805.0

esoohcdluoW

reeracrehtona
000.9096 000.21102 421.4- 000.0

sutatslatiraM 000.8239 000.38851 490.0- 529.0

redneG 000.9998 000.45551 865.1- 711.0

egA 005.4298 005.72122 853.0- 127.0

reeracfoegA

eciohc
005.4977 005.94341 214.2.- 610.0

ecneirepxekroW 000.8478 000.87222 021.1- 362.0

noigileR 005.4039 005.95851 570.0- 049.0

retsemeS 005.0696 005.99402 147.3- 000.0

*
 Grouping variable:  college
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I n  co l lege A,  34 . 8%  of  par t icipan t s w er e

taking the second sem ester,  28%  the four th, 16.5%

the sixth and 20.75%  the eighth semester. I n college

B, on the other hand, only 5.35%  were in the second

semester, 38.6%  in the fourth, 39.5%  in the sixth and

16.7%  in the eighth sem ester.

As t o t he age w hen choosing t he Nursing

career, the mean age in college A was higher than in

college B. I n college A, 42.6%  of respondents would

choose a career  ot her  t han Nursing i f  t hey  cou ld,

against  only 18.8%  in college B.

We also calculat ed st at ist ics for  or ient at ion

( p er son ,  sc i en ce  an d  st a t u s) ,  soci a l i za t i on

( pr ofessional ,  per sonal i t y,  pr ide about  car eer  and

vocat ion) ,  and value var iab les ( al t r u ism / act iv ism ,

advocacy, decision m aking/ cr it ical t hink ing, fairness/

eq u i t y,  k n ow led g e  com p et en ce ,  k n ow led g e

dev elopm en t ,  p r ivacy / con f iden t ia l i t y,  p r ofessional

im age/ integr it y,  quality  of care, respect  for  life,  and

t ruth accountabilit y/ responsibilit y) . Table 2 shows the

n u m b er  o f  r esp on d en t s,  m ean  scor es,  st an d ar d

dev iat ions and m in im um  and m ax im um  values for

each or ientat ion,  socializat ion and value var iable.

Tab le  2  -  Or i en t a t i on ,  soci a l i za t i on  an d  v a lu es

var iables stat ist ics

As shown by  Table 3,  stat ist ically  signif icant  result s

w er e  f ou n d  am on g  sev er a l  d em og r ap h i c an d

vocat ional var iables and values.

Tab le  3  -  D i f f e r en ces b et w een  m ean  scor es f o r

socializat ion var iables and values and dem ographic

var iab les

selbairaV N naeM
.dtS

noitaiveD
muminiM mumixaM

noitatneirO

ecneicS 872 41.4 8495.0 76.2 5

sutatS 872 47.3 8365.0 33.2 5

nosreP 572 42.4 2225.0 17.2 5

noitazilaicoS

lanoisseforP 472 47.3 8625.0 00.2 5

ytilanosreP 872 41.4 2724.0 00.3 5

reeraCtuobaedirP 172 31.4 8545.0 06.1 5

noitacoV 872 21.4 6517.0 00.1 5

seulaV

msivitca/msiurtlanaeM 672 32.4 8415.0 08.2 5

ycacovdanaeM 572 21.4 5435.0 05.2 5

noisicednaeM

gniknihtlacitirc/gnikam
572 63.4 1384.0 00.3 5

ytiuqe/ssenriafnaeM 472 92.4 8025.0 57.2 5

egdelwonknaeM

ecnetepmoc
572 53.4 3014.0 52.3 5

egdelwonknaeM

tnempoleved
672 11.4 9775.0 52.2 5

naeM

ytilaitnedifnoc/ycavirp
772 62.4 8905.0 76.2 5

lanoisseforpnaeM

ytirgetni/egami
572 22.4 0325.0 76.2 5

eracfoytilauqnaeM 572 51.4 0655.0 57.2 5

efilroftcepsernaeM 272 03.4 9284.0 02.3 5

-hturtnaeM

-asnopser/ytilibatnuocca

ytilib

472 14.4 1554.0 52.3 5

We carr ied out  the Kruskal Wallis and Mann

Whitney tests to m easure the difference between the

m ean scores of  dem ographic var iables and values.

How long the students have been in college

indicat es a signif icant  dif ference in t he values t hey

assum e, st rengthening the hypothesis t hat  t he t im e

in college and the college it self are related to value

ch an g es.  How ev er,  o t h e r  f act o r s a l so  ex er t  an

im por tant  inf luence, par t icular ly  vocat ional var iables

and the m other ’s educat ion level.

I n  an  a t t em p t  t o  i d en t i f y,  a t  t h ese t w o

colleges,  in  what  Nursing course years dif ferences

occu r  b e t w een  t h e  m ean  sco r es f o r  o r i en t a t i on

variables, reward, socializat ion and values, we carr ied

out  the Mann Whitney test  to com pare the following

years:  1x2, 1x3, 1x4, 2x3, 2x4 and 3x4.

selbairaVnoitazilaicoS

seulaVdna

cihpargomeD

selbairaV
erauqS-ihC giS

noitatneirO

ecneicS noitartsigerforaeY- 56.7- 450.0-

sutatScimonoceoicoS- 53.11- 540.0-

rehtoMnoitacudE- 06.31- 300.0-

noigileR- 09.21- 540.0-

sutatS noitartsigerforaeY- 35.6- 880.0-

reeraCrehtO- 0586- 020.0-

egelloC- 0.3937- 300.0-

ecneirepxekroW- 05.0196- 110.0-

elpoeP reeracrehtO- 00.3066- 310.0-

noitazilaicoS

secnetepmoClanoisseforP noitpotsriF- 05.1187- 850.0-

scitsiretcarahCytilanosreP egA- 97.01- 920.0-

noitartsigerforaeY- 17.61- 100.0-

seulavreeraC noitartsigerforaeY- 22.01- 710.0-

reeraCrehtO- 05.7834- 000.0-

egelloC- 00.9175- 000.0-

noitpOtsriF- 00.6237- 910.0-

seulaVlanoisseforP noitartsigerforaeY- 71.41- 300.0-

reeraCrehtO- 05.1486- 710.0-

egelloC- 05.8277- 210.0-

redneG- 00.819- 130.0-

seulaV

msivitcA/msiurtlA

ycacovdA egelloC- 00.9887- 450.0-

lacitirC/gnikaMnoisiceD

gniknihT

ytiuqE/ssenriaF rehtoMnoitacudE- 08.7- 050.0-

ecnetepmoCegdelwonK rehtoMnoitacudE- 16.7- 550.0-

tnempoleveDegdelwonK noitartsigerforaeY- 49.8- 030.0-

reeraCrehtO- 05.2996- 840.0-

egelloC- 00.7087- 330.0-

ytilaitnedifnoC/ycavirP

ytirgetnI/egamIlanoisseforP

eraCytilauQ egelloC- 00.7647- 900.0-

efiLtcepseR noitartsigerforaeY- 84.51- 100.0-

/ytilibatnuoccA-hturT

ytilibasnopseR
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We found signif icant  result s between:

-  f irst  and second course year for  career values;

-  f ir st  and t h ird year  for  st at us or ient at ion,  career

value,  knowledge developm ent ,  qualit y  of  care and

respect  for  life;

-  f irst  and fourth year for  status or ientat ion, respect

for  life and professional im age/ integr it y ;

-  secon d  an d  t h i r d  y ear  f o r  scien ce or ien t at ion ,

knowledge developm ent ,  qualit y  of care,  respect  for

life and t ruth-accountabilit y / responsibilit y ;

-  second and fou r t h  cou r se y ear  for  p r ofessional

socia l i za t ion ,  per son a l i t y,  v ocat ion ,  p r o f ession a l

im age/ integr it y and respect  for  life;  and

-  third and fourth year for vocat ion.

This reveals that  a majority of changes occurs

between the second and the third course year.

These results suggest  some conclusions about

t h e socia l i za t ion  p r ocess t h at  occu r s du r in g  t h e

undergraduate nursing course:

The year of regist rat ion is an influent ial factor for some

v alues

The year  of regist rat ion m akes a dif ference

for changes in socialized professional values. I t  should

def in i t ely  be consider ed  w hat  ot her  dem ogr aph ic

var iables can im prove the forecast ing of changes.

College in itself also influences values:  status

or ien t at ion ,  career  values and Professional values

(vocat ion) , knowledge development  and quality of care.

Vocat ional choice makes a difference for some values

I n  a lm ost  h a l f  o f  t h e v a lu es,  v ocat ion a l

var iables seem  t o be relat ed t o value dif ferences.

St a t u s an d  p er son  o r i en t a t i on s,  i n co r p o r a t i n g

p r o f essi on a l  com p et en ces,  ca r eer  v a l u es an d

knowledge developm ent  are related to the vocat ional

choice, indicat ing the importance of this factor. I f the

student  makes a wrong vocat ional choice, the impact

of  col lege on  t he social izat ion  of  t hese v alues is

w eaker.

The year of regist rat ion does not  m ake a difference

For  som e values,  t he socializat ion var iable,

i.e. the year of regist rat ion is not  related, which means

that  it  does not  cont r ibute to changes in the following

v a r i ab l es:  Per son  o r i en t a t i on ,  p r o f essi on a l

com petences,  fairness/ equit y  values and knowledge

com petence. Vocat ional values are related to gender,

while fairness/ equit y  and professional com pet ences

are related to the m other ’s educat ion level.

We have no inform at ion about  influent ial factors

For  a num ber  of  values ( Alt ru ism / Act iv ism ,

Deci s i on  m ak in g / Cr i t i ca l  t h i n k i n g ,  Pr i v acy /

Con f iden t ia l i t y,  Pr o f ession al  im age/ I n t eg r i t y  an d

Truth-accountability/ Responsibility, we did not  manage

to ident ify any variable that  could help to explain the

dif ference.

CONSI DERATI ONS

Cont rolling a large quant it y  of dem ographic

var iables allowed us t o ver ify  whether  t he var iat ion

of professional values was due t o t he dem ographic

v ar iab les or  t o t he t im e t he st uden t  r em ained in

col lege.

The available data allow for some prelim inary

ref lect ions.  The ident if icat ion of value changes over

t im e in d ica t es t h e im p or t an ce o f  co l leg e in  t h e

socializat ion of professional values.

Tak in g  an  u n der g radu at e Nu r sin g  cou r se

during four years leads to a difference in professional

values,  st andards and behav iors.  The cur r iculum  at

t hese t wo colleges cont ains som e em phasis dur ing

the second and third year,  which leads to var iat ions

in som e values.  Moreover,  each college possesses a

characterist ic that  is st rong enough to influence some

values.

How ev er,  w e  can n o t  u n d er est im a t e  t h e

inf luence of  dem ographic and vocat ional var iables.

Som e v alues ar e in t er nal ized  befor e st uden t s go

through the college exper ience and changes depend

on ear lier  socializat ion.

Finally, for som e values, we did not  m anage

to ident ify any relat ionship.

LI MI TATI ONS

One of the factors that  cause a certain degree

of difficulty for the study is the difference in the study

sam ple;  at  one of t he colleges, t he num ber of last -

year  st udent s is sm aller.  Consequent ly,  d if ferences

at t r ibuted to college can be influenced by the exist ing

difference in the profile of the study groups.
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A study of the curricula could contribute to a

further understand of what  changes happen in second

and third-year subjects and act ivit ies, in order to ident ify

the t ransformat ions that  occur during this period.
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