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the Surface of Stability: New and Old 
Modes of Governance in European 
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Soft Law of the Covenant: Making 
Governance Instrumental; Ton Korver 
and Peter R.A. Oeij.
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 Union and Employer Organizations
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Dis ciplining Employee Athletes in 
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ICT Adoption by SMEs: Implications 
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Technologies on e-Flexible Working 
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Work/Non-Work Collision in Small 
Business, Keith Townsend and Lyn 
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Work, Employment and Society, 19 (4), 
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Flexibility and Coping Strategies for 
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Shop-floor Workers’ Responses to 
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Thesis, Linda Glover and Mike Noon, 
Work, Employment and Society, 19 (4), 
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formats de l’institution, coordonné 
par Philippe Bezes, Michel Lallement 
et Dominique Lorrain, Sociologie 
du travail, 47 (3), 2005, 293–420. 
Introduction. Les nouveaux for-
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the Public Sector in United Kingdom, 
Olivier James; La firme locale-globale : 
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Bednarzik, Monthly Labor Review,
128 (8), 2005, 11–21.

La semaine de travail : qu’en reste-t-il?, 
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Tight Labor Markets and the Demand 
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The Employment Effects of a “Good 
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and Poverty Reduction Strategy in 
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emploi et genre, Érika Flahault; Projets 
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