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Abstract. Nowadays, several of the global challenges we are facing include the fast pace of
life and rapidly occurring changes, therefore when interacting with this changeable life
environment it is important for the young people to self-develop, self-manage, as well as be
themselves in charge of their personal change and career management. This article studies
the latest scientific trends, providing scientific justification to the student readiness for their
career self-management. In the process of developing this justification, it was essential to
understand the criteria and indicators for the student readiness for their career self-
management, in order for the young people to be able to self-assess the said readiness during
their entire lifetime. Therefore the aim of the study was to develop the theoretical foundations
for the term “*student readiness for career self-management” within the context of general
secondary education, including both criteria and indicators for the assessment which could in
its turn become a methodological foundation for developing methodology for the readiness
for career self-management. As a result of this study, the theoretical findings from the
scientific literature on the essence and readiness for career self-management were gathered,
examined, analysed, systemized and evaluated.
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levads
Introduction

Misdienu globalizacijas un ceturtas industrialas revoliicijas laikmeta ka
biitiska nepiecieSamiba iezimgjas jautajums par izaugsmi un konkur€tsp&ju
strauji mainigaja izglitibas un darba vide. Lai sasniegtu vienu no Apvienoto
Naciju Organizacijas Ilgtsp€jigas attistibas mérkiem (Transforming our
world ..., 2015) par kvalitativu izglitibu, kuru ieglistot var apgiit tadas zinasanas,
prasmes un kompetences, kuras sekmé veiksmigu ieklauSanos darba tirgii un
produktivu nodarbinatibu. Skolu jaunieSiem aktualiz€jams tas, ka miisdienu
dzivé parmainas ir nepartraukts process, tapéc mijiedarbiba ar So mainigo
pasauli svarigi paSattistities, mainities tai Iidzi un paSam uznemties atbildibu un
vadit visu savu dzivi.
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Sads skatijums uz globalajam norisém pasaulé un sava personigaja dzive
nodroSina ilgtsp€jigu ekonomikas izaugsmi un sekmé ikviena cilvéka, tai skaita
jaunieSu, parliecibu par miizizglitibas nepiecieSamibu un karjeras attistibu visas
dzives garuma. Tas ikviena jaunieSa karjera paver iesp&ju, sabalans€jot savu
formalo un neformalo izglitibu, darbu, gimeni, brivo laiku, garigo attistibu ar
savas dzives veértibam, vajadzibam un iesp&jam, sasniegt savus mérkus dazadas
dzives jomas. Ka noradits 2019. gada Pasaules ekonomikas foruma “Globalas
konkurétsp€jas zinojuma 2019, tad jaunas ekonomikas un sabiedribas nakotnes
veidoSana globalas konkurétspéjas konteksta ka viena no trim butiskam jomam
ir izglitiba, prasmes un darbs. Sis jomas mérktieciga attistiba sp&j sasniegt
izaugsmes un ilgtspgjibas mérkus (The Global Competitiveness Report ...,
2019), nodrosinot veiksmigu cilvéka karjeru visas dzives laika.

Ta ka misdienas ka viens no globalas pasaules izaicinajumiem ir atrs
dzives temps un straujas parmainas, tapéc mijiedarbiba ar So mainigo dzives vidi
jaunieSiem svarigi paSattistities, pasrealizeties, ka ar1 paSiem mainities un vadit
savu karjeru.

Jedziens karjeras paSvadiba tiek atklats jaunakajos petijumos socialo
zinatnu, t.sk. izglitibas zinatpu jomas, to analiz€jot jauno karjeras teoriju
konteksta (Coetzee, 2019; Ireland & Lent, 2018; Jung & Takeuchi, 2017;
Krouwell, van Luijn, & Zweekhorst, 2019; Secundo et al., 2019; Lent, Morris,
Penn, & Ireland, 2019; Tims & Akkermans, 2020).

Cilveka gataviba karjeras paSvadibai visas dzives laika ir saistita ar
konkréta laika izglitibas un darba vides prasibam, kuras savukart ietekmé
globalas pasaules parmainas dazadas cilvékdarbibas jomas konkrétajos sociali
ekonomiskajos apstaklos. To atklaj miisdienu tendences $aja joma, kas apzinatas
dazados zinatniskajos pétijumos. Gataviba darbibai ka jedziens tiek skatits
dazados kontekstos, aptverot daudzo cilvéka dzivesdarbibas aspektus dazados
dzives posmos, tai skaitd skolas laika, atklajot to ka misdienu aktualitati
daudzdimensionala skatifjuma (Brown, 2017; Daugol & Sherstha, 2019;
Mitin et al., 2018; Paradnike, Endriulaitiene, & Bandzeviciene, 2017).

Peétijuma merkis: izstradat jeédziena skolénu gataviba karjeras pasvadibai
teoretisko pamatojumu vispargjas videjas izglitibas konteksta, kura ir ieklauti ar1
izvertéSanas kriteriji un raditaji, kas kliitu par metodologisko bazi gatavibas
karjeras pasvadibai izvértéSanas metodikas izveidel.

Petijuma rezultata tiek apzinatas, apkopotas, analiz&tas, sistematiz€tas un
izvertétas zinatniskaja literatlira paustas atzinas par karjeras pasvadibas butibu
un gatavibu tai.
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Materiali un metodes
Material and Methods

Pamatojot jédzienu skolénu gataviba karjeras pasvadibai, ir veikts
teor&tiskais petijums vairakos virzienos:

1) jédziena gataviba darbibai pamatojums,

2) jédziena karjeras pasvadiba pamatojums,

3) gatavibas jédziens dazadu aktivitasu konteksta,

4) skolénu gatavibas karjeras pasvadibai kriteriju un raditaju noteiksana.

Petijuma metodes: zinatniskas literatiiras studé$ana, analize un izvertésana,
ka arT autoru personigas pedagogiskas pieredzes refleksija.

Karjeras pasvadiba daudzaspektu skatijuma
Career Self-Management from the Multi-Aspect Viewpoint

Karjeras pasvadiba zinatniskaja literatiira tiek pamatota un raksturota, sakot
no 20. gs. beigam, turpinot pétijumus arT 21. gs. sakuma. IpaSi tas aktualiz&jies
peédeja desmitgade, kad miisdienu jaunakajos petijumos, skatot dazadas karjeras
vadibas stratégijas, to analiz&jot jauno karjeras teoriju konteksta un aprakstot ta
nozimigumu dazados cilveka dzives posmos visa miiza garuma, ka arl
paplasinot jédziena konceptualo izpratni (Brown, 2017; Daugol & Sherstha,
2019; Mitin et al., 2018), saja parmainu un globalo izaicinagjumu laika tiek
uzsverta personibas pasattistibas nozimiba un nepiecieSamiba vadit paSam savu
dzivi dazadas cilvekdarbibas jomas.

Ir daudz nozimigu pétijumu par karjeras pasvadibu, kuros tiek definéts Sis
jédziens un veidoti karjeras pasvadibas modeli (Akkermans, Brenninkmeijer,
Huibers, & Blonk, 2013; Briscoe, Hall, & Frautschy DeMuth, 2006; Chiaburu,
Baker, & Pitariu, 2006; Francis-Smythe, Haase, Thomas, & Steele, 2013; King,
2004; Kossek, Roberts, Fisher, & DeMarr, 1998; Kuijpers & Scheerens, 2006;
Lent & Brown, 2013; Paradnike et al., 2017; Sturges, 2008), kuri ietver dazadas
ar karjeru saistitas kompetences, ricibu, attiekSmes un vértibas.

Karjeras paSvadiba aptver karjeras izpéti, savu karjeras mérku izvirzisanu
un 1stenoSanu, ietverot darbibas, kas palidz cilvékam uzlabot karjeras iespé€jas
nakotné un Kkarjeras izaugsmi (Greenhaus & Callanan, 1994; King, 2001; 2004,
Noe, 1996; Pinto & Taveira, 2013).

Karjeras pasvadibai ir pieaugoSa nozime miusdienu izglitibas un darba
pasaulé. Vairaki pétnieki karjeras pasSvadibas konteksta runa par personibas
patstavigumu un atbildibu, par savas darbibas planoSanas un rezultatu
parraudziSanas nepiecieSamibu, tapat ari par bitiskam 21.gs. prasmém, kuras
augsti noverteé darba dev€ji — par radoSumu, par individualu I1€mumu
pienemsanu, ka arT par bitiskiem jautajumiem individu karjeras attistiba, t.sk.
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karjeras panakumu nozimibu un apmierinatibu ar savu karjeru, profesionalo
identitati (Ahmed, Sajid, Nesheen, & Sajid, 2015; King, 2001; 2004; Yu, 2013).

Karjeras izv€le notiek nemitigi mainiga vide, tapéc miisdienas biitiski apgiit
karjeras pasvadibas, t.sk. muzilgas paSvirzitas jeb pasSvaditas, maciSanas
prasmes, ietverot cilvékresursu, socialo un psihologisko karjeras resursu
apzinasanu (DiRenzo, 2010; Luthans & Youssef, 2004; Smith, 2014).

Karjeras paSvadibas procesa ir biitiski apzinat savas zinaSanas, prasmes,
kompetences, spgjas, pieredzi, veidot attiecibas, kuras var palidz&t sasniegt sev
vélamos rezultatus, izzinat un izprast sevi, ka ari mijiedarbiba ar mainigo
apkartgjo vidi, t.sk. darba vidi, saskatit attistibas un paSrealizacijas
daudzveidigas iesp&jas (Arthur, Inkson, & Pringle, 1999; Paradnike et al., 2017;
Smith, 2014). Tas viss kopa rada konkur&tsp&jigu potencialu, kur§ jaunietim var
noderét vina karjeras virziba, lai, izv€loties atbilstoSas darbibas, 1stenotu savu
karjeras mérki. Skoléniem, kuriem piemit konkréta laika darba tirgh
nepiecieSamas prasmes, kuras vini jau skolas laika ir merktiecigi apzinajusi un
attistijusi, lai uzlabotu savu sp€ju elastigi un dinamiski konkurét mainigaja darba
tirg un lai pielagotos parmainam.

Karjeras 1zvéle ir saistita ar skolénu paSizzinu, pasaktualizaciju,
pasrealizaciju, ar nakotnes mérku izvirziSanu saskana ar personibas attieksmem,
vertibam un motivaciju. Vidg&jas izglitibas skolénu karjeras pasvadiba ir saistita
ar savas karjeras, t.sk. profesionalas virzibas, izpratni, ar prasmi pienemt
mérktiecigu karjeras lémumus un tos realizét aktiva dzivesdarbiba. Svarigi, lai
skoléni nonak pie atzinas, ka izglitibas un darba vide ir mainiga, tap&c butiski ir
izprast un pienemt $1s parmainas, saskatit dazadas alternativas un jaunas izvéles,
ko nosaka Iémumu pienemsSanas prasme, kas ir viens no karjeras pasSvadibas
aspektiem. Skoléni, macoties pasvadit savu karjeru, sak izprast miizizglitibas un
nepartrauktas profesionalas paSnoteikSanas un paSattistibas nepiecieSamibu,
izvertejot savas zinasanas, prasmes, kompetences: ko es zinu, protu, speju) un
savas vajadzibas: Ko es vélos. Skoléniem ir jazina arT darba tirgus prasibas, tas
attiecas arl uz pieprasitakajam profesijam: ko sabiedribai, tas ekonomikai un
darba tirgum vajag (Klimov, 2004; Yu, 2013).

Lai karjeras pasvadibas process noritétu veiksmigi, cilvékam ir jabut
gatavam Sim procesam (Pinto & Taveira, 2013; Raabe, Frese, & Beehr, 2007).
Cilveka gatavibu izglitoties, attistities un mainities visa miiza garuma var saistit
ar vina gatavibu miizilgai karjeras pasvadibai.
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Skolénu gatavibas karjeras pasSvadibai biitiba, kritériji un raditaji
The Essence, Criteria and Indicators to the Student Readiness for
Career Self-Management

Nav vienota zinatniska skatijuma uz gatavibu karjeras pasvadibai, t.sk.
gatavibu profesionali pasnoteikties un nepartraukti pasattistitites, jo pastav
dazadi §1 jédziena interpretejumi.

Teoretiskajos pétijumos jeédziens gataviba kaut kadai darbibai tiek
pamatots:

= ka process (Malikova & Prokopenko, 2011; Stabins, 1998);

»  karezultats (Ananina, 2006);

= gan ka process, iezim&jot profesionalas izvéles posmus, gan ka

rezultats (Brown & McPartland, 2005; Imakaev, Gadzhieva,
Vihman, & Popov, 2015; Mikelsone, 2008; Miller & Brown, 2005;
Shibankova, 2008; VVan Esbroeck, Tibos, & Zaman, 2005).

Daudzi zinatnieki raksta par atseviSkiem gatavibas veidiem:

»  psihologisko gatavibu uzsakt vai veikt kadu darbibu (Ananina, 2006;
Aron, 2015; Besklubnaja, 2013; Malikova & Prokopenko, 2011;
Retivyh, 2013; Shibankova, 2008);

»  funkcionalo jeb praktisko gatavibu (Ananina, 2006; Besklubnaja,
2013);

»  integrativo gatavibu (Besklubnaja, 2013);

»  gatavibu profesionalajai darbibai (Katane & Baltusite, 2007), kur

svariga gan psihologiska, gan kompetences balstita gataviba, Kas ir
viens kopveselums (Baltusite & Katane, 2014; Baltusite, 2013).

Daudzos pétijumos gataviba karjeras paSvadibai saistita gan ar ar&jiem,
t.sk. socialas vides, faktoriem, gan ar iek$gjiem, t.i., personibas izzinas,
motivacijas, gribas un emocionalajiem faktoriem (Aron, 2015; Besklubnaja,
2013; Cvetkova, 2005; Chistjakova, 2007; Kalinina, 2007; Pavlova, 2005;
Malikova & Prokopenko, 2011; Merkulova, 2010; Zeer, 2005). Izzinas,
motivacijas, gribas un emociondlo komponentu veidosanas tiek atklata
psihologiski pedagogiska atbalsta kompleksa Tstenosanas procesa un kliist par
psihologiskas gatavibas attistibas Itmena raditajiem. Gatavibu ietekmé
subjektivie (personibas izpausmes) un objektivie komponenti (sociala vide).
Personibas aktiva subjektiva darbiba un tas atticksme pret dazadu socialo
kontekstu iedarbibu iezimé virkni aspektu, kuri saistiti ar personibas gatavibu
karjeras pasvadibai un karjeras izvé€lei noteikta dzives perioda, un tie ka
personibas gatavibas karjeras pasvadibai kritériji iedalami vairakas tematiskajas
grupas: personibas patstaviba un informétiba, izglitibas un darba vides izpratne,

lémumu pienemsana un pozitiva attiecksme pret karjeras izveles nepiecieSamibu
(Sokolova, 2015).
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21.gadsimta Krievijas zinatnieku petijumos domin€ atzinas, kuras lidztekus
jédzienam profesionala pasnoteiksanas tiek runats par pasa vaditu karjeras
Izaugsmes/attistibas procesu, par savu atbildibu paSa izvélétas darbibas un
pienemta lémuma rezultatu. Tatad secinams, ka, kaut ar jeédziens karjeras
pasvadiba netiek minéts, tomér kontekstuali ta bitiba tajos ir saskatama.
Rietumu zinatnieku, taja skaita Latvijas, petijumos (Brown & McPartland, 2005;
Hirschi & Lé&ge, 2007a; Hirschi & Lé&ge, 2007b; Baltusite & Katane, 2014;
Baltusite, 2013; Katane & Baltusite, 2007; Linde, 2003; Mikelsone, 2008;
Miller & Brown, 2005; Savickas, 1984, 2001; Super, 1990; VanEsbroeck et al.,
2005) jedziena gataviba izpratne saistita ar karjeras brieduma un karjeras
paSvadibas, t.sk. karjeras izvéles, jautajumiem.

Balstoties uz 20.gs. petijumiem, kuri veikti parsvara Krievija un Latvija,
N. Linde (Linde, 2003) pétijusi vidusskolénu gatavibu pasrealizacijai, runajot
par patstavibu un paSnoteikSanos ka vertibam, ko var Tstenot merktiecigi
organiz€ta macibu procesa, aktiviz§jot skoléna iniciativu un pasattistibu. Ka
mingjusi petniece, viens no kritérijiem, kurS nosaka cilveka gatavibu kaut kam,
It personibas brieduma ltmenis, Kas tiek pamatots gan Amerikas, gan Vacijas,
gan Latvijas p&tnieku darbos. N. Linde akcenté profesionalds pasnoteiksanas
gatavibas nozimibu vidusskolas jaunieSiem, kas ir viens no personibas brieduma
raditajiem, akcent€jot ar1 personibas patstaviguma lomu gatavibas pasrealizacijai
attistiba. Tadejadi karjeras paSvadiba tiek akcenteti biitiskakie atslegas vardi:
motivacija, patstaviga izvele, atbildiba, meérktieciga lemuma pienemsana,
paattistiba, paSrealizacija U.C.

Teoretisko pétijumu rezultata izkristaliz€jusies vairaki skolénu gatavibas
karjeras paSvadibai krit€riji un raditaji vispar¢jas videjas izglitibas konteksta.
Tie varétu klat par metodologisko bazi gatavibas karjeras paSvadibai
izvertéSanas metodikas izveidei (1.tab.).

1.tabula. Personibas gatavibas karjeras paSvadibai kritériji un raditaji (Autoru veidota)
Table 1 Criteria and Indicators of Personality Readiness for Career Self-Management
(Created by the authors)

N2 Kriteriji Raditaji

1. | Personibas patstavigums un = Attistitas intereses un virziba uz dazadiem
virziba uz pasizzinu un pasvadibu darbibas veidiem, kuri saistiti ar nakotnes
(Besklubnaja, 2013; Malikova & profesiju;
Prokopenko, 2011; Sokolova, = attistiti profesionalie nodomi;
2015) * savu sp&ju adekvats pasnovertéjums attieciba

pret dazadiem darbibas veidiem;
* prasme sasniegt izvirzito mérki;
= paSvadibas prasme.
2. | Personibas informé&tiba un » Lietpratigs un jégpilns zinaSanu lietojums,
lietpratiba (informacija un resursi) veicot elementaras darbibas praksg;
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N2 Kriteriji Raditaji
(Besklubnaja, 2013; Malikova & | = adekvats pasveértejums,

Prokopenko, 2011; Sokolova, » spé&ja saskatit saikni starp profesionalajam un
2015) macibu interesém.

3. | Mijiedarbiba ar izglitibas un darba | = ZinaSanas par profesiju pasauli un to
vidi: karjeras iesp&ju izpéte dinamiku (socialvesturiska pieeja
(Besklubnaja, 2013; Sokolova, profesijam);

2015) * spgja sabalansét savas intereses un spéjas ar

profesiju pasauli;
* zinaSanas par profesijam, profesionalas

darbibas specifiku.
4. | Karjeras planoSana un lemtspgja = Noteikta patstaviba, spriedumu neatkariba
(Besklubnaja, 2013; Hirschi & par saviem profesionalajiem nodomiem,

Lage, 2007a; Hirschi & Lage, argumentacija, kam dot prieksroku profesijas

2007b; Imakaev et al.,, 2015; izvelg;

Malikova & Prokopenko, 2011; | = prasme iezim& savus nakotnes planus,

Savickas, 1984, 2001; Sokolova, izglitibas un profesionala plana veidosana;

2015; Super, 1990) = prasme noformét péetnieciskas un izzinas
darbibas kopsavilkuma datus;

= prasme veikt alternativo profesiju salidzino$o
analizi;

» apmierinatiba ar savu izvéli;

= spgja pienemt pamatotu karjeras l€mumu

vajadzigaja bridi.

Aktiva tiekSanas iepazit, izzinat sevi;

aktivi darbigas pozicijas ienemsana;

motivacija un personibas aktiva personibas profesionala ieinteresétiba;

darbiba) un pasizzina iek§€ju nepiecieSamiba izglitoties, apgtstot

(Aron, 2015; Besklubnaja, 2013; profesiju un parvaldot to pilniba;

Hirschi & L&ge, 2007a; Retivyh, | = profesionala identitate.

2013; Sokolova, 2015)

5. | Personibas profesionala virziba
(t.sk. pozitivas atticksmes

I. Arons (Aron, 2015) uzskata, ka psihologiskas gatavibas veidoSanas ir
prioritarais virziens veiksmigas profesionalas paSnoteikSanas istenoSanai, kuras
pamata ir J. Klimova (Klimov, 2004) profesionalas pasnoteikSanas struktiira:
gribu, varu, vajag. ST struktiira vélakajos pétijumos tick konkretizgta, kura ka
butiski psihologiskas gatavibas komponenti tiek ietverti kognitivie, darbibas,
motivacijas un personibas aspekti. Vairaki pétnieki (Chistjakova, 2005;
Cvetkova, 2005; Kalinina, 2007; Pavlova, 2005; Shibankova, 2008; Zeer, 2005),
kuri izzinajusi psihologiskas gatavibas struktiiru, komponentus, kas nosaka tas
saturu, ka butisku faktoru min tieSi motivacijas komponentu.

Daudzu zinatnieku péetijumu cela gutas atzinas, kas paustas vairakas
publikacijas (Ananina, 2006; Besklubnaja, 2013; Imakaev et al., 2015;
Malikova & Prokopenko, 2011; Retivyh, 2013; Sokolova, 2015), pauz karjeras

292



Katane & Korna-Opincane, 2020. Skoléenu gataviba karjeras pasvadibai

pasvadibas, t.sk. profesionalas pasnoteikSanas, principus. Skolénu gataviba
karjeras paSvadibai, pirmam kartam, nozimé:

1) skolénu gataviba izvéleties nakamo profesiju,

2) gataviba nepartraukti macities, pasattistities un mainities mijiedarbiba
ar mainigo vidi,

3) gataviba planot un pasnoteikt savu dzivi,

4) gataviba pienemt svarigus, atbildigus I€mumus, t.sk. gataviba
uznemties atbildibu par So lémumu sekam karjeras pasSvadibas
procesa.

Ta ka Sobrid izglitibas vidé aktuala ir kompetencu pieejas 1stenoSana, tad
svarigi ir atzimét, ka, pieméram, M. Retevihs (Retivyh, 2013) profesionalas
pasnoteik$anas gatavibu skata misdienu jaunieSu galveno kompetencu aspekta
lidztekus  socialajam,  daudzkultiru,  komunikativajam, informacijas,
profesionalajam, kognitivajam u.c. kompetencém. M. Retevihs uzskata, ka
profesionala paSnoteikSanas skatama ka dala no cilvéka dzives pasnoteikSanas,
aptverot visus vina dzivesdarbibas un dzives posmus.

D. Sokolovas profesionalas izveles gatavibas novert€Sanas péetijumos
(Sokolova, 2015; Sokolova & Senicheva, 2015) mingti faktori, kuri raksturo
personibas briedumu un profesijas izvéles gatavibas limeni, ko nosaka tadi
kriteriji ka autonomija, informetiba, orientacija laika, 1€mumu pienemsana,
emocionala attieksme pret profesijas izvéles situaciju. Tiesi Sie kriteriji ir saistiti
ar personibas gatavibu Kkarjeras paSvadibai. Ka mingjusi D. Sokolova
(Sokolova, 2015), skolenu gataviba apgiit nakotnes profesiju un gataviba
patstavigai darba dzivei ir atkariga no ta, cik precizi vecako klaSu skoléni pratis
iezim&t savus nakotnes planus, kads bis vinu psihologiskais briedums. Jau
macibu procesa ir redzama saikne starp profesionalajam un macibu interesem.
Saja procesa skolénam rodas vajadziba izprast pasam sevi un pasauli sev apkart,
meklgjot un atrodot notiekosaja jégu. Vecako klasu skoléniem galvenais kliist
savas dzives cela paSnoteikSanas, tai skaita profesionalas paSnoteikSanas,
uzdevums. Saja situacija atslégas vards ir gataviba — tas ir galvenais bridis, kad
cilveks ir gatavs patstavigai dzives cela, karjeras, profesijas izvélei.

Gataviba karjeras paSvadibai nodroSina cilvéka personibas individualo
patnibu, interesu, vertibu, virzibas noteikSanu un atklasanu. Individam paSam ir
izveidojusies attiecksme pret noteiktu profesionalo, darba vidi, vin$ ir gatavs
profesionali paSrealizeties noteikta dzives joma. Gatavs karjeras paSvadibai —
gatavs uznemties atbildibu par savu nakotni, izprast sevi un zinat, ka virzities
talak, prast izveleties un pienemt [Emumu.

Ta ka vairakos pétijumos (Arthur, Khapova, & Wilderom, 2005; Pinto &
Taveira, 2013; Chin & Shen, 2015; Vertsberger & Gati, 2015; Zakaria,
Yamin, & Maarof, 2017) tiek akcentSta stratSgiskas Kkarjeras attistibas
veicinasanas nepiecieSamiba (karjeras vadiba), kas tiktu Tstenota strukturéta,

293



SOCIETY. INTEGRATION. EDUCATION
Proceedings of the International Scientific Conference. Volume 111, May 221 -23", 2020. 286-301

sistemiska un specializéta karjeras atbalsta, vispargjas videjas izglitibas vide ir
pilnveidojams tads karjeras attistibas atbalsts, kur§ veicinatu skolénu gatavibu
karjeras pasvadibai.

Misdienu mainigajos izglitibas vides un darba tirgus apstaklos karjeras
paSvadibai ir arvien lielaka nozime, jo ta nosaka cilveka apmierinatibu ar vina
karjeras sasniegumiem visa miZa garuma. Gataviba mainities, gataviba
pielagoties un ieklauties mainiga vide, attistit savus individualos resursus,
izglitoties visas dzives laika, gataviba planot un veidot savu dzivi, sp€ja
apkart€ja mainiga vide saskatit savas profesionalas attistibas, karjeras izaugsmes
iespéjas, nodroSinot savu konkur€tspéju, t.sk. pieprasitibu un nodarbinatibu
darba tirgh: tas ir veiksmigas karjeras pasvadibas priekSnoteikumi, dazadas
izpausmes, ka arT paSvadibas procesa rezultati, kas nosaka cilvéka dzivi gan
Sobrid, gan nakotné.

Secinajumi
Conclusions

Karjeras paSvadiba zinatniskaja literatiira tiek pamatota un raksturota, sakot
no 20. gs. beigam, turpinot péttjumus ar 21. gs. sakuma. Ipasi tas aktualizgjies
peédeja desmitgade, kad miisdienu jaunakajos pétijumos, skatot dazadas karjeras
vadibas strat€gijas, to analiz&jot jauno karjeras teoriju konteksta un aprakstot ta
nozimigumu dazados cilveka dzives posmos visa miiza garuma, ka arl
paplasinot jédziena konceptualo izpratni.

Karjeras pasvadiba miisdienas tiek skatita jédziena karjera plasas nozimes
interpretacijas konteksta, ieskaitot, profesionalo pasnoteikSanos, izglitibu u.c.
dzivesdarbibas jomas. Jedziens konceptuali aptver karjeras izpé€ti, savu karjeras
mérku izvirziSanu un TstenoSanu, ietverot darbibas, kas palidz cilvékam
profesionali paSattistities, saskatit savas karjeras izaugsmes iesp&jas tuvaka un
talaka nakotn€, tap€c patstavigai, atbildigai, meérktiecigai un planotai
dzivesdarbibai, kas balstita uz sevis un apkartgjas pasaules izzinaSanu, izpratni
un mijattiecibam, ir pieaugosa nozime Strauji mainigaja izglitibas un darba
pasaulé.

Pastav dazadi jédziena gataviba darbibai interpret€jumi, nav vienota
skatljuma jédziena zinatniskaja pamatojuma, ka rezultata tiek izdaliti vairaki
gatavibas veidi.

Skoléna gataviba karjeras pasvadibai tiek skatita vairakos aspektos:
pasizzina, karjeras izv€les patstavigums, merktieciga [emumu pienemsana un to
istenoSana, sp&ja saskanot varu, vélos, vajag, kas izriet no personibas
priekSstatiem par sevi, izglitibas un darba vidi, no sp&jas saskanot un Iidzsvarot
savu attistibas potencialu ar savam vajadzibam, nakotnes meérkiem, ka ari
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iespgjam, ko piedava sociali ekonomiska, darba tirgus un konkréto profesiju
vide.

Analiz€jot un sistematiz€jot dazadu autoru pétijjumos paustas atzinas par
gatavibas karjeras paSvadibai biitibu, ir izkristaliz&jusies kriteriji, kas varetu klut
par raditajiem skolénu meérktiecigai un patstavigai karjeras izvelei vispar€jas
vidgjas izglitibas konteksta. Personibas gatavibu karjeras paSvadibai raksturo
tadi kriteriji ka personibas patstavigums, profesionala pasnotaikSanas, pasizzina
un pasattistiba, personibas informétiba un lietpratiba, mijiedarbiba ar mainigo
izglitibas un darba vidi, t.sk. karjeras iesp&ju izp&te, karjeras planoSana un sp&ja
pienemt lémumus U.C.

Skolénu gataviba karjeras pasSvadibai, pirmam kartam, izpauzas
psihologiskaja un kompetences balstitaja gataviba pasiem patstavigi un atbildigi
veidot un talak attistit savu karjeru visa miiza garuma.

Misdienu mainigajos izglitibas vides un darba tirgus apstaklos karjeras
paSvadibai ir arvien lielaka nozime, jo ta nosaka cilveka pasrealizaciju un
apmierinatibu ar karjeru visa miza garuma. Gataviba mainities, gataviba
pielagoties un ieklauties mainiga vide, attistit savus individualos resursus,
izglitoties visas dzives laika, gataviba planot un veidot savu dzivi, sp€ja
apkart€ja mainiga vide saskatit savas profesionalas attistibas, karjeras izaugsmes
iesp€jas, nodroSinot savu konkur€tsp&ju, t.sk. pieprasitibu un nodarbinatibu
darba tirgii: tas ir veiksmigas karjeras paSvadibas priekSnoteikumi, dazadas
izpausmes, ka ar1 paSvadibas procesa rezultati, kas nosaka cilvéka dzivi gan
Sobrid, gan nakotne.

Skolas ir nepiecieSama strat€giskas karjeras attistibas veicinasana un
vadiba, kas tiktu 1stenota strukturéta, sisteémiska un specializeta karjeras atbalsta.
Vispargjas videjas izglitibas videé ir pilnveidojams tads karjeras attistibas
atbalsts, kurs veicinatu skolénu gatavibu karjeras paSvadibai.

Kopsavilkums
Summary

Nowadays, several of the global challenges we are facing include the fast pace of life
and rapidly occurring changes, therefore when interacting with this changeable life
environment it is important for the young people to self-develop, self-manage, as well as be
themselves in charge of their personal change and career management.

Career self-management has been justified and characterized in scientific literature
starting from the end of the 20" century, continuing the studies in the beginning of the
21% century. The topic has been especially raised during the last decade when in the newest
modern studies its different management strategies have been looked at, it has been analysed
within the context of new career theories, and its importance has been described in different
stages of a person’s life during its eternity, moreover the conceptual understanding of the
concept has been widened. Nowadays, the concept of career self-management is viewed
within the context of interpreting the wide sense of the career notion, which includes
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professional self-determination, education and other areas of life activity. The conceptual
understanding of the concept comprises career examination, setting and reaching one’s career
goals, including activities that allow for one’s professional self-development, ability to
forecast career opportunities in near-term and long-term future, therefore independent,
responsible, purposeful and planned-out life activity, which is based on studying,
understanding and interrelating with oneself and the environment, is becoming ever-so
important in the rapidly changing world of work and education.

There are different interpretations of the notion readiness for activity, the scientific
justification of the term is not uniform, as a result, several types of readiness are
distinguished. The students’ readiness for career self-management is studied from several
viewpoints: self-examination, independence in one’s career choice, purposeful decision
making and implementation, ability to find balance between | can, I want, | need which
comes from one’s personal opinion of themselves, education and work environment, from the
ability to harmonize and balance the potential of one’s development with their needs, future
goals, as well as opportunities offered by the socio-economical, work market and specific
professional environments.

When analysing and systemizing the findings on the essence of the readiness for career
self-management from the studies of different authors, criteria that could become the
indicators for purposeful and independent student career choice within the context of general
secondary education have become clear. One’s personal readiness for career self-management
is characterized by criteria such as personal independence, personal self-determination, self-
examination and self-development, person’s awareness and competence, interaction with the
changing work and education environments, which includes studying one’s career
opportunities, career planning and ability to make decisions, etc.

Students’ readiness for career self-management first and foremost manifests itself in
psychological and competence-based readiness to independently and responsibly build and
further develop one’s own career during their entire lifetime.

In the changing conditions of modern job and education markets, career self-
management takes an increasingly important role since it determines person’s self-realization
and satisfaction with one’s career over the span of their lifetime. Readiness to change,
readiness to adapt and be included in this changing environment, develop one’s individual
skills, educate oneself during life, readiness to plan and shape one’s life, ability to notice
opportunities for one’s professional and career growth in the changing environment thus
ensuring one’s competitiveness, including one’s demand and employment in the work market:
those are the preconditions, the different manifestations of successful career self-management,
as well as the results of the process of self-management, which determine someone’s personal
life both now and in the future.

It is necessary to promote and realize the strategic career planning and realizing through
structured, systemic, systematic and specialized career guidance. In general secondary
education, there is a need for career guidance that enhances students' readiness for career self-
management.
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